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Building A Bigger Wave
ONTARIO NETWORK FOR
VAW COORDINATING COMMITTEES

BBWON News
MANDATORY CHARGING Research Project
NEXT STEPS FOR PROVINCIAL DISCUSSION!
The Mandatory Charging report has been sent to the Network by email – and
is posted on the website. Please include discussion time on your next agenda
to look at what the data means for your community. A discussion guide has
been created by the Advisory Committee to support your discussion. This is
our next challenge as a network - can we use the research to spark a provincial
discussion on the mandatory charging policy and practices that can lead to
policy improvements and better outcomes for women and their families? The
survey will be open until November to give all of the coordinating committees
time to discuss and provide their input. Your voice matters!

Post from Deborah Conners, Mandatory Charging
Project Researcher
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BBWON News
Thank you Colleen!
Colleen Purdon is retiring the end of
September! It was Colleen who named
“Building a Bigger Wave” as a vision for
change in 2005. She has been building
waves as a coordinator since the network’s
launch in 2011. Colleen is a long time
(over 30 years!) VAW leader-activistcollaborator- dreamer. We will miss you
terribly Colleen! …and we are very happy
for you to start the next part of your life.
We wish you well Colleen, may your new life be full of family,
friends, fun, new adventures and well deserved rest!

BBWON Advisory Team – JOIN US!
BBWON is a volunteer initiative that recognizes there many
different kinds of contributions. Just reading the newsletter and
engaging your committee in discussion on relevant topics are
important contributions that support the network. Together
we are stronger! The Advisory Team meets monthly on a
teleconference to talk about issues, ideas and actions. The
membership is open and anyone can join – whenever they can.
We keep it that way out of respect for the daily crush of frontline
work. If you would like to be on the Advisory Team distribution
list – let Margaret know at info@buildingabiggerwave.org.

Over the coming months, we will be reaching out to VAWCCs to
check on contact information, chat about your committee and
hear any ideas about or for the network. Watch for an email from
Wendy requesting your input. Thanks for your ongoing support.

VAW Language
As I am putting the newsletter together, I am mindful of the
issues around language and how difficult it is to be inclusive.
I am at a loss. The term violence against women – VAW - by
definition refers only to women. We know very well that
trans and gender fluid folks are often targets of violence
and discrimination in their relationships and in the broader
community. The BBW network has been created to support
many voices being heard and yet uses the term VAW. We
started referencing DV coordinating committees as VAW
coordinating committees (VAWCCs) in 2011 to be more inclusive
of sexual violence. Now each time I use VAW – I am aware that
it is not inclusive in other ways. I have no answers but think it’s
important to acknowledge the contradiction and limitation.
— MARGARET MACPHERSON

ACTIONS and Advocacy
What is Your Committee Doing to
Support Truth and Reconciliation?
Supporting indigenous peoples, issues, agencies and
communities was first identified as a priority for VAW coordinating
committees at the first BBWON provincial forum in 2011. The
priority was reconfirmed at the 2015 forum. To take concrete
action, coordinating committees support Sisters In Spirit vigils
on Oct 4th. Over 30 committees participated the first year and
reported back on their experience and activities. Many have
shared their stories and experiences in this newsletter in the past
four years.
		ACTION: Don’t forget to include Sisters
In Spirit as an action item on your fall
agenda. If you are hosting a vigil, be sure
to register it with the Native Women’s
Association of Canada (NWAC). Take
pictures and send us your experiences for
the next newsletter.
		

TRC: Action Ideas for VAWCCs
With the release of the Truth & Reconciliation Calls to Action in
December 2015, VAWCCs have taken steps to answer the call
that include:
n

Educating ourselves – members read the TRC report and
recommendations

n

Host a blanket exercise for your committee members and

the broader community (check first with your local indigenous
organizations for facilitators)

n

Incorporating land acknowledgements to start VAWCC
meetings and events

n

Outreach to build relationships with local indigenous agencies

n

Stay informed and support the Inquiry into Missing and
Murdered Aboriginal Women and Girls

Tell us what you are doing to support the TRCC
recommendations. Building a Bigger Wave is all about drawing
attention to small and large actions that ripple out into the world
to make a positive difference.
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ACTIONS and Advocacy
Two Examples: Brant and London

step in this process was to educate ourselves.

BRANT’S RESPONSE AGAINST VIOLENCE EVERYWHERE
By Valerie Parker

In Brant, the coordinating committee (BRAVE) received funding
in the spring of 2015 to expand our mandate to include sexual
violence. Part of this funding was to reach out to communities
who have been traditionally under –represented at the table (faith
based, LGBTQ, and Indigenous).
This past year the committee started doing a land
acknowledgement before every meeting and also hosted a work
shop which is part of the above funding “Weaving Truth and
Reconciliation into the Workplace.” One of our members from
the Community Legal Clinic liaised with the Hamilton Legal Clinic
who has implemented the calls to action into their policies and
procedures. They facilitated a training for us on how they started
the process, and we invited local agencies’ executive directors,
managers and agency decision makers to come and gain insight
on how another agency started the work.
In addition we had two short films created that covered the
impacts of violence on Indigenous communities and included
a companion document on best practices for working with
Indigenous Peoples who have Experienced Sexual Violence. We
are currently organizing another training for November which is
a partnership between BRAVE and Ganohkwasra Family Assault
Support (also member agency). This training will be around the
Impacts of sexual violence among Indigenous women, girls, trans,
and two-spirit covering various different topics.

