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Building A Bigger Wave
ONTARIO NETWORK FOR
VAW COORDINATING COMMITTEES

Press for Progress ONTARIO!
Press for Progress 2018 #MeToo #Time’s Up
With provincial elections coming, VAW Coordinating Committees can help ensure that we continue to make
progress in addressing gender-based violence and gender equity. These issues need to be on the radar for
every political candidate.
Violence against women is a non-partisan issue. We need to know where leaders stand!
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ELECTION Alert!
Leadership Matters – Election ONTARIO
INTERNATIONAL WOMEN’S DAY –
CAMPAIGN THEME 2018
With the World Economic Forum’s 2017 Global Gender Gap
Report findings telling us that gender parity is over 200 years
away - there has never been a more important time to keep
motivated and #PressforProgress. And with global activism for
women’s equality fueled by movements like #MeToo, #TimesUp
and more - there is a strong global momentum striving for
gender parity.
Ontario has an election barreling toward us. Powerful divisive
messages in election cycles over the past few years have pushed
people to cast their votes ‘against’ candidates maybe even more
than ‘for’ them.
This June, use your vote to go toward something that moves us
forward as a society.
If we are going to ‘press for progress’ this year, then we need to
vote for leaders who will lead.

Call out to Coordinating Committees –
Press for Progress
By Lisa Widdifield

This brings us back to the election and the ‘reason to be’ for
VAW coordinating committees. Gender-based violence is a nonpartisan issue that impacts all of society. What do the potential
political leaders and their candidates offer Ontario to help move
us forward?

Research indicates that gender equity is
associated with more peaceful and stable
societies, as well as overall economic growth.
Canadian Women’s Foundation

An All-Candidates Meeting is a way for VAWCCs to take up local
leadership by organizing the candidates to speak to the issues.
We need to ask the hard questions and insist upon answers that
are concrete – all across the province. If a party wants to govern,
they have to have candidates who can talk about a commitment
to social change and how they will partner with the VAW sector.
Let’s put it out there and expect people to show up.
Where do parties and candidates stand on:
n

Gender inequity as a priority social issue

n

Addressing gender-based violence with a strategy

n

DV and SV Action Plans that are in motion. Considerable

Coordinating Committees are perfectly situated to host All
Candidates Meetings.
Over the past few years, under the leadership of Premier Kathleen
Wynne, Ontario has taken unprecedented steps to improve the
lives of vulnerable people and address gender inequity. These
steps include raising the minimum wage, the basic income pilot,
a gender-based strategy, the bold unapologetic language in
It’s Never Okay, legislation and resources to address domestic
and sexual violence in communities and the workplace and
restructuring the bureaucracy to create ministries for the status of
women, seniors and Indigenous peoples. In 2015, a permanent
provincial roundtable of VAW experts and advocates was struck
to inform future government direction and policy (and most of
the Roundtable recommendations made it into the strategy). Last
week, new groundbreaking legislation was passed on women’s
economic empowerment.
Under the current government, Ontario is a global leader on
passing legislation that sets the bar high on VAW and related
issues. These are the kind of concrete actions we need. These are
actions we can build on.

investments have been made since 2004. If elected, will the
party commit to build on what is working?

n

Affordable and accessible childcare

n

Women and homelessness: access to secure affordable
housing

n

Seniors in poverty

n

Compliance / enforcement with the Accessibility for Ontarians
with Disabilities Act

n

Basic income

n

Increasing the minimum wage to $15 hour

Instead of fighting for what we don’t want, can we imagine
coming together for what we do want? And then supporting
whoever gets elected to work for us, for the betterment of
Ontario. The time is right for us to press for progress, with every
leader in every party.
Stay tuned – OCRCC will be sending out an Elections Toolkit for
Ontario 2018.
AND there are great resources online on how to organize a
meeting by the CFUW and Step it UP
VAWCCS – Start planning now for an All Candidates Meeting
in May!!
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ELECTION Alert!
The Red Herring of Tax Cuts
By Margaret MacPherson
Coordinator, Building a Bigger Wave Ontario Network
In the lead up to the June election, how can we shift the rhetoric
about tax cuts to a real dialogue about the issues and ideas that
go toward positive social change?
When taxes get cut, public services get cut and the people who
are struggling to survive at the economic bottom of society are
the ones who pay the most. Always. Human and economic costs
cascade across the entire population and over generations. Ask
those who were working in human services in 1995 when the
conservative government cut 25% across the board. We still
haven’t recovered.

