
 

Welcome to the third edition of the newsletter for 
the “Building a Bigger Wave” (BBW) provincial 
Network! It provides a great way for VAWCCs to 
stay connected, discuss important issues, and 
highlight local, regional, and provincial initiatives.  
 
Thank you to everyone who has contributed. Please 
share it with your membership, and encourage 
them to contribute to the content of future issues. 
 

 
 

Provincial VAW Audits 
 

The 2013 list of planned audits on the AUDITOR 

GENERAL OF ONTARIO website shows that the VAW 
sector is coming under review this year (see: 
www.auditor.on.ca/en/plannedaudits_en.htm). 
 
The invisibility of VAWCCs was discussed at the 
2011 Forum as a problem that the Network could 
address. Since that time, the working groups have 
taken steps to let politicians and bureaucrats know 
that the BBW Network has been created to support 
and connect VAWCCs across the province. 
 
We sent Forum reports far and wide, and published 
two editions of the BBW newsletter – an excellent 
vehicle to profile the important and innovative 
work that VAWCCs do. In addition, we are seeking 
ONTARIO TRILLIUM FOUNDATION (OTF) funding this year 
to develop an interactive website that will allow for 
more discussion and greater Network activity. 
These important steps need active engagement 
and participation by local VAWCC memberships. 
 
We also had a great response to the recent online 
survey, and would like to thank those who wrote 
“letters of support” for the OTF application. 

The Third Edition 

We don’t know how deep the support runs in the 
local committees. Are your VAWCC members aware 
of the Network and website? Are they receiving the 
newsletters? Are you having discussions at your 
tables about the issues and ideas raised by other 
VAWCCs? Is your committee contributing issues and 
ideas? 
 
We know there is strong support for the Network 
and we want to deepen the support this year so that 
every local VAWCC member feels connected and 
part of the evolution. The Network will be as strong 
as we make it. 
 
The 2013 audit provides another reason for VAWCCs 
to continue to root provincial capacity in their local 
memberships, so that collectively we can shine a 
light on the importance of working together to end 
violence against women. 
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BBW “Looking Forward” Survey: What You Told Us 
 
Thirty-five (35) VAWCCs from all geographic regions and diverse communities (Aboriginal, Francophone, 
multi-cultural, remote, urban, rural) completed an online survey to help shape the future direction of the 
BBW Network. 
 
A big thank you goes out to everyone who took time from their busy days to complete the survey (and for 
all of the detailed comments)! Your enthusiasm and input is most appreciated. We will use this information 
for the submission of a proposal to the ONTARIO TRILLIUM FOUNDATION.  
 
The following is a short summary of what you see as important for the Network when “looking forward”: 
 
1. What has been your experience with the specific BBW “action items” and networking mechanisms 

developed at the 2011 Provincial Forum? 
 

Most respondents reported using the networking mechanisms that were implemented following the 2011 
Forum, and that they find these helpful. 
 

 94% (n=33) of VAWCCs received the BBW Forum Report, and 83% found it to be a helpful resource. 

 82% of VAWCCs have visited the BBW website. 

 94% of VAWCCs received the BBW Newsletters. 77% indicated they are a helpful resource, while 20% of 
respondents said they “didn’t know”.  

 71% (n=25) of VAWCCs reviewed the BBW PowerPoint presentation from the provincial Forum. 

 91% of VAWCCs support the action items from the provincial Forum. No VAWCCs said that they didn’t 
support action items, but several replied that they “didn’t know”. 

 
2. What experiences did your committee and community have with SISTERS IN SPIRIT (SIS) events in October 

2012, and what was the most important learning from these events? 
 

A total of 77% of VAWCCs either assisted another group in organizing a SIS event (47%) or initiated a SIS 
event (30%) in 2012. 
 
There were 18 comments about the most important learning from the SIS events. Examples included: 
 

 There is prevalence of racial violence that’s ongoing (not merely historical). 

 Incredible sharing occurred with the regional ABORIGINAL WOMEN’S CIRCLE in the planning and organizing 
of the event that was well attended by the local community. 

 It is important to have the lead be the Aboriginal community. 

 Many people who attended SIS did not know about missing and murdered Aboriginal women in Canada 
– it was an important learning experience. 

 Participants learned that violence against Aboriginal women is not a women’s issue or an Aboriginal 
issue. It is an issue for all Canadians. 