Kairos Blanket Exercise – London
By Joy Lang

As a member of the London Coordinating Committee to End
Woman Abuse (LCCEWA), I along with 25 other colleagues had
the opportunity to participate in the Blanket Exercise guided
by staff of the Atlohsa Native Family Healing Services on June
20, 2017. Undertaking this educational exercise was LCCEWA’s
commitment to begin to address the recommendations from the
Truth and Reconciliation Report. The LCCEWA decided the first

The Blanket Exercise opened with all of us standing on different
connecting blankets in the room. Everyone was given a paper
with different words/phrases printed on them. As the story of
First Nations history was being re-told individuals had to leave
the blankets at different intervals because of different key words/
phrases. i.e. treaties forced First Nations Tribes to be relocated
to reservations with little access to the life and resources they
once knew; they were prohibited from using their own language
and traditions; their children were taken from parents and
sent to government -sponsored religious schools which were
hundreds of miles away from their homes and the missing and
murdered women and girls currently under inquiry. At the end
of the exercise there were few people standing on less and less
blankets we were asked how the Blanket Exercise impacted us as
individuals. One just had to look around to see the devastation
our First Nations People have experienced due to colonization
– far less people living on far less (blankets) land enduring many
hardships!
As I offered my response in the debriefing I was taken back to
when I was an eight year old girl in Sault Ste. Marie. I belonged
to an Explorer Group at the Presbyterian Church and as a group
we were taken to the Shingwauk ( Wawanosh House) Residential
School to play with the little girls that were living there. I will
always remember their shy little faces as they were standing in a
row in their uniforms unsure of us and unsure what to do. All of
us were uncomfortable, children and adults alike. My education
then and later never explained to me to my why children were
living in this stone school house so far from their parents. The
Blanket Exercise brought their little faces back to me along
with serious questions about what those little girls experienced
and how they survived, if they did, during their time at the
Shingwauk Residential School. It was a bit overwhelming trying to
understand the why of it all.
I think it is important that as many groups and individuals have the
opportunity to participate in the Kairos Blanket Exercise because
it will provide understanding and compassion for our First Nations
People. It will also help instill in us, as Canadians, a commitment
to honour and include the valuable traditions, teachings and
history that will enrich the Canadian fabric.
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ACTIONS and Advocacy
OCRCC Responds to: Jailing of
Indigenous sex-assault victim sparks
review of Alberta’s justice system
(Sean Fine for The Globe and Mail, Monday, June 5, 2017)
By Nicole Pietsch
Popular understandings of sexual assault reflect the shattering
impact it can have on the lives of victims. They also reflect the
public’s trust in consequences meted out by the criminal justice
system1 – and sensitive treatment for the victim – in response to
reported crimes. Women who have been violated involve the
criminal justice system with the hope that they will be believed,
supported and protected from further victimization.
Standing in stark contrast to this is the experience of a 27-year
old woman who was violently attacked, held against her will
and sexually assaulted in Edmonton, Alberta in 2014. At the
court hearing a year later, the victim was jailed for five days so
to ensure she would testify against the accused. For at least
two days, she testified in leg shackles. When she asked to be
released to her mother’s home, a judge said no. Over the course
of her detainment, she was driven to court in the same van as her
assailant at least twice.
Of note, this survivor of violence was young, Indigenous and
living without housing at the time of her assault.

“She was the victim of a horrific crime,” Alberta
J ustice Minister Kathleen Ganley said of the
young woman. “One of the questions that keeps
me up at night is whether it would have been
the case, that if this woman was Caucasian, and
housed, and not addicted, whether this would
have happened to her.”
We don’t like to say it outright, but who you are – that is, your
age, race and other privileges (or lack of them) – can have
an impact on your experience of violence. Young women
from marginalized racial and socioeconomic groups are more
vulnerable to being targeted for sexual violence2. And while
most women’s advocates agree that the justice system’s ability to
resolve these crimes is weak overall, its response to Indigenous
complainants is decidedly poor. Sisters In Spirit – an organization
that conducted research into the high rates of violence against
Indigenous women and girls in Canada – reveals that Indigenous
women are over-represented as murdered, violated and missing
cases that are not adequately addressed by justice systems3.
We continue to live in a culture that seems to differentiate
between “good women” who can be violated, and bad women
who cannot. Being a “good woman” is an unspoken pressure,
based on a social script that expects women to be pure, weak

and chaste4. This is a standard that few of us could reach today,
particularly under the scrutiny of the courts. But more, this script
stands in contrast to false yet continued stereotypes about poor,
street-involved or Indigenous women.
Even so, sexually-violated women are expected to toe this
feminine line: doing their part to continually prove themselves
“good women”, undeserving of the violation —and, of course,
willing to work with a larger system to validate this, and do their
part to help catch the bad guys.
There are many reasons why victims do not wish to work with the
criminal justice system – or cannot bear to do so. These reasons
include everything from emotional trauma, to fear for one’s safety,
to lived experience of institutional racism, to practical reasons
such as a lack of safe housing.
More than anything, this case points to the spectre of a criminal
justice system that – like twisting someone’s arm to compel them
to cry out – wielded its institutional powers to enact its hallowed
justice.
In this case, the victim was treated like a criminal, simply for being
young, homeless and at-risk of not arriving to court to give her
testimony: “I’m the victim and look at me, I’m in shackles,” she
told a provincial court judge.
This is not what justice should look like to vulnerable women.
Instead of meeting victims’ resistance to the criminal justice
system with more force, I wish to see a system that recognizes
these complexities in the lives of victims. More, I wish to see a
system that takes leadership to ask complainants: What do you
need from us? What supports can we offer you while you are
working with us?
Without this and other humane strategies, our justice systems will
continue to fail those who need it most.
Nicole Pietsch is a Coordinator of the Ontario Coalition of Rape Crisis
Centres and a research associate with the Learning Network on Violence
Against Women.
If you or someone you know has been affected by sexual violence, please
visit http://www.sexualassaultsupport.ca/support.