It is obscene that banks are turning billions of
dollars in profits while so many people can’t
afford homes or groceries.
SEE: Canadian Banks CEOs get 7% raise to earn
$53.6 million in 2017

This is the 21st century. It’s time for us to accept that we are
an interconnected and interdependent species, and with all
forms of life. This means that our society is only as strong as our
most vulnerable people, as our most vulnerable eco-system.
We sink or swim together on this beautiful blue-green planet.
Unfortunately, in so many ways, we are still stuck with the deeply
entrenched industrial age beliefs and values. The myth of rugged
individualism lives in those values alongside a belief that if you
struggle, it’s your fault.

We can’t afford leaders who want to govern under such old
ideas. The promise of tax cuts is misleading. It comes from an
unsustainable worldview that wants to privatize or eliminate
public services. It’s only the wealthy who literally ‘make out like
bandits’ with tax cuts.
We also can’t afford to silence honest questions. We need
dialogue that listens in all directions. Everyone has a reason for
what they believe. It would be more helpful if we can reveal the
values that sit underneath the call for tax cuts and then talk about
what tax cuts actually ‘do’.
Polarization is just another kind of ‘fight to the death’ violence
that hurts everyone. I know from my own experience that it is only
by being exposed to ideas that are wildly different than my own,
that I am able to think new thoughts. If we can dig into the truth
of different perspectives, we can work that ground to make it
fertile. Diversity can save us if we can learn to love our differences.
Diversity is what makes any kind of eco-system strong.
Leadership is not just elected officials. As we move toward the
election in June, we need leadership in all parts of society to
create opportunities in our organizations, communities and
committees for connection and dialogue about how we can come
together to create a just society.
I feel lucky to live in Ontario. I feel lucky to have the means to pay
taxes. Our taxes pay for our quality of life. Ask people who live
in Denmark how they feel about paying 45% of their wages for
taxes. They will tell you that they are willing, even happy to pay
higher taxes for their quality of life. Tax cuts do not build society.
Wealth redistribution does. Say it out loud: taxes are good.
INTERNATIONAL WOMEN’S DAY CELEBRATES THE
ACHIEVEMENTS OF WOMEN
Rabble Blog by Doreen Nicoll, March 2, 2018
Doreen Nicoll wrote a wonderful blog for Rabble “to celebrate
the contributions of five fabulous feminists who have helped
move Canada and the world closer to gender equity.”
Thelma McGillivray, (1933 – 2018) a trailblazer from Hamilton
who worked in the family court system
Bonnie Brown was elected to the House of Commons from
1993-2008
Veronica Tyrell served as President of the Canadian Carribbean
Association of Halton
Sherry Saevil from Treaty 6 is the Indigenous Education Advisor
for the Halton Catholic School Board
Nicole Pietsch is the Coordinator with the Ontario Coalition of
Rape Crisis Centres
Read more about their remarkable lives and contributions to a
better world.
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ADVOCACY
Unfounded Sexual Assault and Ontario
By Nicole Pietsch, OCRCC Coordinator
In 2017, a 20-month Globe and Mail investigation into policereported sexual assault allegations revealed how police services
across Ontario record some sexual assault complaints as
“unfounded” .
Unfounded rates remain high in many Ontario regions.
Inconsistencies in unfounded rates for sexual assault have
also emerged. Previous research concluded that, in fact,
“complainants who do not conform to stereotypes about the
perfect victim were winding up with cases deemed unfounded at
a disproportionate rate.” Many of our experiences as advocates
and crisis workers supporting survivors of sexual assault align
with these findings: simply too many sexual assaults are reported
and do not result in charges, and many assaults categorized
as unfounded draw on sexual violence misconceptions which
construct survivors as unreliable .
When sexual assault allegations are dismissed with unusual
frequency, it can be “a sign of deeper flaws in the investigative
process: inadequate training for police; dated interviewing
techniques that do not take into account the effect that trauma
can have on memory; and the persistence of rape myths among
law-enforcement officials”. Expertise on models that can
effectively assess and improve response to sexual assault reports
exist.
For the last 5 years, violence against women experts and frontline workers in Ontario -- led by Sunny Marriner of the Ottawa
Rape Crisis Centre -- have been campaigning to bring the
‘Philadelphia Model’ or Advocate Case Review (VACR) model to
Canada. These advocates have worked for decades to shine the
light on systemic issues preventing the administration of justice
and dissuading survivors from reporting to police .
In 2017, the Ottawa Rape Crisis Centre (ORCC) and the Ottawa
Coalition to End Violence Against Women (OCTEVAW) launched
a new model for reviewing police investigations into sexual
assault and intimate partner violence. Based on the ‘Philadelphia
model’ pioneered in the US, this program will be rolled out at six
Ontario pilot sites and in Calgary, AB. This marks an important
milestone in the movement to improve the administration of
justice in violence against women cases across Canada. The
review model (VACR) engages advocates with expertise on
violence against women, frontline survivor support workers and
legal experts to review police decisions on violence against
women cases and work in partnership with police to address
investigative gaps and systemic barriers to justice.