 It is a way to build some bridges between the work of the Aboriginal and non-Aboriginal woman-abuse 
organizations and foster a shared sense of purpose. 

 We experienced a greater sense of community while bearing witness to the missing Aboriginal women. 
 

CONTINUED ON PAGE 3 … 
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BBW “LOOKING FORWARD” SURVEY: WHAT YOU TOLD US (CONTINUED FROM PAGE 2) 
 
3. Is your committee committed to involvement with SISTERS IN SPIRIT in 2013? 
 

76% of VAWCCs responded that they would support a SIS event in their community in 2013, and 21% said 
they would like to be part of SIS (but need more information on how to do that). 
 
4. Is the BBW Network headed in the right direction with the “action items” from the 2011 Forum? 
 

The survey responses clearly indicated that members believe the Network is headed in the right direction 
with respect to the “action items” from the founding meeting of the BBW Network: 
 

 100% of respondents said that “continuing to support networking and connections between VAWCCs in 
the province” was “very important” or “important”. 

 94% of respondents said supporting SIS as a province-wide “action item” is “very important” or 
“important”. 

 91% of respondents want to continue with quarterly newsletters which highlight BBW Network 
activities, resources, and emerging issues. 

 87% of respondents want to continue to develop the BBW website as a resource and connecting tool 
for all VAWCCs and aligned organizations in the province. 

 
5. When asked about feedback for moving forward for the submission of a proposal to the ONTARIO 

TRILLIUM FOUNDATION, respondents said to: 
 

 further develop and professionalize the BBW website (100%) 

 plan and hold another provincial Forum (100%) 

 look for funds to support a paid coordinator for the Network (91%) 

 continue with the development of a governance model (88%) 
 
6. What are the most important community issues for the BBW Network to consider for the next two 

years? 
 

Respondents reviewed a list of eight community issues, needs, and opportunities, and ranked the following 
as the top three issues: 
 

1. supporting abused women and children living with poverty or the risk of poverty 
2. having more effective collaboration between mental health, addictions, and VAW services 
3. engaging men and boys in VAW work 

 
The following three issues tied for fourth place: working together with Aboriginal people to address 
common concerns; working in, and with, communities in new ways to prevent violence; and, including 
women with disabilities/deafness in VAWCC work. 
 
Other issues identified included: the intersection of violence and precarious immigration status; and, 
incorporating sexual-violence issues in the work. 
 

CONTINUED ON PAGE 4 … 
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BBW “LOOKING FORWARD” SURVEY: WHAT YOU TOLD US (CONTINUED FROM PAGE 3) 
 
7. What is the top issue for your VAWCC in your community? 
 

Thirty-one (31) respondents identified the top issues in their communities. There were a range of issues 
identified, including the need to: persuade all community stakeholders to come to VAWCC tables; have 
more access to services in rural communities; address dual charging and the increased charging of women; 
develop strategies to support diverse and marginalized women; use a lens for viewing VAW issues that is 
consistently intersectional, anti-oppressive, and anti-racist; address services and work for Francophone 
communities; and, acquire more support for women navigating complex systems. 
  
There were some common issues identified by communities: 
 

 the need for youth engagement and prevention strategies (5 responses) 

 the need for community start-up and affordable housing (5 responses) 

 the need for addressing VAW issues with youth offenders across sectors (3 responses) 

 the need for specific education and awareness for professionals in general, and for lawyers in particular 
(3 responses) 

 
8. How can the BBW Network best support the work you are doing in your community? 
 

Twenty-seven (27) respondents provided feedback. Here are some of their suggestions: 
 

 Let all groups share resources so that none of us need to “reinvent the wheel” and waste our limited 
resources doing so. 

 

 Share information and ideas – what is working and what isn’t working – so we don’t duplicate mistakes. 
 

 Identify trends and shifts, key advocacy issues, and opportunities for synergies. 
 

 Support collaboration through the website and newsletters. 
 

 Find effective and new ways of working in, and with, communities. 
 

 Build momentum. 
 

 Develop mechanisms to facilitate topic-specific strategies that can be used by VAWCCs across the 
province. 

 

 Support regional sharing and smaller regional committees. 
 
Thanks again to everyone who completed this survey.  If you would like a copy of the complete survey, or 
have any questions, just contact Colleen from the GREY BRUCE VIOLENCE PREVENTION COORDINATING COMMITTEE at: 
cpurdon@bmts.com. 
 
