
 

Sparking Provincial Dialogue 
 
On February 27, 2015, BBW coordinators sent out a 
survey to spark dialogue at provincial Violence-
Against-Women Coordinating Committee (VAWCC) 
tables. Each Committee received a PDF of the online 
survey, and a PowerPoint file to provide context and 
help guide discussions. This is our first attempt to 
determine whether or not the Network can generate 
and support this kind of activity. It follows the 
mandate from the 2011 BBW Forum about using the 
Network to: engage everyone in ending violence 
against women and children; and, raise the profile of 
Ontario’s VAWCCs to emphasize the importance of 
coordination. 
 

One question surfaced after we sent the survey: 
Why is the first survey focussed so specifically on 
Victim Services (VCARS) and Partner Assault 
Response (PAR) programs – which are both funded 
by the MINISTRY OF THE ATTORNEY GENERAL (MAG)? The 
answer has two parts. 
 

First, “modernization” changes to VCARS and PAR 
are current issues that have generated significant 
push-back from some agencies and communities. 
Leaders have raised questions about the impact of 
these cuts for the broader community. What are the 
anticipated impacts in your community – both pros 
and cons? 
 

The second (and most important) reason that we 
have requested discussion on MAG decisions is not 
merely a matter of disagreement with funders. 
Rather it is a challenge, and an opportunity for us to 
change the conversation. Concerns have been 
voiced by some agencies that these changes are not 
informed by evidence, and will increase the risk of 
further violence for some women. 
 

We need  to think together as  a system – both in 
the community and in government. How does a 

change in one part of the system affect the whole? 
What is the anticipated impact for women? This is 
precisely why we need to build our ability to think 
and discuss various perspectives with one another. 
VAW leaders and advocates have a responsibility to 
hold “feet to the fire” on accountability issues with 
respect to women’s safety. VAWCCs provide unique 
and local, multi-sector viewpoints in this respect. 
 

Can we actually paint a provincial picture that is 
made up of local perspectives? Over the next two 
months we will see. We hope that all VAWCCs will 
have the chance to complete a survey by early MAY 
(https://www.surveymonkey.com/s/522G5X6). Our 
goal is to then report back to the Network by mid-to-
late May. We will also share the findings with senior 
MAG (and other government) leaders. 
 

With every action we are learning and growing, and 
building our relationships so that we can contribute 
to more informed, inclusive, and diverse discussions 
and decision-making. This is our first experiment in 
learning about, and increasing, our collective 
capacity. Please encourage your VAWCC to have the 
discussion and add your voices. It matters! 
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“It’s Never Okay” Campaign 
 
On March 6th, the Ontario government launched “It’s Never Okay: An Action Plan to Stop Sexual Violence 
and Harassment” (March 2015) – a broad and inclusive road map to end sexual violence. The plan has the 
personal support of Premier Kathleen Wynne. She writes in the forward to the plan: 
 

”Sexual violence and harassment are a reality in every community in this province – and that 
is not acceptable … As a student, a mother, a leader, and a woman, I have been involved in 
this struggle for decades. Now, as Premier of Ontario, I know that we have to act together for 
change. And we have to act now!” 

 

 
 
The premier said the goal of the “It’s Never Okay” campaign is to end the existing "culture of misogyny", 
which she says is deep-rooted in society. The initiative sets out the following 13 actions to address sexual 
violence and harassment: 
 
 introduce legislation regarding sexual violence and harassment in the workplace, on campus, in housing, 

and through the civil claims process; 
 
 launch a public-education and awareness campaign which challenges negative attitudes and encourages 

constructive behaviours (#WhoWillYouHelp: www.youtube.com/watch?v=c2ZSZrGc-O8); 
 

 develop tools and best practices to support compassionate and sensitive responses from law-
enforcement authorities, to encourage more reporting of sexual assaults; 

 

 increase supports, and develop an enhanced prosecution model, for survivors involved in the criminal-
justice system; 

 
- continued on page 3 - 

 
 
 

http://www.youtube.com/watch?v=c2ZSZrGc-O8
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 “IT’S NEVER OKAY” CAMPAIGN (CONTINUED FROM PAGE 2): 

 
 update the sex-education program (under Ontario’s “Health and Physical Education” curriculum) for 

grades 1 to 12, to promote a greater understanding of such important issues as healthy relationships and 
consent; 

 
 introduce legislation to require colleges and universities to adopt sexual-violence and harassment policies 

(including training, prevention, complaint procedures, and response protocols); 
 
 strengthen supports provided by hospital-based “Sexual Assault and Domestic Violence Treatment 

Centres” to maintain 24/7 access to excellent, appropriate, and timely care; 
 
 develop up-to-date training for front-line workers in a broad range of sectors (e.g., health, community 

services, education, justice) so that they can better support survivors of sexual assault and harassment;  
and develop training for hospitality workers to empower them to assist when they encounter high-risk 
situations; 

 

 stabilize and increase funding for sexual assault centres; 
 

 create a free, independent, legal-advice pilot program for sexual assault survivors whose cases are 
proceeding toward criminal trials; 

 

 establish a permanent roundtable on violence-against-women issues in Ontario; 
 

 enhance workplace laws under the “Ontario Health and Safety Act” – including a “Code of Practice” to 
assist employers in developing stronger sexual-harassment policies; and, 

 

 start a creative engagement fund to support Ontario artists in developing projects that provoke dialogue 
on issues of consent, rape culture, and gender inequality. 

 
The full report can be found online at: https://dr6j45jk9xcmk.cloudfront.net/documents/4170/actionplan-
itsneverokay.pdf. 
 
VAWCCs across the province can play a leadership role in implementing the “It’s Never Okay” campaign. The 
action plan recognizes that the 48 Committees in Ontario are important resources for raising awareness and 
focussing community action on ending sexual violence. 
 
The BBW Network encourages all VAWCCs to distribute this plan for change and look at ways in which to 
engage everyone in their respective communities. Share your local plans and actions through the Network, 
and let us know about the innovations, successes, and challenges your communities experience. Together 
we can “build a bigger wave”, and contribute to changing attitudes, by taking action to truly stop sexual 
violence and harassment throughout the province.  
 
We look forward to hearing your stories of change in the upcoming issues of the BBW newsletter and at the 
BBW Provincial Forum on October 29 and 30, 2015 in Toronto. 
 