The Ottawa Rape Crisis Centre and the Ottawa Coalition to End
Violence Against Women will coordinate the project, with funding
from Status of Women Canada for three years of programming
at the Ontario sites. The implementation of this model in Canada
will give police services access to front-line expertise to improve
their response to sexual assault and intimate partner violence,
strengthening their accountability and transparency to the
public—including to survivors. The launch of this pilot project
marks an important milestone in the movement to improve access
to justice for survivors of sexual assault and intimate partner
violence in Canada.
This project is the result of years of sustained efforts by front-line
organizations and VAW experts to bring this model of case review
to Canada.

The Ontario Coalition of Rape Crisis Centres
(OCRCC) includes 29 sexual assault centres serving
survivor-victims of sexual violence across Ontario.
Sexual assault centres deliver free and confidential
crisis, advocacy and ongoing support to survivors
of sexual violence throughout all of Ontario. If you
or someone you know has been affected by
violence and are seeking support, please go to
www.sexualassaultsupport.ca/support.
To learn more about OCRCC contact Nicole Pietsch,
Coordinator, Ontario Coalition of Rape Crisis Centres:
Phone: 905-299-4428
www.sexualassaultsupport.ca Campaign: www.draw-the-line.ca

Doolittle, R. for The Globe and Mail. February 3, 2017. Unfounded: Why police dismiss 1 in 5 sexual assault claims as baseless.
Online: http://www.theglobeandmail.com/news/investigations/unfounded-sexual-assault-canada-main/article33891309/
2
Ibid
3
Patterson, D. 2011. The Impact of Detectives’ Manner of Questioning on Rape Victims’ Disclosure. Violence Against Women, 17(11) 1349–1373: 1370.
4
Doolittle, R. for The Globe and Mail. February 3, 2017. Unfounded: Why police dismiss 1 in 5 sexual assault claims as baseless.
Online: http://www.theglobeandmail.com/news/investigations/unfounded-sexual-assault-canada-main/article33891309/
5 
Ottawa Rape Crisis Centre. THE VIOLENCE AGAINST WOMEN ADVOCATE CASE REVIEW PROJECT
A First For Canada In Implementing The Philadelphia Model. Online: http://www.orcc.net/vacr-project
1
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Time to revisit mandatory charging?
This blog originally posted on January 16, 2018 by Pamela Cross
In the mid-1980s, domestic violence was still considered a private
matter between a husband and wife, not something to be talked
about in polite company or even to be closely regulated by the law.

HELPFUL OR NOT?
There is no doubt that these policies have been helpful for some
women. Having charges laid against their abuser helps them take
the next steps in developing a plan to move forward that will
keep them and their children safe.
But there are concerns about the unintended consequences for
women in the way in which the policies are sometimes enforced.
Often, a woman calls the police for immediate assistance during
an assault. She has no idea that once the police respond to the
call, it is the police who will control what happens next. It is not
her intention for her partner to be charged; she simply wants help
dealing with an emergency situation.