Vopni, Vicki. “Young Women’s Experiences with Reporting Sexual Assault to
Police.” Canadian Woman Studies/les cahiers de la femme 25 (1,2)
(Winter/Spring 2006): 110

1

Wolfe and Chioda, as quoted in Safe Schools Action Team Report on Genderbased Violence, Homophobia, Sexual Harassment & Inappropriate Sexual
Behavior in Schools, 2008: 3

2

Native Women’s Association of Canada and Sisters In Spirit.
See: https://www.nwac.ca/policy-areas/violence-prevention-and-safety/sisters-inspirit/

3

Hillman, Philipia Lauren. L. Negotiating the Dominant Script: Middle-Class Black
Girls Tell Their Story. Unpublished diss. Faculty of Arts & Sciences, American
University, Washington, dc. 1999: 21.
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ACTION and Advocacy
Concerns about Sexual Assault
Investigations “Founded”
A press release by the Haldimand & Norfolk Justice for Women
Review Team
The Globe and Mail recently released the results of their 20 month-long investigation into how more than 870 police forces
across Canada handle sexual assault allegations. Data collected
during the investigation revealed 1 in 5 sexual assault claims are
rated as “unfounded” which results in the case being dismissed.
Especially considering approximately 95% of sexual assaults are
never reported to the police, this data is concerning. The article
pushes for introspection into how our criminal justice system
responds to these allegations; “when complaints of sexual assault
are dismissed with such frequency, it is a sign of deeper flaws in
the investigative process: inadequate training for police; dated
interviewing techniques that do not take into account the effect
that trauma can have on memory; and the persistence of rape
myths among law-enforcement officials.”
WHAT DOES IT MEAN WHEN A CASE IS RATED AS
‘UNFOUNDED’?
This means the investigating officer is unable to lay charges in
relation to the assault. It does not mean the person reporting the
assault is lying. It often means there is inadequate evidence to lay
a charge. In sexual assault cases, the primary evidence is typically
the victim’s testimony.
Media coverage related to the “Unfounded” article has been
widespread. Remember as you discuss this article with your
colleagues, friends, and family members that many of those
around us (1 in 4 women in Haldimand & Norfolk) are survivors
who have never felt comfortable enough to come forward with
allegations. Most assailants are known to their victim creating
further barriers to reporting, especially in a small community.
The Ontario Coalition of Rape Crisis Centres (OCRCC) has
commended the Globe and Mail investigation, “many of our
experiences as advocates and crisis workers supporting survivors
of sexual assault align with these findings. Simply too many sexual
assaults are reported and do not result in charges. And simply
too many assaults categorized as unfounded draw on sexual
violence misconceptions which construct survivors as unreliable or
untruthful.”
“HOW DO YOU FIX A BROKEN SYSTEM?”
A follow up article by the Globe and Mail entitled “How do
you fix a broken system” sheds light on possible next steps for
reforming a system in which conviction rates of sexual assault
offenders is shockingly low across Canada. “Reactions from across
the country have been swift. So far, at least 29 police services
have announced reviews, including the two largest forces in the
country, the RCMP and OPP” however there is concern that “if

the system is actually going to change, police services shouldn’t
be reviewing themselves” and should include the “expertise of
those who work on the frontline” such as sexual assault centres
and advocates who work with survivors.
The Philadelphia Model has taken centre stage as an example of
possible ways unfounded rates can be addressed; “once a year,
a group of advocates and representatives from the Women’s Law
Project, a legal centre in the city devoted to women’s and girl’s
rights, are invited to go through the police service’s sexual assault
files alongside high-ranking officers in search of deficiencies and
biases”. Detachments who have implemented the Philadelphia
model have seen significant decreases in their unfounded rates
and in 2016 exploring the realities of adopting this model was
suggested by Ontario’s Committee on Sexual Assault and
Violence after extensive consultations with survivors and the
community.
Many survivors of sexual violence report secondary victimization
in which they are first victimized by the criminal act and then
again by the response of individuals and institutions in relation
to the assault. Lori Haskell, the clinical psychologist interviewed
as part of the “Unfounded” investigation offers training to police
and crown attorneys on the neuroscience of trauma which is
often misunderstood. When we are in danger our bodies become
flooded with stress hormones and a type of auto pilot thinking
takes over forcing the perceptual field to narrow; we focus on one
central detail that is important for our survival and everything else
around us becomes background noise. As Dr. Haskell explains
“what happens when the brain is flooded, part of the brain
becomes inactivated, including the prefrontal cortex which is our
rational, executive, thinking part of the brain” and as a means of
survival we go into a “primitive state of centering on the details,
getting through it.” An example of this trauma response would be
if you were in a house fire that threatened your life; afterwards you
may only remember the smell of the fire or size of the flames and
not how you exited the home.
So often the typical responses to assault are characterized as
“inconsistencies” when research shows often victims experience a
psychological numbness causing a shutdown; “they have difficulty
forming a narrative about their experience. It’s in fragments for
them… A lot of people haven’t understood the neurobiology of
these experiences... I have lots of sexual assault victims that come
to my private practice, most of them cannot tell me the story. It
takes a long time to create that narrative.” In the Ghomeshi trial,
we saw a great deal of focus on the post victim assault behaviour
which can hard to understand without specific training which
is not offered in law school. The “paradigm shift” Dr. Haskell
suggests is needed is radical and requires “much more in depth
training and understanding to respond differently to victims”.
Individual officers and police detachments were the focus of the
“Unfounded” investigation but in considering the experience of
survivors the initial investigation is only one piece of a much larger
criminal justice puzzle. Feminist lawyer and Western University
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law professor Melanie Randall has written extensively on the
inadequacies of some Crown Attorneys and judges in applying
the law without bias and the “disconcerting regularity” of “judicial
decision-making infused by rape myths”. The Supreme Court has
overturned a number or decisions in sexual assaulted cases made
by judiciaries without a clear understanding of the law; in R. v.
Ewanchuk “the court rebuked the lower courts for having allowed
an acquittal to a sexual assault charged based upon a defense
of “implied consent”, which did not and does not exist in
Canadian law”.
Recently the Ontario Court of Justice has mandated an
education program for newly appointed judges which will include
information on sexual assault. Although a promising step, in order
to be effective for systemic change the training must be extended
to all existing Ontario judges and include content developed
alongside advocates of women and children who have survived
sexual violence.
OPTIONS FOR HELP AFTER A SEXUAL ASSAULT:
n