~ Colleen Purdon, Coordinator of VIOLENCE PREVENTION GREY BRUCE ~ 
 
 
 

https://dr6j45jk9xcmk.cloudfront.net/documents/4170/actionplan-itsneverokay.pdf
https://dr6j45jk9xcmk.cloudfront.net/documents/4170/actionplan-itsneverokay.pdf
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Ontario’s Roundtable on Violence Against Women 
 
Ontario’s “Roundtable on Violence Against Women”, the first permanent government roundtable of its kind, 
held its inaugural meeting on March 31, 2015 to begin advising the government on emerging issues 
regarding gendered violence. The Roundtable is chaired by Sly Castaldi (GUELPH-WELLINGTON WOMEN IN CRISIS) 
and Farrah Khan (BARBRA SCHLIFER COMMEMORATIVE CLINIC), and includes the following member organizations: 
 

 ACTION ONTARIENNE CONTRE LA VIOLENCE FAITE AUX FEMMES 
 

 CANADIAN FEDERATION OF STUDENTS 
 

 CANADIAN WOMEN’S FOUNDATION 
 

 CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN, WESTERN UNIVERSITY 
 

 DISABLED WOMEN’S NETWORK ONTARIO 
 

 EGALE CANADA HUMAN RIGHTS TRUST 
 

 LUKE’S PLACE 
 

 MAGGIE’S TORONTO SEX WORKERS ACTION PROJECT 
 

 METROPOLITAN ACTION COMMITTEE ON VIOLENCE AGAINST WOMEN AND CHILDREN 
 

 OLDER WOMEN’S NETWORK 
 

 ONTARIO ASSOCIATION OF INTERVAL AND TRANSITION HOUSES 
 

 ONTARIO COALITION OF RAPE CRISIS CENTRES 
 

 ONTARIO COUNCIL OF AGENCIES SERVING IMMIGRANTS 
 

 ONTARIO FEDERATION OF INDIGENOUS FRIENDSHIP CENTRES 
 

 ONTARIO FEDERATION OF LABOUR 
 

 ONTARIO HUMAN RIGHTS COMMISSION 
 

 ONTARIO NETWORK OF SEXUAL ASSAULT/DOMESTIC VIOLENCE TREATMENT CENTRES 
 

 SOUTH ASIAN LEGAL CLINIC OF ONTARIO 
 

 WHITE RIBBON CAMPAIGN 
 

 WOMEN’S COLLEGE RESEARCH INSTITUTE 
 

 WOMEN’S HEALTH IN WOMEN’S HANDS COMMUNITY HEALTH CENTRE 
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Honouring VAW Leadership 

 
 

BARB MACQUARRIE, COMMUNITY DIRECTOR, CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND 

CHILDREN (CREVAWC) AT WESTERN UNIVERSITY IS AWARDED THE “ORDER OF ONTARIO”: 
 
2015 has seen a great start for recognizing VAW leadership in Ontario. On February 3rd, Barb MacQuarrie 
was named to the “Order of Ontario” for her    years of tireless advocacy and work in the fields of violence 
against women, human rights, and social justice on a provincial, national, and international basis. 
 
“I am honoured and truly humbled to have received such a high commendation,” said MacQuarrie. “Though 
I don’t do any of this vitally important work alone – this award belongs to my colleagues, community 
partners, and my family.” 
 
MacQuarrie’s distinguished career in advocacy has spanned more than 30 years. In that time she has: 
worked internationally, and advocated for civilians who were threatened by military violence in war-torn 
regions of the world; spearheaded a number of provincial and national initiatives to raise awareness about 
domestic and sexual violence; and, helped pave the way for education and policy changes in the Canadian 
workforce by leading the largest study of its kind on the effects of domestic violence in the workplace. She 
has also led  development of the “Make It Our Business” workplace domestic-violence program, which 

 been
has

honoured as the winner of the “Innovative Campaign Award” through the international 2015 
“Avon   Communications Awards” (see below). 
 

 “MAKE IT OUR BUSINESS” WORKPLACE DOMESTIC-VIOLENCE PROGRAM IS AN INTERNATIONAL AWARD WINNER: 
 
On March 31st, the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN (CREVAWC) 
was named the recipient of the “Innovative Campaign Award” for the fourth annual “Avon Communications 
Awards: Speaking Out About Violence Against Women”. CREVAWC was one of five organizations across the 
globe to receive a prestigious award this year, and was honoured for the “Make It Our Business” workplace 
domestic-violence program – which was deemed the outstanding communications campaign worldwide 
that focusses on preventing gender-based violence. The awards are a part of the “Avon Speaks Out Against 
Domestic Violence” program, which has donated nearly $60 million globally to end violence against women 
since its launch in 2004. 
 
The AVON FOUNDATION FOR WOMEN recognized non-governmental organizations from Canada, Haiti, Kenya, 
and the United States, and a governmental organization from Australia, for their exemplary communications 
campaigns. An international panel of judges selected the winning campaigns from more than 400 entries 
submitted to the “Communications X-Change” by 146 organizations, in countries ranging from Argentina 
and Canada, to Uganda and Pakistan. 
 

“Communication and education are critical elements to ignite bystanders into action, and without public 
awareness and education, bystanders often do not intervene to help in abusive situations,” said Christine 
Jaworsky, Program Director for the AVON FOUNDATION FOR WOMEN. “The ‘Avon Communications Awards’ 
winners are casting a spotlight on issues that affect one-in-three women across the globe. We congratulate 
CREVAWC and the “Make It Our Business” workplace program on their selection as a winner from a very 
competitive selection process with so many outstanding entries.” 
 

 
 

http://www.avonfoundation.org/causes/domestic-violence/funding/avon-communication-awards/
http://www.avonfoundation.org/causes/domestic-violence/funding/avon-communication-awards/
http://www.avonfoundation.org/causes/domestic-violence/
http://www.avonfoundation.org/causes/domestic-violence/
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Responding to Disclosures of Sexual Violence: 
Online Training 

 

This training has been developed to assist those working in the law enforcement, social work, and education 
sectors to develop effective responses to victims/survivors who report or disclose experiences of sexual 
violence. All participants will learn how to provide effective first responses to a report or disclosure of 
sexual violence through scenario-based learning. Effective first responses are critical to sustain support and 
intervention from that point forward. 
 
The online training can be found on the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND 

CHILDREN website at: www.learningtoendabuse.ca/responding-disclosures-sexual-violence. Other learning 
resources are also available here. 
 
 

 
 

 
~ Elsa Barreto, Multi-media Specialist, VAW Learning Network, CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE 

AGAINST WOMEN AND CHILDREN ~ 
 
 

http://www.learningtoendabuse.ca/responding-disclosures-sexual-violence
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Sexual Assault and Male Survivors 

 
FAMILY SERVICES OF PEEL (a regional leader in providing services for male survivors of sexual assault) – in 
conjunction with the PEEL INSTITUTE ON VIOLENCE PREVENTION – has initiated a new phase of research 
dissemination and service development to better understand the consequences of sexual assault on males 
and the services being offered to them. Two initiatives sponsored by these organizations have served as 
catalysts for further work in this area – a comprehensive literature review titled, “Male Survivors of Sexual 
Assault”, and the “Exploring Fatherhood in the Context of Sexual Assault and Male Identity” Conference. 

 

 
 
“Male Survivors of Sexual Assault” was a literature review that was produced by Cameron Turner. In 
addition to studying significant works on male sexual assault, the literature review also utilized survivor 
interviews from two programs (implemented by FAMILY SERVICES OF PEEL, the FATHERING PROGRAM, and the MEN’S 

PROGRAM) that focus on males who have experienced childhood sexual abuse. 
 