At that time, if a woman called the police because of her
husband’s abuse, she often faced a disbelieving or unsympathetic
officer, who might suggest that the woman was over-reacting
to or was responsible for her husband’s behaviour. It was not
uncommon for the officer to speak to both the husband and wife
together, asking the woman while her abusive spouse stood by
her side: “Do you want to charge him?”
Not surprisingly, most women answered no to this question,
usually because they were too afraid of their husband (and
perhaps the police officer, too) to say yes.
NOT A LAUGHING MATTER
In 1982, NDP MP Margaret Mitchell rose in the House of
Commons to ask the Minister Responsible for the Status of
Women, Judy Erola, what action the government was prepared
to take to protect battered women. She began her remarks by
saying: “One in 10 Canadian husbands beat their wives regularly,”
and was unable to continue because of the laughter and heckling
by other MPs, one of whom was heard to say: “I don’t beat my
wife. Do you, George?”
Mitchell persevered, and when she was able to continue
speaking, pointed out that out of 10,000 incidents of domestic
abuse the Standing Committee on Health, Welfare and Social
Affairs had heard about, only two had led to convictions of the
abuser.
Shortly thereafter, the federal government, followed by provincial
and territorial governments, introduced mandatory charging
policies. The intention of these policies was to place responsibility
for decision making with respect to laying charges in domestic
violence cases where it belonged: with the police, thus relieving
women of this burden.

For some women, having charges laid against their abuser makes
their lives more difficult. The violence may escalate; the family
may lose its primary or sole breadwinner, bail conditions may
make it impossible for the family to function as it did previously;
families in the midst of an immigration or refugee process may
have their status in Canada placed in jeopardy; child protection
authorities may become involved with the family in a way that is
not helpful.
When the police use mandatory charging policies to justify
charging women whose use of force has been to protect or
defend against an attack or anticipated attack, the implications
for the woman are very serious. She faces the possibility of
bail conditions that could limit her contact with her children.
If she pleads guilty, as many women do simply because they
do not have access to legal representation and want to deal
with the criminal case as quickly as possible, or is found
guilty, this outcome will affect her family court case as well as
child protection proceedings; it may have an impact on her
employment and her ability to travel outside Canada; it could
affect her housing status and, if she is a newcomer to Canada,
it may affect her immigration status.
There are concerns based in anecdotal feedback from women
and service providers that mandatory charging policies may be
applied in a racialized manner, with calls from women of colour
with white partners taken less seriously than calls from white
women with partners who are men of colour. Gay, lesbian and
trans survivors of partner abuse indicate that police are often
dismissive and don’t lay charges when they report an assault.
Indigenous women routinely report problems with reporting
intimate partner abuse to police authorities.
One of the biggest concerns about mandatory charging is that,
when the policy is not interpreted well by police, the negative
impact means that women do not call the police again, thus
placing themselves and their children at risk of more serious harm
in the future.
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TIME TO RECONSIDER?
It is more than 30 years since these policies were introduced
across the country. Much has changed in that time – there is an
increase in awareness and understanding about violence against
women, we know about the unintended negative consequences
that can flow from mandatory charging, police and others in
the criminal system have access to domestic violence training.
Furthermore, there does not appear to be any clear research data
to confirm whether or not mandatory charging practices have had
a deterrent effect on men’s violence.
As the Domestic Violence Advisory Committee wrote in its 2009
report “Transforming our Communities:”

“This [is] an appropriate time to review
mandatory charging, its positive and negative
effects, the changing context of Canadian
society and other factors to determine
whether or not changes to this approach
might be appropriate. The question to be
asked is: Does mandatory charging hold all
abusers accountable while enhancing the
safety of all women?”
Last year, Building a Bigger Wave undertook a research project
into mandatory charging. While the conclusions of that research
are inconclusive about whether these policies should remain
in effect, the report provides an excellent starting point for
community discussions about this issue.
Who wants to talk?

Mandatory Charging Project –
report back & next steps
For the past two years, VAWCCs participated in a voluntary
project in partnership with researchers from Carleton and
University of Ottawa. The mandatory charging project (MCP)
was initiated by the Ottawa Coalition to End Violence Against
Women (OCTEVAW) in 2015. OCTEVAW saw an opportunity for
committees to collaborate in responding to the recommendation
of the 2009 Domestic Violence Advisory Council to “review
mandatory charging and its positive and negative effects”.
The mandatory charging project is unique in that modest
resources were pooled by VAWCCs and then matched by
MITACS, a national, not-for-profit organization that works with
60 universities, private sector companies, and both federal
and provincial governments to build partnerships that support
industrial and social innovation in Canada.