Talk to a friend, family member, coworker, or call your local

sexual assault service for support. You will be believed and
listened to without judgment.
n

There is no time limit on reporting to the police- historical
assaults can be investigated

n

It is your choice if you would like physical evidence collected.

You can receive service from the hospital and/or police without
having evidence collected
n

n

If you would like physical evidence collected this must be

done by a hospital with a Sexual Assault Domestic Violence
treatment centre such as Brantford General Hospital, Hamilton
General Hospital and St. Catharines General Hospital (service
for those 17 and younger at McMaster Hospital in Hamilton).
Contact H&N Women’s Services to discuss your options and
for immediate transportation and support while the evidence is
collected 1- 800-265-8076
	
  
Physical evidence can be collected up to 12 days after a sexual
assault and can be frozen up to 6 months while you decide if
you want the police involved

SUPPORTING A FRIEND OR FAMILY MEMBER WHO HAS
BEEN ASSAULTED
If someone confides in you that they have been assaulted, here
are some tips on responding:
n

Let them know you believe them

n

Provide them with options for support, but don’t pressure them
to make choices; a great first step is offering a safe space to
call an anonymous crisis line

n

Validate feelings and focus on their feelings rather than
your own

n

Call a sexual assault service yourself for support and guidance

TELLING YOUR STORY & HELPING TO CHANGE THE SYSTEM
Our team is coordinated by our local sexual assault and domestic
violence service, Haldimand & Norfolk Women’s Services and
has representatives from social, health, and justice sectors
including the Domestic Violence Investigator officers for both
Norfolk and Haldimand OPP detachments. We work together to
ensure survivors of sexual and domestic violence receive the best
possible service in our community.
We have protocols in place with our police detachments and
feedback methods to ensure voices from the community are
heard in relation to the service they have received following an
assault.
If you have feedback about the service you (or your client)
has received in relation to sexual violence in Haldimand and
Norfolk you can share your thoughts anonymously at www.
communityfeedback.ca. To share identifying information and
request a review of your case contact the team coordinator
Amber Wardell at (519) 426-8048 ex. 211 or amber@hnws.on.ca
The domestic violence officers for our community are:
Haldimand County OPP- Bob Male 905-772-3322 ext. 5743
robert.male@opp.ca
Norfolk County OPP- Patti Cote 519-426-3434 patti.cote@opp.ca
Online training is available for service providers and officers who
which to increase their ability to effectively respond to sexual
assault disclosures: www.learningtoendabuse.ca/respondingdisclosures-sexual-violence
Please contact our team if you would like to contribute to future
trainings for service providers in our community related to sexual
violence.
		
		
		
		
		

Justice for Women Review Team Coordinator
Amber Wardell
519-426-8048 ex. 211
amber@hnws.on.ca
www.jfwrt.ca

6

FALL201 7

Building A Bigger Wave

ACTIONS and Advocacy
Decent work for women working in our sector:
A project by the Ontario Nonprofit Network
The Ontario nonprofit sector is a critical part of the province’s
social, economic and political fabric. Fifty-five thousand
organizations generate over $50 billion in economic impact for
the province, while a labour force of over 1 million people serves
a wide range of communities across the province.
We know that the sector differs from others as it has its own set
of unique trends and challenges – such as resource constraints, a
tightened regulatory environment, changing demographics, and
a shift from ‘do-gooders’ to professionalization – that significantly
impact employment in the sector. ONN’s ChangeWork report
sheds light on the reality of job precarity and insecurity, lack of
access to benefits and pensions, underinvestment in training and
development and uncompetitive wages in the sector. Over the
past year ONN has been building a decent work movement in the
sector to address these issues.
THE PROJECT
ONN has received funding from Status of Women Canada for
a three-year project that will apply a GBA+ lens (gender based
intersectional analysis) to:
n

Identify barriers to women workers’ economic empowerment
and prosperity in the nonprofit sector

n

Develop and implement pilot solutions to address these
barriers at the organizational, network and policy levels

The data and information collected, lessons learned and project
successes will be documented and shared with the Ontario
nonprofit sector throughout the project. The project will be
informed by an advisory council of diverse members, three
leaders in the sector from Status of Women Canada’s pan-

Canadian Network of women leaders, project partners and
relevant local, provincial and national stakeholders.
Some initial key questions we plan to address:
n

How can intentionally harnessing different perspectives
of women working in the nonprofit sector help us identify
challenges and solutions related to their economic
empowerment?