Together with these interviews, the literature review produced some staggering findings. It found that 
research about male survivors of sexual assault is up to forty years behind that of female survivors 
(McDonald, S. and Tijerino, A., 2013). Not only is research required on how and why men choose to disclose 
their abuse, but further investigation is also required on the specific experiences of various sub-groups of 
men and the relationship, if any, between ethnicity and male sexual assault. 
 
The literature review also shed light on the services offered to males, and found that the stigma facing male 
survivors often prevented them from disclosing their abuse for many years, if at all. As a result, men often 
suffered alone and did not utilize supportive services. By studying the programs offered by FAMILY SERVICES OF 

PEEL, the review found that male survivors preferred face-to-face, in-person counselling over telephone and 
e-counselling. Surrounded by other men, in groups of people with similar experiences, male survivors 
experienced a sense of comradery and a normalization of emotions. The literature review found that 
services for male survivors of sexual assault are available. The issue, however, is awareness of the existence 
of such services, and being able to access and utilize them. 
 
The findings generated by the literature review paved the way for the conference that followed. The 
conference took place on December 13, 2014, and its keynote speaker was Michael Kaufman, co-founder of 
the WHITE RIBBON CAMPAIGN. In addition to Mr. Kaufman, the conference was led by five men with experience 
in working alongside male survivors of sexual assault, who facilitated group discussions. 
 

- continued on page 8 - 
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SEXUAL ASSAULT AND MALE SURVIVORS (CONTINUED FROM PAGE 7): 

 
The subject of the conference centred on “male identity” – what it means to be a man, society’s view of how 
a man should be perceived, the constricting and harmful portrayal of men, and how this portrayal impacts 
male survivors of sexual assault. These issues were addressed with an eye on the supportive services in 
place to assist males who have experienced this type of violence. 
 
The conference found that male survivors experience stigma, shame, and barriers to disclosing instances of 
sexual abuse, and that these experiences are a direct result of stereotypes surrounding male identity (e.g., 
that it is tied to a repudiation of “feminine characteristics” such as emotionality, vulnerability, and passivity). 
 
The primary goals of the conference were: 
 

 raising awareness of the very existence of the issue of “male survivors of sexual assault” on a societal 
scale; 

 
 scrutinizing and re-examining the male identity; 

 
 reducing the stigma with which male survivors are forced to live; 

 

 creating an awareness of the supportive allies who are willing to fight alongside male survivors, so 
they are not alone in their healing journeys; and, 

 
 exploring fatherhood – the model of fatherhood and its challenges in the context of a survivor’s lens. 

 
Aside from raising awareness, one of the main goals of holding the conference on male survivors of sexual 
assault was to gauge the public’s interest in examining this issue. According to the feedback received at the 
conference, it is safe to say that the public is indeed willing to acknowledge, and talk about, the subject. 
 
Both the literature review and the conference reached similar conclusions – namely, that more work needs 
to be done on dispelling the myths surrounding male identity. In order to change these perceptions and 
move forward, experiences must be shared, and education initiatives must not target only the general 
public. They must also inform service providers. Learned experiences must be shared between individuals 
and agencies alike.  
 
~ Sandra Rupnarain, Director-Client Services, FAMILY SERVICES OF PEEL ~ 
 
 
N.B., For further information, please refer to the FAMILY SERVICES OF PEEL website at: www.fspeel.org. 
 
Sandra may be contacted by e-mail at srupnarain@fspeel.org or by phone at 905-270-2250, extension 228. 
 
 
 

 
 

http://www.fspeel.org/
mailto:srupnarain@fspeel.org
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No Wrong Door 

 
 

                                  
 
The SOUTHWEST REGIONAL COORDINATING COMMITTEE (SWRCC) has completed a 12-month (January 2014-2015) 
regional, research-and-development project with seven other Committees in the Southwest Region. The “No 
Wrong Door” project was funded by the MINISTRY OF COMMUNITY AND SOCIAL SERVICES in partnership with 
Committees in Windsor Essex, Chatham Kent, Oxford, Grey-Bruce, Middlesex, Sarnia Lambton, and London. 
Members of the SWRCC were concerned about ongoing problems with service coordination and access to 
supports for women and men who are experiencing concurrent abuse, mental health, and addiction issues. 
 
The “No Wrong Door” project heard from women and men with these concurrent issues, and from service 
providers in mental health, substance abuse, and abuse/trauma sectors. They talked about their experiences 
of services, and what is needed to improve the system response in each of the seven participating 
communities in the southwest. A “Community Workshop” was held in each community with the women and 
men who had participated in the focus groups, services providers, community stakeholders, and committee 
members. Together they heard about the findings in their respective communities, and worked to develop 
strategies for local change. Finally, all seven communities – including their focus-group participants, service 
providers from VAW, mental health, and addictions, as well as related services and ministry representatives 
– came together for a one-day “Regional Forum” to discuss the findings and develop regional strategies. 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

  
 
 

- continued on page 10 - 
 

 

Building a System of Healing and 
Support with Women and Men 

Experiencing Concurrent 
Abuse/Trauma, Mental Health, 

and Substance-Abuse Issues 

A total of 141 people (114 women and 27 men) 
provided input to the respective focus groups in these 
seven communities. In addition, 132 service providers 
from mental health, VAW, abuse-specific services, 
substance abuse, and related services in these same 
communities provided responses through an electronic 
survey. Furthermore, 135 people participated in the 
“Community Workshops”, and 53 people attended the 
Southwest “Regional Forum”. Consequently, the “No 
Wrong Door” project gathered an incredible amount of 
data from the project participants. It has produced 
seven “Community Reports” for use in local VAWCC 
community plans, as well as a report for the SWRCC to 
use in regional planning and implementation strategies. 

 

“I’m all over the map – it’s confusing.” 
 

“I had to be really sick or suicidal 
to get help.” 

 
“There’s support for the crisis, but 

afterwards it’s like throwing the goldfish 
into the ocean.” 

 
“I was desperate to get an answer to my 
drinking and drugs – telling my stories in 

so many places.” 
 

(focus group responses) 
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NO WRONG DOOR (CONTINUED FROM PAGE 9): 

 
There was a great deal of consistency in the data collected across the region, and both providers and the 
users of services had many shared recommendations for improving services and service coordination. 
 
Here is a summary of some of the key strategies for change and action from the “No Wrong Door” project: 
 

 
 
 
 
 
 
 
 
 
 
 Provide early interventions and education – through schools, family doctors, the general public – by 

people with lived experience and service providers from all sectors. Interventions and education based on 
a common understanding are needed, and should offer information on issues and how to get help. 