The innovation of the mandatory charging project is found in
the collaboration. Ottawa researchers Deborah Conners and
Holly Johnston led the research. The Ontario Association of
Interval and Transition Houses (OAITH) contributed $1,000 to
the project and local VAWCCs contributed $200 or more over
two phases. A robust advisory committee was convened. The
advisory included 20+ members of VAWCCs who provided
input and advice throughout the project. VAWCC members did
the legwork to reach out and engage women and providers
to complete the survey. The Building a Bigger Wave network
provided administrative and communication support. There were
many moving parts of the project that pulled together to add up
to success.
The project was highly successful in that almost 300 women
came forward to complete the survey. The data provides a
unique window into the experiences of abused women regarding
mandatory charging policies. Most of the studies reported in the
literature are done with small samples of less than 100 women.
Also unique is the comparison data from 289 service provider and
113 police questionnaires.
In May 2017, a webinar was hosted by OCTEVAW with Deborah
and Holly to present the findings. Following the webinar, a guide
was developed by advisors and researchers to support local
VAWCC discussions about the findings. As one advisory member
pointed out, the data is important but without discussion about
what the data actually means in local communities we can’t make
recommendations about how to enhance outcomes and move
forward. The survey was open from September – January to
allow lots of time for committees to have their own discussions.
16 VAWCCs completed the survey (33% of VAWCCs in Ontario).
The report-back was shared electronically on March 29th with
the network and a teleconference is being hosted on May 3rd for
those interested to discuss potential recommendations and the
‘what next’.
The story of the mandatory charging project is testimony to
the power of grassroots organizations and committees working
together to achieve large goals, using existing infrastructure and
longstanding relationships of VAWCCs in local places. Leadership
is found in every community and organization, we know that.
Figuring out how to tap into the wealth of that leadership so
that we can draw from individual experience and varied local
perspectives to inform collective action is the promise of the
mandatory charging project so far. The next step is to determine
what actions can enhance the policy outcomes for women.
A teleconference is planned for Thursday May 3rd at 11am for
anyone interested in discussing next steps. An email will be sent
to BBWON with details.
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NEW and Free Training
Formations en ligne gratuites sur la violence faite aux femmes pour les intervenant(e)s,
professionnel(le)s et étudiant(e)s des secteurs des services sociaux.
		Free (French) online training
on violence against women for
frontline workers, professionals
and social work students”
		
L’Institut de formation en matière
		
de violence faite aux femmes
		
d’AOcVF offre gratuitement
des formations en ligne de qualité. De nombreux thèmes liés
à la violence conjugale, aux agressions à caractère sexuel
et à l’intervention féministe sont étudiés sous forme d’ateliers
interactifs et dynamiques.
Les formations mènent à des attestations de réussite.

Ces programmes de formation en ligne sont reconnus par le
Programme de maintien de la compétence (PMC) de l’Ordre
des travailleurs sociaux et des techniciens en travail social de
l’Ontario. (OTSTTSO).
NOUVEAUTÉ! 2 ATELIERS DE FORMATION
n

Les agressions à caractère sexuel chez les femmes aînées

n

Les conséquences des agressions à caractère sexuel sur la
sexualité des femmes aînées

Inscrivez-vous ! C’est gratuit !
www.institutdeformation.ca

A Public Health Response to Family Violence
In 2015, Minister of Health Canada, Rona Ambrose announced a
10-year, $100 million investment to prevent, detect and combat
family violence and child abuse. Three years in, Equip Healthcare
has launched an equity oriented toolkit to support organizations
adoption of equity-oriented practices.6

Health equity is a social justice goal focused on pursuing the
highest possible standard of health and healthcare for all people,
paying special attention to those in the context of greater risk of
poor health, and taking into account broad social, political, and
economic influences and access to care.

Health Equity – it’s not just for healthcare

EQUIP’s take on Equity-Oriented Health Care incorporates three
key dimensions of:
n

Trauma and violence-informed care

n

Culturally-safe care, and

n

Harm reduction

EQUIP Health Care is a group of research intervention studies working with health care organizations – like primary health care clinics and emergency departments –
to enhance their capacity to provide equity-oriented health care, particularly for those experiencing marginalization.