n

How can we create solutions that address the experiences of
diverse women working in the nonprofit sector?

n

Do barriers differ based on different regions and subsectors in
the province?

n

What is the relationship between decent work for women
working in the nonprofit sector and the sector’s funding
models?

n

Key activities include a literature review, focus groups and
a survey, prioritizing barriers and themes and piloting and
implementing collaborative strategies for change.
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ARTICLES and Opinions
Don’t give up on us! The Case for
VAWCCs

Imagining VAW Coordinating
Committees as Partners, not TPAs

By Kate Wiggins
Executive Director, Anova

By Margaret MacPherson

This past spring the Ministry of Community and Social Services
(MCSS) organized a two-day forum in June. Guidelines for
coordinating committees were on the agenda. Before and
after the forum, there were a number of VAWCC leaders who
expressed concerns about the timelines for community input,
the lack of consultation and about where the ministry is headed.
It was gratifying to know that there were other folks willing to
push back and question the process. I have always found MCSS
to be one of the more responsive ministries when community
leaders speak up. Accordingly, they have extended the timelines
and are revising the guidelines based on feedback they have
received. As I write this, we are waiting to see the revised
version.
As we wait to see what’s next, I want to talk to my sisters and
colleagues about why I think coordinating committees are so
important. I know that in some communities the committees
are not very functional. For sure that is true. I have heard a few
VAW leaders suggest that the VAWCC investments could go
to more productive uses. While I can appreciate the desire to
concentrate our limited resources in the best way possible, I
think there are reasons why VAWCCs have been eroded, or are
dysfunctional. We can address these issues with some focused
attention, discussion that helps us clarify our purpose and by
recognizing the importance of coordination that is led by the
VAW sector.
There are many types of committee work that is happening and
I hear often about committee-fatigue. I feel it too. I would like
to see some discussion with government about coordinating
and aligning the different committees. I feel strongly that the
health, mental health and addictions and justice committees
need us. They need our analysis of gender-based violence and
our experience. And we need support and resources to be able
to participate. The VAW sector makes a unique contribution at
cross-sector tables, but we aren’t always invited or valued. In
my opinion, the need for VAW coordination work to be led by
those of us on the frontlines of the issue has never been more
pressing.
While some VAWCCs struggle, it is also true that there are
strong coordinating committees that do some of the most vital,
innovative and cutting edge cross-sectoral work in the province.
How can we support and strengthen coordinating committees
so that they are high functioning in all communities? A number
of us are trying to get the attention of MCSS to support that
conversation. Don’t give up on your VAWCC – join us.

It is a difficult time in the world. It’s hard not to feel
overwhelmed by the loud voices of hate and division. More
than ever, we are called to find new ways to work together
that align our small and large efforts toward social justice. Not
just partners in the community across sectors, but also with
government across ministries. This article is written to ask if
we can imagine what that relationship could look like, and to
explore what might make it more possible.
For example, the Ministry of Community and Social Services got
a critical report from the Auditor General a few years ago about
how they are managing the VAW portfolio. Recommendations
were made and MCSS is under pressure to make the changes.
If you read the AG report, you can see that it’s all about the
transactional business and nothing about outcomes for women
and children. The absence of outcomes sets us all up for failure
and mires us in the busy-work of ever-increasing bureaucracy.
How can we be successful in ending violence if there are no
outcomes for women to set our sails to?
At the end of May, MCSS issued invitations to their funded
agencies to attend a two-day provincial forum on June 21
and 22 in Toronto. On the agenda were draft guidelines for
coordinating committees. The guidelines are a box to be ticked
for the Auditor General. Focused on meeting that objective,
community consultation becomes a means to an end for the
bureaucrats tasked with box ticking. Not surprising, the forum,
the draft guidelines and the lack of meaningful consultation (so
far) has been criticized by more than a few VAW leaders.
It’s too easy to blame the government or bureaucrats for the
mess we are in collectively. The entire VAW sector is under
pressure in a neo-liberal world of unregulated capitalism in
which obscene amounts of wealth goes up to a few individuals
and crushing poverty and the cascade of issues rains down.
We are going to have to be smarter, collaborative and more
strategic at all levels of the system.
For MCSS leadership, the criticism of their process with
respect to developing guidelines could be a crossroads that
opens up opportunity. It’s not too late. Senior leaders have to
decide, is critique from community leaders a problem to be
managed, or a critical voice that can help move us forward in
actually strengthening community coordination? Can we move
from strictly top-down bureaucratic functioning to bottom-up
and across-the-system honest dialogue? If there is the will,
imagination and some trust, coordinating committees are multisector existing resources that could play a unique role.
Continued on pg. 8
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WE ARE THE ONES WE’VE BEEN WAITING FOR
(ALICE WALKER)
From a community perspective, we can’t wait for, or look to
government to lead us. Every ministry has its head down on a
specific mandate. The siloes still structure the system. There
is no ‘big picture on violence prevention’ ministry that pulls
everyone together to look up from the daily grind of box ticking.
For senior bureaucrats, building relationships with community
partners takes too much time and may seem too dangerous
because there are so many perspectives, complexity and
diversity. The 24-7 news cycle has shifted their role from advising
politicians in the name of good public service to protecting
the political masters who are always vulnerable to bad press
and opportunistic adversaries who don’t see that social issues
should be non-partisan. And, when it’s all said and done, the
bureaucracy is not designed or even structured to lead social
change. It’s not the role of the public service.
A long-time VAW advocate once said to me, “innovation has
always come from the community”. Instead of waiting for
government, can we invite government leaders to a community
led table? Set our own agenda and facilitate the dialogue we
want and need. Family Services Ontario does it every May with
senior leaders from multiple ministries. The VAW sector could
do likewise. We need to lead change – and from all parts of the
province, at all levels of the system. This brings me finally to the
title of this article. It’s actually a small and very practical idea that
is already in motion.
BUILD A BIGGER WAVE BY ENGAGING PEOPLE IN
MEANINGFUL DIALOGUE ON SHARED ISSUES
We can use the existing infrastructure of VAW coordinating
committees to spark provincial dialogue that reaches into
different communities to gather the experience and wisdom that
can only come from the front lines. Start with a specific issue
or task to keep the dialogue concrete and help people see the
opportunity and potential to do more together.
For example, VAWCCs pooled resources to review the
Mandatory Charging policy in Ontario this past year. The data
has been well informed by survivors, service providers and
police – it’s an evidence-based starting point. Take the findings
into each community and generate discussion about what the
data means and how the policy is working in different parts
of the province. Gather the local content to paint a provincial
picture. Identify potential recommendations. Bring together
provincial VAW leaders with senior bureaucrats to talk about
how to improve the policy outcomes. Make better outcomes for
women and families the focus. Report back to local VAWCCs
to respect the mutuality of dialogue and to acknowledge the
importance of their input.