 
 Provide trauma-informed approaches across all sectors – with in-patient psychiatric services, family 

physicians, private counsellors, faith counsellors, mental health, addiction and VAW services, child- 
welfare agencies, police services, lawyers and the criminal-justice system, and ONTARIO WORKS. 

 
 VAWCCs should take an active leadership role in communities to support a “No Wrong Door, No Wrong 

Time” service-delivery approach (i.e., protocol development, joint training, public education, information 
sharing, networking, relationship building, joint research, innovation). 

 

 Long-term planning and support strategies should be implemented instead of repeated, crisis 
interventions for women and men with early and/or repeated trauma, mental-health, and substance-
abuse issues. Recognition is needed for the broad range of supports required, easy access across the life 
span, and the high cost (in dollars and lives) of relying on crisis responses. 

 

 Address issues re: medicating women and men with trauma issues and the need for family doctors to 
make referrals to community resources. 

 

 Look at alternative ways of organizing service delivery (e.g., hubs, shared space, travelling services, 
integrated service delivery, cross training). 

 

 Focus on the problem of waiting lists and long waits for services unless there is a crisis, as well as service 
delays following initial assessments. Look at the use of peer support, drop-ins, mentoring, and counselling 
by demand, to ensure people have access to support when it is needed (and as an interim strategy). 

 

 Meeting basic needs (i.e., food, shelter, safety) is critical for any other interventions to succeed, and is 
the responsibility of all sectors and government. 

 
- continued on page 11 - 

 
 

 

A new holistic model would include a 
network of providers who are advocates, 

who educate, and who bridge the processes 
so that help is actually that – it does not 

hurt, and it provides a place and space for 
understanding and trust to occur, and to 

explain what is happening and why.” 
 

(service-provider comment) 

 Rethink the role and participation of women and 
men – beyond “us and them”. See clients as 
experts on their own lives. Level the playing field 
between service providers and service users. 
Develop a meaningful role for women and men in 
the design of programs, and as advocates for 
change. Use inclusive practices based on listening 
and respect. Use peer support and mentoring. 
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 NO WRONG DOOR (CONTINUED FROM PAGE 10): 

 
Finally, some key elements for coordination and collaboration were identified: 
 

 Leadership is key (and we are all leaders). 

 A service “quilt” approach is needed (i.e., many pieces making up a whole), and utilizes a “wrap-around” 
strategy with the client in the middle. 

 We should focus on cooperation, not competition, throughout the system of care (i.e., no blame, and all 
are accountable). 

 We should build a trauma-informed system where all sectors understand how mental health, substance 
abuse, and abuse/trauma intersect. All service providers should also use a trauma-informed approach. 

 Screening for mental health, addictions, abuse, and trauma needs to take place early (and everywhere) 
to ensure that safety and support needs are addressed. 

 We must share information (so people don’t have to continually repeat painful stories), make referrals, 
and ensure a consistent approach between, and within, sectors and services. 

 Protocols and policies, joint training, networking, and relationships are critical for collaboration. 

 Ministries, funders, and the government as a whole need to address service-planning and funding “silos” 
that prevent holistic care, stand in the way of good community collaboration, and reduce opportunities 
for preventative approaches and early interventions. 

 

 
 
In closing, this has been an extremely successful project that has engaged many community stakeholders, 
and women and men with expertise from their lived experiences, in a community and regional process of 
change. We are excited about the rich findings from the “No Wrong Door” project and the momentum that 
the project has built in the Southwest.  
 
We hope that other communities and VAWCCs across the province will consider using the “No Wrong Door” 
process to build a system of healing and support with women and men experiencing concurrent 
abuse/trauma, mental health, and substance-abuse issues in their lives. For more information contact 
Colleen, or view the full “No Wrong Door” report on the BBW website (http://buildingabiggerwave.org). 
 
~ Colleen Purdon, “No Wrong Doors” Project Coordinator and SWRCC Member ~ 

http://buildingabiggerwave.org/
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The Crisis in Partner Assault Response (PAR) Programs 
 

Since February 2015, three PAR leaders have publicly raised concerns about the erosion of the PAR program, 
and two have given notice to the MINISTRY OF THE ATTORNEY GENERAL (MAG) that they cannot continue to 
provide PAR services. For many in the VAW sector, this constitutes a crisis that demands wider attention. 
 
January 22nd: Sixteen PAR agencies and other supporters signed the letter generated by Mark Holmes (from 
the PAR program in Ottawa) which raised concerns about how decisions have been made by MAG, and the 
subsequent, immediate impacts of such decisions on PAR programs. In the letter sent to Louise Stratford, 
Assistant Deputy Attorney General, it was noted that there is evidence that errors were made by Ministry 
staff in understanding and interpreting the data upon which these changes were based, and that these 
errors were known prior to the decisions that were made. 
 
February 11th: The WOMAN ABUSE COUNCIL OF TORONTO (WOMANACT) announced that they will no longer 
provide intake and referrals for Toronto PAR agencies, and cited ethical and sustainability issues. In the 
letter to community partners, Harmy Mendoza, Executive Director, said that WOMANACT is not yet aware of 
whether or not the impact of the MAG changes on victims of violence has been properly considered when 
making systemic and procedural changes to the specialized “Domestic Violence Courts”. Victim safety should 
remain a key goal in the development and implementation of any changes related to these court systems. 
 
February 19th: HIATUS HOUSE (a social-service agency offering confidential intervention for families 
experiencing domestic violence) announced that they will end their PAR contract in March 2016, and cited 
similar ethical and sustainability issues. Thom Rolfe, Executive Director of HIATUS HOUSE, said in the press 
release that his agency has always believed that abusive men can change, but they have also learned over 
the last 35 years that change takes time. According to this service provider, it may take at least six to eight 
months for men to stop being physically abusive, and a longer period of time for them to stop being 
emotionally and psychologically abusive. Contrary to the evidence and DOMESTIC VIOLENCE   ADVISORY

C LUNCIO  recommendations  Communities)Our(Transforming , PAR programs were reduced from 16 to 12             
weeks   in length in April 2014. 
 
PAR is the only government-funded, community-based program for offenders in Ontario. The program has 
experienced significant problems that have been caused by: the funding formula; a lack of evidence-
informed decision-making over time; entrenched, bureaucratic, top-down thinking;  and, the exclusion of 
local, creative solutions – to name a few. Nevertheless, PAR is an important part of the system that needs to be 
protected until more appropriate programing can be developed.  
 
Every one of us should be challenged to move beyond “siloed” and adversarial, entrenched positions, and 
instead strive to think more systemically and concretely about how PAR can support ending violence against 
women and children. There are many people working in small and large ways, both outside and inside 
government, to raise this discussion to a higher level. How can we align our efforts? How can we achieve 
collective impact? These are the driving questions.   
 