6
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NEW and Free Training
KEY DIMENSIONS OF EQUITY-ORIENTED
HEALTH CARE

Trauma- and
Violence-Informed
Care

10 STRATEGIES TO GUIDE ORGANIZATIONS IN
ENHANCING CAPACITY FOR EQUITY-ORIENTED SERVICES
n

Explicity commit to equity

n

Develop supportive organizational structures, policies, and
processes

n
n

Harm
Reduction

CulturallySafe Care

Tailored to context
and responsive to
inequities

n
n
n
n
n
n

 e-vision the use of time
R
 ttend to power differentials
A
Tailor care, programs, and services to local contexts
Actively counter racism and discrimination
Promote meaningful community + patient engagement
Tailor care to address inter-related forms of violence
Enhance access to the social determinants of health
Optimize use of place and space

Free Online Modules
A series of 10 modules have been launched for healthcare and
social service providers.

Integrating a health equity approach into the care you provide is a
win-win-win:

1. What Is Equity-Oriented Health Care?

n

2. The Key Dimensions of Equity-Oriented Health Care

be better served

n

5. Harm Reduction
6. Bringing It All Together
7. Enhancing Equity by Leveraging Disruption
8. Measuring Equity
9. Making the Case for Equity
10. Conclusion

you as the provider will deliver care that is more effective and

acceptable, especially for your “complex” clients, and be more
satisfied with your work

3. Trauma and Violence Informed Care
4. Cultural Safety

your clients, especially those facing the biggest challenges, will

n

your organization and the health care system will be better
aligned with quality of care goals, and with a social justice
approach
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LOCAL and Regional VAWCC News
Regional Forum on Human Trafficking
Hosted by the Southwest Region VAW Coordinating Committee
Last year, the provincial government made considerable
investments to address human trafficking. To support community
dialogue and the exchange of knowledge and information
within and across communities, the SWRCC hosted a regional
forum in London on Jan 19, 2018 for service providers. The
day was organized as a ‘working meeting’ for VAWCCs and
allies. The meeting drew almost one hundred participants from
10 counties. We learned that there is a strong appetite in the
region for people to come together, support one another and
share knowledge and resources toward achieving the best
possible outcomes.

1. LANGUAGE AND DEFINITION
n

Communities have been dealing with trafficking for many
years without language to define the issue.

n

We have different understandings of what constitutes

trafficking. There are divisive tensions between perspectives
that include all forms of sex work as trafficking and sex work
rights advocates who view the sex trade as legitimate work
that needs protections put in place for workers.

n

The lack of clear definitions does not allow for meaningful

collection of data. Data is necessary to develop evidencebased prevention and interventions. The work would benefit
from government leadership to clarify definitions and set data
collection parameters. Dr. AnnaLise Trudell from the London
Coalition (CATI) presented a possible tool that could help
clarify definintions.

n

Clarity around definitions does not require resolving the

philosophical differences but instead allows the differences
to stand and be seen as such. We need to find ways to
collaborate across differences. Polarization is a common
enemy to progress.

n

focussed on sex trafficking and raised questions about who
has the labour focus and where is work happening to support
those victims. Is there an assumption that the VAW sector is
equipped?

The day included:
Exploring HT experience – participants were asked to
organize themselves around the room for how long they have
been engaged and working on HT. We were looking to make
visible our collective institutional memory with those who have
been involved in the work for many years. The distribution of
experience showed that the region still has a small group of
professionals who have been active since the early 90s. Most
forum participants are relatively new to HT and have begun in
the past 5 years with a significant number coming to the work in
the last two years.
Indigenous participants remind us that their communities have
been dealing with human trafficking since first contact and as
such have perspectives and experience that can help lead the
conversations.
Peaks and Valleys: Each community explored the story of
addressing human trafficking in their community by identifying
peaks and valleys. Peaks represent milestones, pride points,
accomplishments and valleys represent challenges and
disappointments. As groups told the story of HT in their
communities, several themes arose:

Human trafficking includes labour trafficking – the forum

2. PROJECT FUNDING
n

Projects can give communities a boost - communities without
projects struggle.

n

Most of the projects in the region are in urban centres, several
in the London area.

n

One rural leader described being caught in a vicious cycle

in seeking project money: “the lack of data weakens our
proposal and the lack of funding makes it difficult to prove
need”.

n

Projects work in isolation if there is not a strong commitment
and support for collaboration – can government help with
this?

n

Region – fertile time to think about how to support each

other- where are the projects sitting and how do we optimize
investments?

n

We need a strategy that goes beyond project funding – how
can we build on the gains we make with individual projects?
Need dialogue with government to move the work up and
across the system.