REPEAT ON OTHER WICKED PROBLEMS.
I believe that by strengthening coordination, working together
on shared issues, inviting broad and diverse input to look at
complex issues from many perspectives, we can figure out
how to go beyond the status quo and strictly transactional
relationships with government to become true partners.
Ontario has a wealth of lived experience, passionate advocates
and brilliant minds committed to social change. Let’s harness
ourselves to the task of creating safe, peaceful, just communities
from our different places, using resources we already have.

The Extension of Support beyond
Survivors
By Amber Wardell,
Haldimand & Norfolk Justice for Women Review Team
I was recently asked by a service provider from another country,
“who supports the supports?” when it comes to domestic
violence in Ontario. If a friend, coworker, or family member is
trying to help a woman experiencing abuse but needs guidance,
support, and counselling themselves, who provides this?
The answer, of course, is Us. It’s always Us. ‘Us’ are the VAW
frontline services, crisis lines, shelters, and sexual assault
centers. In the age-old feminist tradition of “someone’s got to
do it” we are the ones to provide the support not only to the
women, children, and in some cases men who have experienced
violence but also are the main resource for those around the
survivor who want to help their loved one, but don’t know how.
We offer this support on our 24 hour crisis and support lines,
walk-in counselling appointments, during presentations to the
community and via ongoing counselling sessions. Send us your
survivors of abuse but also your friends, family members, wellmeaning but unprepared healthy partners, parents, neighbours,
clergy leaders, coworkers, children, grandparents and aunties.
While a referral to mental health and/or general counselling
services may also be appropriate, we understand that integral
to our support is an in-depth understanding of violence against
women and in many cases when the question is “how can I help
her?” we are the most able to provide answers.
There is a great deal of research and anecdotal evidence
demonstrating the significance of the responses and attitudes
of those closest to the survivor in shaping her own feelings
related to the abuse, intensity of impacts, and overall wellbeing.
Programs such as “Neighbours, Friends, and Families” target
those closest to the woman experiencing abuse to encourage
informed support, and ultimately we hope a referral is made to a
VAW agency to offer assistance to both the person experiencing
violence and those close to them who may be struggling with
how to help.
In an ideal funding climate specific psycho educational programs
would be developed to focus on supporting the supports in
group settings beyond presentations. In mental health and
addictions we can see a growing recognition of the service
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delivery that extends to client’s support network; our local
addiction centre has a weekly group for family members who
are struggling with how to support a loved one with an active
addiction and supporting the supports is the main mandate of
Al-Anon.
It was only after the question “who supports the supports?”
was asked that I realized the work we do in relation to informal
supports is largely invisible. This work is valuable and goes far
beyond telling family members to listen and believe. Domestic

homicide experts consistently highlight the importance of the
actions of those around the victim in the days, months, and
years preceding their death as warning signs can often only be
seen by those close enough to have a window into her everyday
routine. This responsibility of seeing and responding to these
warning signs is significant, and the impacts of supporting a
survivor without training and often within isolation themselves
can parallel the impacts of experiencing abuse first hand.

VAWCC events, cool projects and local updates
Lessons Learned from Listening: An
Indigenous experience of help after
sexual abuse/violence
NAADMAAGEWIN Aboriginal Domestic Violence Committee of
Thunder Bay
Research Sub-Committee
Members of the NAADMAAGEWIN Aboriginal Domestic
Violence Committee (NADVC) felt that it was important
to ask Indigenous people about their healing journey and
acknowledge the current and past service experiences of
individuals seeking help after sexual abuse/violence. A
partnership with Lakehead University was sought and a
collaborative research project was initiated over 4 years that
recognized the need for individual healing and community
response.
Research ethics approval was received from Lakehead University
and an Indigenous advisory committee also advised on matters
such as cultural sensitivity and respect, Indigenous ways of
knowing, research methodology, collection and interpretation
of data, and dissemination. It was essential to the committee to
facilitate a project that was respectful of Indigenous peoples’
unique histories, cultures and traditions, with recognition of
Indigenous rights to ownership and control of the research.
In 2015, talking circles and individual interviews were held with
Indigenous people who had experienced sexual abuse and/or
sexual violence. In 2016 a survey was developed and conducted
based on their stories.
Overall 125 Indigenous people in Thunder Bay participated and
shared their experience in seeking help and support for sexual
abuse/violence. The participants were:
n
n
n

 6% female; 33% male
6
 he average age was 38 ranging from 14-65 years of age
T
13% had attended a residential school; 57% had at least one
family member who attended

n

69% of the sample reported at least one experience of sexual
abuse/violence (71 people).