To this end, we are learning to coordinate our efforts, and there are several related actions under way, as 
follows: 

- continued on page 13 - 
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 THE CRISIS IN PAR PROGRAMS (CONTINUED FROM PAGE 12): 

 
1. The BUILDING A BIGGER WAVE ONTARIO NETWORK (BBWON) developed a survey to stimulate discussion at local 

VAWCC tables. Distributed to the Network on February 27th, the survey asked for anticipated community 
impacts from MAG’s changes to VICTIM SERVICES and the PAR program. 
 
It also reflected systemic concerns being raised by some VAWCCs who are identifying possible trends in 
the justice system (e.g., increases in the number of peace bonds, increases in the number of women 
being charged, inappropriate diversions being made for high-risk offenders). The goal of the survey is to 
stimulate local discussions that can inform a provincial “big picture” look at what is actually happening. 

 
2. VAW leaders and experts have written a letter to the Attorney General expressing concerns about the 

future of PAR, and to ask her to convene a forum that will bring our best minds and experience together 
to: think strategically about how to increase safety for women and children; and, support men in 
changing their abusive behaviours.  

 

3. BBWON and WOMANACT hosted a “Think Tank” on March 5th with a small group of VAW leaders to talk 
about how to move from a reactive to responsive approach, using the PAR crisis as the most recent 
example of funder decisions that raise safety concerns for women. Three actions were identified and will 
be tested over the next six months. They are intended to help create greater visibility across the province 
on shared issues, to generate discussion and support, and to build our collective muscle in advocating for 
women’s safety at a system level. 

 

4. BBWON will host another “Think Tank” in late  May (with leaders from VAW-related provincial groups 
and associations) to talk about how to move from reactive to responsive to leadership with vision. We 
will also begin our preparation for the BBWON two-day Forum on October 29th and 30th in Toronto. 

 

If we want to advance a provincial, violence-prevention strategy, there are many informing discussions 
that need to be held. We are building the BBW Network to facilitate those discussions and support our 
ability to plan and determine together the “how to” of radical social change. Our goal is to be able to 
include, inform, and inspire each other from all parts of the province. 

 
We need an integrated, violence-prevention strategy for Ontario that aligns the various organizations 
and ministries under a common goal to end violence in relationships. The Wynne government 
has taken unprecedented steps to move us forward with strategies to address sexual violence and 
harassment, as well as all of the other initiatives they have supported since 2004.   The time has never been 
better to change the conversation to focus on what we might achieve together.   PAR is part of that 
conversation. 
 
*************************** 
 
N.B., Anyone who is interested in joining the Forum planning team is welcome to do so. Please contact 
Margaret or Colleen for further det :ails .org info@buildingabiggerwave 
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Update from the OCRCC 
 
COLLEGE OF PHYSICIANS AND SURGEONS OF ONTARIO’S “SEXUAL ABUSE INITIATIVE” (DECEMBER 5TH

 COUNCIL ACTION) – THE 

ONTARIO COALITION OF RAPE CRISIS CENTRES (OCRCC) RESPONDS: 
 
In December 2014, the COLLEGE OF PHYSICIANS AND SURGEONS OF ONTARIO announced a new “Sexual Abuse 
Initiative”. Within the COLLEGE’S “Initiative”, the Council (which is the governing body of the COLLEGE) will 
strengthen practices addressing the sexual abuse of patients. The new initiative will include: 
 
1. an analysis of the “Regulated Health Professions Act” (RHPA) and the “Health Professions Procedural 

Code” (HPPC) relating to sexual abuse by physicians; 
2. consideration of whether changes, if any, are required to strengthen the legislative structure of the RHPA 

and the HPPC relating to sexual abuse by physicians; 
3. a review of the COLLEGE’S own processes and practices (i.e., those that don’t require legislative change)1. 

 
The “Sexual Abuse Initiative” will be tasked with considering a number of questions that may strengthen 
practices to address the sexual abuse of patients. Some of these questions, and the OCRCC’s thoughts on 
them, are explored here.  
 
Should the definition of sexual abuse that results in mandatory revocation be broadened to include other 
sexual misconduct? Should the COLLEGE take steps to seek increased penalties for sexual abuse that does 
not require revocation?2 
 
These questions are probably being considered because, although under the RHPA, any form of sexual 
relations between physicians and patients is currently considered sexual abuse, the “Procedural Code” has a 
specific (and in our opinion, narrow) definition of what actually results in revocation of the professional’s 
license to practice. FYI, this is what can result in revocation: “sexual intercourse; genital to genital, genital to 
anal, oral to genital, or oral to anal contact; masturbation of the member by, or in the presence of, the 
patient; masturbation of the patient by the member; and, encouragement of the patient by the member to 
masturbate in the presence of the member”3. For sexual abuse that does not involve these acts, the penalty 
is at the discretion of the “Discipline Committee”.  
 
Certainly, questions regarding the definition of sexual abuse (versus sexual or professional “misconduct”), 
and the corresponding “penalties”, are important issues for the “Sexual Abuse Initiative” to investigate. As 
survivor advocates, we know that differentiating between some acts of sexual activity and other acts can 
inadvertently support myths about what sexual violence is and is not – and its impacts on survivors/victims. 
It’s problematic to define abuse by physical acts alone, as it focusses our attention on specific sexual actions, 
as opposed to notions of power, control, and consent. For example, distinguishing rape from other forms of 
unwanted sexual touching or activity can offer the impression that some forms of sexual assault are violent, 
while other forms are “minor” and non-violent. Distinguishing particular sexual acts from others can also 
suggest that victims who have experienced certain iterations of sexualized violence (i.e. forced intercourse, 
masturbation, etc.) will be more adversely affected than those who have experienced other forms. 
Moreover – and often, insidiously − this differentiation can imply that some forms of sexual violence are 
inconsequential and “forgivable”, while others are not. 
 

- continued on page 15 - 
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Of course, these presumptions are not accurate. Sexual violence can have significant impacts on victims, 
regardless of the physical details of the incident. A Canadian study notes that while few survivors report 
sexual assault to the police4, “a single incident of assault or sexual assault … can be a life-shattering 
experience”, and as a result, survivors can feel fear, guilt, shame, and low self-esteem5.  We emphasize that 
all forms of sexual advances by a medical professional − be they sexualized grooming, invitation, touching or 
rape − are sexually abusive. The RHPA definition of “sexual abuse” – in which any form of sexual relations 
between physicians and patients is considered sexual abuse6 − supports this. 
 
These are important conversations for the “Sexual Abuse “Initiative”” to have, because the legal and policy 
definitions of abuse can inform social notions of guilt, blamelessness, and offender responsibility.  These 
notions also affect punitive measures handed down to offenders; and, eventually, survivors’ willingness to 
report sexual offenses. Too often, we hear about sexual-violence survivors who fear that their stories will be 
minimized, or that they will be re-victimized by the systems that are meant to support them. In a 2004 
study, for example, 50% of sexual-assault survivors indicated that they did not report their abuse to police 
because they “felt it [the offense committed against them] wasn’t important enough”7 to do so.   
 