9

SPRING201 8

Building A Bigger Wave

LOCAL and Regional VAWCC News
Trafficking has been an ongoing reality for
Indigenous peoples since contact. “Human
trafficking is the premise of our Indigenous
history but it has not broken our spirit.”
Recognizing the history of Canada is a way
to build relationships to one another. It is
important to continue to dialogue – we don’t
spend enough time in discussion talking
about diversity.
3. FUNDING MAKES THE DIFFERENCE
n

Advocates started organizing in response to situations of HT
before there was language or understanding of what was
happening – long before there was funding.

n

Looking at the peaks and valleys maps shows that activity
follows funding – prior to attention by the provincial
government, starting in 2015.

n

2016 HT investments by MAG through the Victim’s Quick
Response Program (VQRP) was acknowledged as a peak
change in multiple communities.

n

Rural agencies struggle alone without funding and face

resistance in communities that still doubt trafficking is taking
place outside urban centres.
n

Governments are in 4 year mandates – how to sustain work
outside of political cycles requires ongoing dialogue and
partnership with bureaucrats in related ministries.

‘Big Picture’ Discussion Summary
The current government has shown strong leadership in
highlighting human trafficking as a social issue and by putting
resources into place to address it. There is opportunity for more
grassroots leadership to coordinate local efforts so that collective
learning can be pushed up to inform decision-making and
policy. The Southwest VAW Coordinating Committee hosted the
forum because members believe that the way forward has to be
discerned by bringing people together and by listening carefully
for the next steps that arise from discussion, frontline experiences
and survivors. Coordinating committees are natural partners for
human trafficking coalitions and groups. In some communities
they are the same, in others, groups are working quite separate.
The suggestion is that VAW coordinating committees can support
coordination of local and regional work.
This is a figure-it-out-as we-go-way of working. The response
to the forum shows that people working in the field of human
trafficking want to come together and learn from each other.
Deciding on concrete steps to move us forward has to be an
outcome for any gathering.

ACTIONS
n

Organize another forum (6 months – 1 year)

n

Generate a regional contact map – look at options to make it
web-based

n

Host a meeting for participants interested to learn more about

tool developed by the Coalition to Assist Trafficked Individuals
(CATI) in London toward clarifying definitions and data
collection.