Using the Medicine Wheel, participants assisted in placing
responses in the quadrant that was most representative of their
journey: Spiritual, Emotional, Mental, and Physical. From the
Spiritual quadrant Indigenous people shared that they found
traditional medicines, seeking Elders, being outside, healing
circles and ceremonies helpful for dealing with the impacts of
sexual abuse/violence. Here is a quote from a survivor,
“sweat lodges keep me grounded. Because I can go in there
and cry and pray. And even in circle now. I couldn’t before, you
know. I thought, ‘I’m not going to cry here.’ I’m getting in touch
with my, you know … my hurts.”
In addition, there were findings that had implications for service
organizations. An event was recently held to disseminate the
results with over 30 local service providers attending with
discussion on how organizations could use the information
and Dr. Cynthia Wesley-Esquimaux, Ph.D. Chair on Truth and
Reconciliation at Lakehead University spoke on “The Legacy of
Sexual Violence.”
Highlights from the research provided useful insight for service
agencies. Participants found informal supports of important
value. For example talking with a trusted friend or family
member was ranked just as helpful as receiving formal individual
counselling. Flexibility in scheduling or options for changing
appointments, accessing services in other languages, more
evening and weekend appointments, easy to find information,
and having a cultural connection were all rated as important or
of value when seeking help. Overall, important lessons learned
were that individuals used a number of different practices to
deal with the impacts of sexual abuse/violence. The research
showed that Indigenous people who experienced sexual abuse/
violence also reported high rates of mental health and substance
use problems, although not all sought treatment.
The NADVC and Lakehead University would like to thank,
acknowledge and validate the experiences of the 125
Indigenous women and men who participated. Chi-Miigwetch
To learn more visit www.advc.ca

10

FALL201 7

Building A Bigger Wave

VAWCC events, cool projects and local updates
New under-one-roof community hub
to service women
Thrive: Northumberland Coalition to End Violence
COBOURG, ON – A new under-one-roof community service hub
to support women who have experienced domestic violence
or sexual assault is opening in Northumberland County. The
Hub, which is operated by Thrive: Northumberland Coalition to
End Violence is a walk-in service that operates every Monday
from 9am to 1pm. The Hub will be located inside Cornerstone
Family Violence Prevention Centre, 40 Swayne Street, Cobourg.
All services provided at the Community Hub are free and
confidential. Free parking and childcare is provided.

The Thrive Northumberland Community Hub opened on
Monday, May 15th. For more information visit
www.thrivenorthumberland.ca or
email thrivenorthumberland@gmail.com.
Nicole Beatty, CFRE
Project Consultant
THRIVE: Northumberland Coalition to End Violence
Dedicated to breaking the cycle of violence.
t: 289.251.3171
e: thrivenorthumberland@gmail.com
w: www.thrivenorthumberland.ca

Thrive Northumberland (formerly the Northumberland
Domestic Abuse Monitoring Committee) is a coalition of
community agencies dedicated to breaking the cycle of violence
for women living in the County. The Thrive Violence Against
Women Community Hub is based on a provincial framework
of best practice. It works to enhance the level of service made
available to women who have experienced abuse or violence
through community collaboration. The Hub provides women
with immediate access to essential onsite support services,
ensuring confidential consultations, and facilitating direct
referrals to offsite partners.
“The Thrive Community Hub is designed to provide access
to multiple services at one location for women 16+ who
experienced abuse or violence,” says Nicole Beatty, consultant
to the project. “Women can choose from a multitude of services,
including family court information, crisis counseling, links
to shelters, primary health care, Ontario Works income and
employment support as part of her personal action plan.”
The services provided at the Hub focus on four key areas of
support for women: crisis counseling, safety planning, legal
counseling, and housing and income support. Cornerstone
Family Violence Prevention Centre, Northumberland
Community Counseling Centre, Highland Shores Children’s Aid,
Northumberland County Community and Social Services, The
Help Centre and the Port Hope Northumberland Community
Health Centre will provide onsite counseling and support. There
are also an additional 30+ community partners that women will
be able to be referred to by visiting the Hub.
“Freedom from domestic abuse is a fundamental human
right for everyone,” says Beatty. “The Thrive Northumberland
Coalition to End Violence believes that everyone is responsible
for ending violence against women and creating a violence-free
community. Our Community Hub is coordinated help under
one roof for women in Northumberland County who have
experienced abuse or violence. This is a safe place for women to
come and receive immediate, direct and inclusive support.”