If the “Initiative” responds constructively to the above questions, it may result in stronger, clearer, and 
more consistent understandings of what sexual abuse of patients is, and how important it is to acknowledge 
these cases. Such practical improvements can support professionals, survivors, and patients alike.  
 
Should the College be required to report all complaints of sexual abuse to the police? Are there other 
ways it can better support those who come forward with allegations of sexual abuse by a physician?8  
 
The OCRCC does not support mandatory reporting of sexual abuse complaints to the police.  While the goal 
of mandatory reporting of abuse may be to take complaints seriously – or mitigate the threat to other 
potential victims − mandatory reporting to police is not the best way to ensure accountability.   
 
Unlike laws which govern domestic violence, Canada does not have legislation in place that prescribes 
mandatory charging in situations of sexual violence. Our criminal-justice system works on the principle that 
it is a victim’s right to choose whether or not to pursue a criminal prosecution. If the COLLEGE adopts an 
approach of mandatory reporting to police, this provision would deny that choice to those who self-identify 
as survivors of sexual abuse by medical professionals. 
 
Survivors of sexual abuse do not report to police for a variety of reasons. Many of these reasons were 
clearly shared in recent media reports regarding allegations against Jian Ghomeshi and Bill Cosby. The 
credibility of survivors, for example, is frequently questioned when reporting sexual assault9. The Canadian 
criminal-justice system − a system based largely on verbal testimony, physical evidence, and the credibility 
of complainants − commonly proves less accessible to those assaulted by an offender that is known to 
them10, and where the complainants have been involved in substance use or other high-risk activities. It is 
also important to note that the majority of all reported sexual-assault cases are not resolved through the 
criminal-justice system. According to STATISTICS CANADA, less than 10% of all sexual assaults are reported to 
police. Of those that are reported, a minority result in charges being laid11. In this context, we need to ask 
ourselves: Will mandatory reporting necessarily result in more charges or convictions? Will it really prevent 
victimization? Will it support survivors’ wishes? We think the responses to these questions are, “No”.  
 

- continued on page 16 - 
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UPDATE FROM THE OCRCC (CONTINUED FROM PAGE 15): 

 
Professional bodies that hear abuse complaints do need to take sexual violence seriously. But mandatory 
police-reporting is not necessarily a constructive solution to the situation of abuse by professionals. In our 
experience with survivors, mandatory reporting to police can promote over-reliance on a legal system 
which: (1) currently does not effectively resolve most reported sexual-assault cases; and, (2) can alienate or 
outright prohibit access to support for marginalized populations of survivors12. While it is important that 
sexual-assault survivors have access to the legal system, they may also need alternatives. Should a 
mandatory police-reporting policy be implemented, survivors who are navigating the COLLEGE’S procedures 
may be inadvertently re-victimized – or may choose to simply remain silent about their experiences, thereby 
limiting their access to all support options.   
 
The OCRCC praises the “Sexual Abuse Initiative” and its work to ensure that patients are protected against 
sexual abuse by health-care professionals. We know that sexual abuse by health professionals can have 
profound impacts on patients' lives. Thus, hearing the stories of those affected is especially important.   
 
The results of the “Sexual Abuse Initiative” (and the COLLEGE’S findings) will inform the MINISTRY OF HEALTH AND 

LONG-TERM CARE review of the sexual-abuse provisions of the RHPA. As a result, the group that is tasked with 
the “Initiative’s” work has an important role. We recommend that the COLLEGE and MINISTRY consult with 
survivors of sexual abuse and experts working in the sexual-violence sector (e.g., sexual assault centres) to 
learn more about supportive responses to sexual-abuse disclosures.  
 
For more information on the ONTARIO COALITION OF RAPE CRISIS CENTRES or this submission, contact Nicole 
Pietsch at: ocrcccoordinator@hotmail.com or 905-299-4428.  
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Minister’s Task Force on the Prevention of 

the Sexual Abuse of Patients 
and the “Regulated Health Professions Act”, 1991 

 
In December of 2014, the MINISTRY OF HEALTH AND LONG-TERM CARE announced the appointment of a “Task 
Force” to review and modernize legislation designed to prevent and deal with the sexual abuse of patients 
by regulated, health-care professions. It is important to remember that this covers over 23 regulatory 
bodies. The review does not cover social workers or social-service workers, however, as they are regulated 
under a different piece of legislation. 
 
“Task Force” consultations will be chaired by human-rights lawyer, Professor Marilou McPhedran, along with 
educator and Registered Nurse, Ms. Sheila Macdonald. 
 
As part of its inquiry, the “Task Force” will provide advice to the Minister on: 
 
 the current definition of “sexual abuse” contained in the legislation; 
 
 the disciplinary orders that may be imposed by health-care regulatory colleges against their members 

who have been found to have sexually abused patients; 
 
 support tools for patients who may have been sexually abused by a regulated, health professional; 
 
 mandatory reporting requirements with respect to the sexual abuse of patients by regulated, health 

professionals; 
 
 methods to further encourage and support patients who report incidents of sexual abuse to health-care 

regulatory colleges; and, 
 
 the details of college disciplinary proceedings and other college processes. 
 
With respect to comments on the process, it is interesting to note that no specific mention is made 
regarding accessibility for folks with disabilities (although I hope that will be addressed). 
 
The “Task Force” will hold other consultations in downtown Toronto, and wants to hear from individuals 
who have been personally involved in, or affected by, patient sexual abuse, as well as individuals or groups 
(including professional associations, advocates, and advocacy groups) with an interest in the prevention of 
the sexual abuse of patients. It is noteworthy that the consultations are being held only in Toronto. 
 
If you wish to participate in these consultations, please contact the “Task Force” by e-mail at 
SATaskforce@ontario.ca OR by phone at 1-844-821-6151. 
 
~ Marianne Park, DAWN Ontario ~ 
 
 
 

mailto:SATaskforce@ontario.ca
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Community Projects and Updates 
 
 
UPDATES FROM THE STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY: 
 
Even the cold weather could not dissuade members of the community from joining us as we showed our 
support for the global “One Billion Rising Revolution” on February 14, 2015. This was the third year that the 
STOP VAW COORDINATING COMMITTEE – PERTH COUNTY has organized this event, and the second year that the 
OXFORD DOMESTIC ASSAULT REVIEW TEAM has partnered with us.   
 
The day’s events began in Woodstock, where we filmed community members dancing to the “Break the 
Chain” video and music. At noon we made the traditional stop in front of STRATFORD CITY HALL for the filming of 
yet another version of the dance. Yes, we were cold – but, we had so much fun. We were thrilled to have a 
good deal of media coverage in both counties.  
 
Our Committee has continued with the peer-on-peer presentations of the I Know Someone “Sexual Violence 
Awareness and Poster Campaign”, in Perth County. Our student, volunteer presenters gave a presentation at 
the Stratford Campus of the UNIVERSITY OF WATERLOO, for staff and students who wanted to learn more about 
this initiative. At CONESTOGA COLLEGE we held a pizza lunch, and combined this with an information display 
which was hosted by one of the student presenters and the Coordinator for the STOP VAW COORDINATING 

COMMITTEE.  
 