n

Invite leaders from the Anti-Human Trafficking Office to attend
next meeting

Timmins Family Violence Interagency
Action Committee: A New Kind of Hero
One effect of male privilege is that often, men will listen to other
men more than they will listen to women. This is especially true
when discussing topics such as sexism, misogyny and intimate
partner abuse. That was why the Timmins Family Violence
Interagency Action Committee (TFVIAC), the Domestic Violence
Community Coordinating Committee (DVCCC) in the Timmins
area, invited me to take part in their project in November of 2013.
Our goal was to engage more men in the discussions involving
intimate partner abuse and to empower men to stand up to their
male peers when sexist opinions were expressed and sexist and
jokes were told. The goal was to reduce overt sexism by giving
men who are allies the tools and support to shut down these
“locker room conversations” as quickly as possible.
Being part of this committee also helped me start to open my
eyes to the seriousness and pervasiveness of sexism. Part of male
privilege is power and advantage, but the other part is remaining
ignorant to this power. Through helpful and patient coaching by
the people at the TFVIAC I started to see it. I became amazed
at just how much sexism and imbalance exist in our society. (For
example, I used to freely use the word “bitching” to indicate
complaining. It is a simple but very sexist expression that I am
working to remove from my vocabulary.
Then, in 2014, a young man killed 6 people at the University
of California, Santa Barbara. He was targeting women because
they would not date or sleep with him even though he was “the
perfect guy, the supreme gentleman”. His sense of entitlement
towards women was colossal, and drove him to violence because,
in his mind, he had done all the “right” things as a man, but
women were not keeping up their end of the “bargain” by having
sex with him.
While I tried to read about this and dismiss it as mental illness,
it struck me that this man’s beliefs live in many men, myself
included. Do the right things, and women will like you. Do the
right things, and women will want to be with you. Stay in school,
stay out of trouble, get good grades, graduate, get a good job
and you will be rewarded. Rewarded with a nice house, car, some
“toys” and also an attractive woman. At this point you might be
asking, “Who told you this? Where did you learn this?”
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Before I tell you where I learned these beliefs, I’ll first tell you that
I was taught this idea thousands of times, and that I absorbed
every lesson.
I learned that a woman was earnable through my heroes. I, like
many men, am a huge comic book and superhero fan. I love them
all. Spider Man, Thor, Captain America, Luke Cage, Daredevil. I
even love non-super heroes like George McFly from the “Back
to the Future” movie series. These heroes taught me thousands
of times that it was possible to earn a woman. All you had to do
was save her. Every time that Spider Man saved Mary Jane and
she kissed him for it, I paid attention. When Captain America
got his amazing physique, I noticed that the woman he loved
suddenly wanted to touch him. When George McFly punched out
Biff Tannen in the parking lot at the Enchantment Under the Sea
Dance and Lorraine gazed at him lovingly, my heart sang.
Some of you might be saying, “Big deal!” This is a big deal.
There is no difference between earning a woman and owning a
woman. Think of all the things in life that you have earned. Your
paycheck, your car, your house, your golf clubs, an award. Aren’t
those yours now? You own them because you earned them. This
is fine when we’re talking about inanimate objects, but when
we apply this to a human being, then this is a very subtle but
powerful form of objectification. It’s proven that the risk of abuse
goes up when one person thinks that they own another person.
This holds true for partners and children.

developed in partnership with the TFVIAC and is delivered by
me, Jonathan Zinck. I am a Professional Speaker and have been
delivering workshops and seminars for 15 years. The response is
amazing. Whether presented as a one-hour eye-opener to the
public or a full-day training for professionals, “A New Kind of
Hero” is having an impact.
In the seminar we discuss Male Entitlement and its origins in
Hero culture. We help men realize that relationships are not
earnable and to start to explore a new way to think about forming
relationships. We encourage men to closely examine their
relationship with themselves first and to shake up male privilege
by seeing it. We teach that entitlement is a disempowering
emotion for everyone involved and that gratitude, respect and
appreciation are the antidotes to entitlement.
We have many people to reach, and a long way to go. I am
constantly rethinking my attitudes and beliefs. The great and
patient people at the TFVIAC are always helpful when I call them
out of the blue and say, “I said this yesterday, was that sexist?”
My eyes are opening, and we would like to help more men
open their eyes. Feeling entitled made me miserable. Replacing
entitlement with gratitude has been liberating. Do you know any
men that also need to hear this message? Please point them
our way.
Sincerely,

This has helped us see the root of the problem, which is Male
Entitlement. Men such as myself have been taught thousands
of times that earning a woman is possible. We might have to
work for it by building the perfect body, house or career, but we
believe it is possible to earn a woman.

JONATHAN ZINCK

Once we hit the point when we feel like we have done the “right
things”, many men then feel like they are OWED something from
a woman, whether that is time, attention, silence or sex.

Human Trafficking – 2 Day Conference in Owen Sound
April 17-18, 2018

“I bought you a drink so now you have to
talk to me.”
“I paid for an expensive dinner so now you have to
sleep with me.”
“I worked hard all day and made money so now you
owe me some downtime.”
Gentlemen, listen closely. No, they don’t.
The “New Kind of Hero” project is designed to open men’s eyes
to the conditioning that many of us have gone through, and to
teach men that, while there are many rewards in life for doing the
“right things”, a woman is not one of them. It has been

jonathan@yourselfcare.ca

Violence Prevention Grey-Bruce
For Health and Social Service Professionals and Law Enforcement
The conference features some of the most experienced and
knowledgeable teachers in Canada
Speakers include:
n Natasha Falle
n Timea Nagy
n Meghan Young
n Martin Dick
n East Metro Youth Services
For more information: conference@owensoundpolice.com
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