Strategic Planning: VAWCC
Windsor-Essex
On June 19, twenty-eight members of the VAWCC WindsorEssex participated in a full-day strategic planning session.
Facilitated by consultant, Karen Fitzpatrick, we began with a
review of some of the key areas in our 2010 strategic planning
report as well as a discussion of the role and purpose of our
committee. The meeting consisted of 3 phases: 1. Creating
a practical vision; 2. Identifying underlying objectives; 3.
Identifying potential strategic directions. The final phase helped
formulate a discussion regarding our top three priorities. A
steering committee was established to review the findings in the
final report and to develop a preliminary action plan which will
be further developed at our next VAW meeting in September.
Dorothy Davis, Coordinator
Violence Against Women Coordinating Committee
Windsor-Essex
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The Peel Institute on Violence Prevention
	The Peel Institute released their report on
public health and violence against women
in July 2017. The report describes the
magnitude and health consequences of
violence against women in addition to the
various factors that perpetuate violence.
	The purpose of the report is to recognize
interpersonal violence as a public health
issue and to present potential strategies
to the Region of Peel that can be used
to address the issue of interpersonal
Violence Against Women.
Factors that may assist the emergence of violence as a
legitimate public health concern are analysed. Opportunities
and obstacles to further progress in this field are explored with a
focus on the role of Public Health in the Region of Peel.
To obtain additional information, please contact:
151 City Centre Drive, Suite 501
Mississauga ON, L5B 1M7

HOW CAN MY ORGANIZATION BECOME A MIOB
WORKPLACE CHAMPION?
Set Goals - Complete four engagement activities:
n

Announce your commitment as a leader to become a MIOB
Workplace Champion (template available)

n

Post links to Make It Our Business and Neighbours, Friends
and Families on your intranet, website

n

Develop a training plan– online and in-person options

n

Review your policy – train on it

	THE LCCEWA PLEDGE: MAKE IT OUR BUSINESS
CHAMPIONS FOR CHANGE
n

We recognize that domestic violence has an impact on
the workplace and on workers.

n

We commit to responding to and preventing domestic

violence and sexual harassment through workplace actions.

n

We lead by example.

Tel: 905-270-2250
TTY: 905-270-7357
E-Mail: fsp@fspeel.org

n

We work with the Centre for Research & Education on

© Peel Institute on Violence Prevention - Family Service of Peel

n

Make It Our Business – London
Coordinating Committee
By Shelley Yeo, Co-Chair, LCCEWA
The London Coordinating Committee (LCCEWA) is tackling
domestic violence in the workplace. We are using the
Occupational Health & Safety legislation as a lever to engage
the broader community and to build relationships with all
employers. This coming year, LCCEWA members are taking the
challenge to ensure everyone in the member organizations is
prepared to recognize and respond to domestic violence in their
workplace. The goal is to ‘be the change’ we want in the London
community. LCCEWA will lead by example by working through
the steps to become Workplace Champions. From there, we will
invite other employers and encourage them to contact us when
they are dealing with domestic violence in their workplaces.
We are working with the Centre for Research and Education on
VAWC (CREVAWC) at Western. Together, we held a two-day
training in May to start the process and will be moving forward
this fall in setting goals and working together as a committee
to achieve them. LCCEWA members are excited about this
initiative because it’s a way to educate and engage people
across many different workplaces in a shared project.

Violence against Women & Children to provide education
about domestic violence to our workforce.

We invite our employees to come forward with any
concerns about their own situation or that of their
co-workers.

n

We work with community partners to ensure safety

and provide support to any of our workers who are
experiencing domestic violence.

n

We are Champions for Change!

Make It Our Business was one of the potential provincial
projects profiled at the 2011 BBWON forum. It would be great
if all workplaces in Ontario were prepared to recognize, respond
and refer on situations of domestic violence. LCCEWA believes
that VAW Coordinating Committees have a unique role to play
as leaders in the community.
Note: CREVAWC plans to expand the Make It Our Business
content to include sexual harassment in the workplace and
will be seeking funding and talking with community partners
this year.
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Books to keep us keeping on
DOUGHNUT ECONOMICS: 7 WAYS TO THINK LIKE A 21ST
CENTURY ECONOMIST

POWER AND LOVE: A THEORY AND PRACTICE OF SOCIAL
CHANGE

By Kate Raworth

By Adam Kahane

	Our lives are ruled by the economy and
old school white male economists. If you
have ever wondered what the world could
look like if capitalism actually served
democracy – read this book. Renegade
economist Kate Raworth writes to revise
our economic thinking for the 21st
century. In Doughnut Economics, she
sets out seven key ways to fundamentally
reframe our understanding of what
economics is and does.

	To create lasting change we have to
learn to work fluidly with two distinct,
fundamental drives that are in tension:
power—the single-minded desire to
achieve one’s solitary purpose; and
love—the drive towards unity. They
are seemingly contradictory but in fact
complimentary. As Martin Luther King
put it, “Power without love is reckless
and abusive, and love without power is
sentimental and anemic.” Using revealing
stories from complex situations he has
been involved in all over the world—the
Middle East, South Africa, Europe, India,
Guatemala, the Philippines, Australia,
Canada and the United States—Kahane
reveals how to dynamically balance these
two forces. Just as when we are toddlers
we learn to shift from one foot to the
other to move ourselves forward, so we
can learn to shift back and forth between
power and love in order to move society
forward.

	The book is inspired and inspiring.
Raworth helps us imagine how we can
achieve the UN Sustainable Development
Goal: to bring every person on the planet
into safe, just living space. Imagine that!
COLLABORATING WITH THE ENEMY – HOW TO WORK
WITH PEOPLE YOU DON’T AGREE WITH OR LIKE OR TRUST
By Adam Kahane
	Collaboration is increasingly difficult and
increasingly necessary.
	Often, to get something done that
really matters to us, we need to work
with people we don’t agree with or like
or trust. Adam Kahane has faced this
challenge many times, working on big
issues like democracy and jobs and
climate change and on everyday issues in
organizations and families. He has learned
that our conventional understanding
of collaboration—that it requires a
harmonious team that agrees on where
it’s going, how it’s going to get there, and
who needs to do what—is wrong. Instead,
we need a new approach to collaboration
that embraces discord, experimentation,
and genuine co-creation—which is exactly
what Kahane provides in this groundbreaking and timely book.
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