Although spring has just arrived, we have already begun preparations for our second annual Journeys Art 
Show – Making Art for Change, which will be held in conjunction with “Sexual Assault Awareness” month in 
May.  A call for submissions of art has gone out to the community. Once more, the theme is: “Envisioning a 
Future Free of Sexual Violence”. 
 
On Thursday April 30th, the artist’s work will be on display at the STRATFORD LIBRARY Auditorium during a very 
special celebration event for artists and the community. Selected pieces will then be exhibited at the LISTOWEL 

PUBLIC LIBRARY from May 1st through May 30th. 
 
For further information about the Committee, or any of the events described above, please contact the 
Coordinator by phone at 519-679-8960 OR by e-mail at stopvaw@wightman.ca. 
 
~ Linda Armstrong, Coordinator, STOP VAW COORDINATING COMMITTEE – PERTH COUNTY ~ 

 
 
 
 

 

mailto:stopvaw@wightman.ca
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EVENT HOSTED BY INGAMO HOMES (A MEMBER OF D.A.R.T. – OXFORD): 
 
INGAMO HOMES and A.P. HURLEY CONSTRUCTION are hosting an evening with Sally Armstrong – an inspirational 
speaker who knows too well the struggles of women across the world. The event will take place on Friday 
May 8, 2015. 
 
As an activist and a journalist, Armstrong has a clear agenda. She states, “I write about the women and girls 
who live with the consequences of military and political decisions.” (Bitter Roots) 
 

 
 
~ Diane Harris, Executive Director, INGAMO HOMES ~ 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 19) 

 
NEWS FROM THE PEEL COMMITTEE AGAINST WOMAN ABUSE (PCAWA): 
 
On December 2, 2014 the PCAWA launched its December 6th In Her Honour “Shoe Memorial and 
Commemorative Vigil” to commemorate the “National Day of Remembrance and Action on Violence Against 
Women”. The PCAWA was inspired by the “Vancouver Shoe Memorial” that began in 2002, and which sought 
to remember and honour all missing and murdered women and girls. This grassroots initiative paid tribute to 
lives that were taken by gender-based violence. The message was: “Women are dying, and it needs to stop.”  
 

        
 

The shoe memorial launch was held in the Great Hall of the MISSISSAUGA CIVIC CENTRE. It featured a survivor 
who shared her story of experiencing violence, and who urged young women to identify the signs of abuse in 
relationships and to not be afraid to speak out or get help. It also featured the In Her Honour “Memorial 
Wall”, which was created to remember women in Peel region who were killed from 1991 to 2014 as a result 
of gender-based violence. This inspiring story and memorial wall engaged the public, and raised awareness of 
violence for those community members who accessed the Great Hall during the four days that the shoes 
were on display. At this event, the community was invited to attend the December 6th vigil that featured 
similar stories of hope and survival, and which was the culmination of the week-long shoe display.  
 
The vigil was held at the LIVING ARTS CENTRE in Mississauga, where the shoe memorial was once again put on 
display. The vigil featured survivor speakers, community booths, presentations from community agencies, 
spoken-word poets, and a performance from the dance team at HOLY NAME OF MARY SECONDARY SCHOOL. Overall 
the event made a significant impact on all those in attendance, as demonstrated by survivors who chose to 
disclose their stories to PCAWA event planners. They acknowledged how important the opportunity was for 
them to share their stories with other women and to seek support from attending agencies.  
 
The memorial and vigil provided a foundation for many of our most important goals and priorities for 2015. 
As part of our system-integration initiatives this year, we will be launching a “Regional Survivor Network” – 
which will include survivors who inform and advise the work of the Committee. We are also working with the 
PEEL INSTITUTE ON VIOLENCE PREVENTION, and facilitated the development of a Peel-specific “French Language 
Services Referral Agreement” that was launched at our “International Women's Day” event on March 6th. We 
are also excited to start planning our second “Survivor Café”, and will soon be posting detailed information 
on the event to our website. In all, our working groups, committees, and community-education/awareness-
raising events continue to have the larger mission of eliminating violence against women in Peel Region by 
strengthening, integrating, and advocating for a coordinated and collaborative response to this issue. 
 

~ Toni Francis, PEEL COMMITTEE AGAINST WOMAN ABUSE ~ 
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UPDATES FROM THE VICTIM ISSUES COORDINATING COMMITTEE OF LEEDS-GRENVILLE (VICCLG): 
 
The VICCLG has had a very busy few months. On December 6, 2014, we hosted an event to mark the 25th 
anniversary of the “Montreal Massacre”. The Committee hosted an afternoon event at a new FUDGE SHOP in 
our community, and there we collected statements from students and community members on how to end 
violence in our region. These submissions were then used to create a visual display that was shown at the 
event. The Committee also produced a video with a local television station that included members of the 
community speaking about why it is important to remember what happened 25 years ago. Photos from the 
event, and the video, can be seen at: www.victiminfo.com/#!community-involvement/c3dn. 
 
The event included: opening remarks from feminist activist and lawyer, Pamela Cross; a viewing of the 
video; time to look over the artistic display; and, a rose ceremony – where 14 presenters read the names of 
the 14 women murdered in Montreal, as well as the names of 14 local women who have been murdered. 
Attendees then walked up to COURT HOUSE SQUARE, where the roses were laid in front of photos of the 
women from Montreal. A poem was then read. 
 
The Committee also facilitated the coordination of the “Consent is Sexy” Campaign in area high schools and 
at the local college. The VICCLG Coordinator, along with the leader of the local, youth volunteer crew, 
recruited students from the secondary schools and college to act as ambassadors for the campaign. The 
Coordinator and youth leader also held information sessions, spoke to classes, and participated in 
orientation week in order to reach students. 
 
Once there was sufficient interest, the Coordinator presented training on the Campaign (and the message 
of sexual consent) to all of the youth ambassadors. From there, the students were told to make the 
Campaign their own … with some guidance!  
 
The Campaign was hugely successful in our community. Students held events throughout the school year 
(from September 2014 to February 2015), ranging from lunch tables, poster campaigns, and social-media 
promotions, to information booths. 
 
The final event for the college was held on February 10, 2015 (and on February 13, 2015 for the high 
schools) – to coincide with Valentine’s Day. Both groups set up tables during the lunch break where they: 
distributed “Consent” Valentine’s Day cards; had a “Kisses Booth”(where they distributed free Hershey’s 
kisses to their fellow students); offered trivia questions on the topic of “consent”; hosted a raffle; and, 
posted a “Sexual Consent Pledge” for students to sign. Several photos of the Campaign activities can be 
seen on our Facebook page at: www.facebook.com/getconsentleedsgrenville/posts/265280783682017. 
 
On Tuesday March 10, 2015 we hosted our annual “Women’s Wellness Day”. This was a free, full day of 
wellness workshops which was open to all women in the community. Speakers covered topics such as 
physical wellness, emotional wellness, spiritual wellness, financial wellness, and mental health and 
wellness. Registration for the event was full! 
 
~ Courtney McCarney, Coordinator, VICTIM ISSUES COORDINATING COMMITTEE OF LEEDS-GRENVILLE ~ 
 

http://www.victiminfo.com/#!community-involvement/c3dn
http://www.facebook.com/getconsentleedsgrenville/posts/265280783682017
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NIAGARA COALITION TO END VIOLENCE AGAINST WOMEN (CEVAW) REPORT: 
 
The “Infrastructure and Marketing” sub-committee create a “Healthy Relationships” survey and launched it 
on a microsite to raise public awareness about the issue. The site was set up to link back to the NIAGARA 

COALITION TO END VIOLENCE AGAINST WOMEN (CEVAW) website resource page. They also utilized the release of 
the “50 Shades of Grey” movie as the “hook” to launch the microsite (just prior to February 14, 2015). 
 
The “Education and Awareness Committee” hosted a poster exhibit in partnership with the DISTRICT SCHOOL 

BOARD OF NIAGARA (DSBN) and RODMAN HALL. Students from across the region displayed their art work in an 
effort to raise community awareness about dating violence. The exhibit, titled “A Journey to Healing and 
Empowerment”, was on display for the public to view at the RODMAN HALL ART CENTRE, and was launched with 
an opening reception on March 6th at 4:00 p.m. 
 
For this project, the CEVAW collaborated with the RODMAN HALL ART CENTRE, BROCK UNIVERSITY, two local artists 
(Krys Kaczkan and Kristen Neudorf), and Grade 11 and 12 art classes from DSBN. Students received training 
from domestic-violence counsellors on the issue of dating violence, and were then asked to create visual 
representations to indicate their feelings about violence in relationships. The students participating in this 
project have become ambassadors, using their art to bring awareness of this issue to their peers and the 
broader community. This project has been a positive experience for students. 
 
The exhibit was displayed during regular gallery hours from March 6th (at 4:00 p.m.) through to Sunday 
March 8th. The closing reception was held on “International Women’s Day” (Sunday March 8th) at 2 p.m. For 
more information about the exhibit, or about the CEVAW, please visit: www.cevaw.com.   
 
In March, the “Advocacy Committee” hosted a training event: “Discussion Opportunity Regarding Risk 
Assessment Tools in Niagara”. It also officially launched a new site that will assist individuals in navigating 
among Niagara agencies for the support they require.   
 
~ Sandy Toth, Executive Director, DESIGN FOR A NEW TOMORROW ~ 
 
 
 

          
 
 

http://www.cevaw.com/
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NEWS FROM THE KAWARTHA SEXUAL ASSAULT CENTRE: 
 

                              
 
“Mending the Gap in Gender Equality” was a very well-attended event with thoughtful, generous reflections 
and comments from the panelists and audience, great food, vendors, and fun. Over 150 folks of all ages 
came out. The photo below is of the blessing before the potluck at the beginning of the evening.  
 

 
 
~ Karen Basciano, Public Education and Special Events Coordinator, KAWARTHA SEXUAL ASSAULT CENTRE ~ 
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MUSKOKA D.A.R.T. PARTNERS WITH NIPISSING UNIVERSITY – MUSKOKA CAMPUS: 
 
For the second year in a row, students at NIPISSING UNIVERSITY – MUSKOKA CAMPUS have worked with 
MUSKOKA/PARRY SOUND SEXUAL ASSAULT SERVICES to create awareness around ending violence against women 
during the month of February. Their passion and drive to bring this message to fellow students and the 
public goes beyond what they have learned in the classroom. In the spring of 2013, during the final weeks of 
the school year, their friend and classmate, Lindsay Wilson, was murdered by an ex-boyfriend.   
 
The university’s “Social Justice Club” hosted the 2nd annual “One Billion Rising Coffee House” (featuring local 
musicians) to raise awareness about violence against women and raise funds for the “Lindsay Wilson 
Memorial Scholarship Fund”. The club also organized a “flash mob” to bring the community, students, and 
faculty together. 
 
During this event, students Avery Saunter and Kirsten Nicolson launched the “Ignite Canada” campaign. 
Upon realizing that a nation-wide memorial to honour all murdered and missing women and survivors of 
violence did not exist in Canada, Avery and Kirsten decided that needed to change. They worked closely with 
VAN DYK STONE in Huntsville to create a “maquette” (mock-up of an unfinished sculpture). The project has 
come together very quickly, and the women have been overwhelmed by support from the community for 
this initiative. The students are working with faculty, staff, and community stakeholders to determine the 
next steps of the project and are looking forward to sharing more details soon.  Here are the inspiring words 
spoken by Avery and Kirsten in February:   
 

“This memorial is to be inclusive of all women across Canada who have been affected by 
violence and continue to be affected by violence today. We want to recognize that these women 
are not just numbers in a statistic, but people in our homes and our communities.   
  
This memorial is for our mothers, our daughters, our sisters, and our friends. 
This memorial is for the women we have lost and for the courage of the survivors. 
This memorial is for the missing and murdered Indigenous women. 
This memorial honours every single woman who has ever experienced violence in her lifetime. 
  
We chose organic shapes to abstractly represent the female body. We used three levels of the 
same shape to represent matriarchy, and a connection between generations and communities. 
We wanted the shapes to be separate, but integrated, to represent difference (as well as unity). 
We hope that one day we will raise enough money to create a much larger version of this to 
become a monumental sculpture on the grounds of the university. 
  
We are calling this project “Ignite”. Ignite: To catch fire! To erupt! To wake! To spark! 
 
We ignite to re-spark this movement to end all violence against women. We ignite to raise 
awareness, to empower, and to make change. We ignite to give a voice to the stories that went 
unwritten and the stories that go untold. We ignite to raise hope.” 

 
~ Lauren Power, MUSKOKA D.A.R.T. ~ 
 

- continued on page 25 - 
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MUSKOKA D.A.R.T. PARTNERS WITH NIPISSING UNIVERSITY – MUSKOKA CAMPUS (CONTINUED): 
 

      
 
The picture above is of Kirsten Nicolson and Avery Saunter – both of whom are graduating students from 
NIPISSING UNIVERSITY’S MUSKOKA CAMPUS (in Bracebridge). They are now actively fundraising $80,000.00 to build 
a 12-foot-high monument which will be placed on the university grounds in Muskoka.  
 

********************************************************** 
 
 
 NEWSLETTER SUBMISSIONS 
 

If you wish to contribute to the Summer 2015 
edition of the BBW newsletter, please send 
your articles and images to Linda Bangay at: 

llbmem@cogeco.ca. 
 

All submissions are due by 

Friday June 19, 2015. 
 

Thank you! 
 

mailto:llbmem@cogeco.ca