~ Colleen Purdon ~ 
 

 
 
 

mailto:cpurdon@bmts.com
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One Billion Rising 

One-in-three women on the planet will be raped or 
beaten in her lifetime (Office of the UN Secretary-
General, 2008). Because of this horrifying fact, the 
ONE BILLION RISING event was created for the 15th 
anniversary of V-DAY (February 14, 2013) in an 
effort to motivate ONE BILLION women and men 
across every country to “walk out”, “dance”, “rise 
up”, and demand an end to this violence. 
 

 
 

The event was a call to men and women to refuse 
to participate in the status quo until rape and rape 
culture ends, and a means to reject the acceptance 
of violence against women and girls as a “given”. It 
was also a way for the world to see our collective 
strength, numbers, and solidarity across national 
borders. Furthermore, it was a collective action to 
demonstrate to women the commonality of their 
struggles and their power in numbers. 
 
Victories for the inaugural event included: 
 
 bringing together people from various causes, 

and mobilizing communities such as migrants, 
women in prison, domestic workers, urban poor, 
LGBTQI, farm workers, the disabled, and more 

 

 providing the opportunity for indigenous women 
to participate in global problem-solving 

 

 creating global solidarity and strength across 
political borders, races, classes, religions, ages, 
sexual orientations, and genders 

 

 reigniting solidarity between women’s groups in 
various countries, and rekindling the ethos of 
“sisterhood” among women on a global scale 

 

 producing massive media exposure, discourse, 
and advocacy on violence-against-women issues 

 highlighting the intersection of issues that cause 
and affect violence against women: patriarchy; 
poverty; environmental destruction; corporate 
greed; religion; militarization; interventions of 
other countries; immigration; labour and export 
policies; nationalization of industries; and, 
political repression 

 

 engaging people through dancing, singing, art, 
and poetry 

 

 creating (or providing an effective catalyst for) 
the development of millions of female, social-
media journalists who were sharing their own 
narratives 

 

 providing a safe, free space for abused women 
to tell their stories (often for the first time), and 
to begin to heal from their respective traumas 

 

 inspiring millions of men to stand and rise as our 
allies, and to deconstruct patriarchy with us 

 

 galvanizing and empowering legislators to 
generate legislation in global support of ending 
violence against women and girls 

 

 creating the opportunity for globally-linked 
women’s councils to lobby at the United Nations 
and all levels of government 

 

 increasing the funding and support for programs 
and educational initiatives to end violence 
against women and girls 

 

 making violence against women impossible to 
ignore, and an issue that will never be 
marginalized again 

 
 reminding the world that when women are 

united, they will never be defeated 
 
For more information, please visit the ONE BILLION 

RISING website at: http://onebillionrising.org. 
 

 

http://www.vday.org/
http://onebillionrising.org/
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Idle No More 

Mission: 
 
The IDLE NO MORE movement calls on all people to 
join in a revolution which honours and fulfills 
Indigenous sovereignty, while protecting the land 
and water. Colonization continues through attacks 
to Indigenous rights, and damage to the land and 
water. We must repair these violations, live the 
spirit and intent of the Treaty relationship, work 
towards justice in action, and protect Mother Earth.  
 
On December 10, 2012, Indigenous people and 
allies stood in solidarity across Canada to assert 
Indigenous sovereignty and begin the work towards 
sustainable, renewable development. All people 
will be affected by the continued damage to the 
land and water, and we welcome Indigenous and 
non-Indigenous allies to join in creating healthy, 
sustainable communities. We encourage youth to 
become engaged in this movement as they are the 
leaders of our future. 
 
Although there have always been individuals and 
groups who have been working towards these 
goals, IDLE NO MORE seeks to create solidarity and 
further support these goals. We recognize that 
there may be backlash, and encourage people to 
stay strong and united in spirit. 
 
We contend that: 
 

Treaties are nation-to-nation agreements between 
Canada and First Nations (who are sovereign 
nations). They are agreements that cannot be 
altered or broken by one side of the two nations.  
 
The spirit and intent of the Treaty agreements 
meant that First Nations peoples would share the 
land, but retain their inherent rights to lands and 
resources. Instead, First Nations have experienced a 
history of colonization which has resulted in 
outstanding land claims, a lack of resources, and 
unequal funding for services such as education and 
housing. 
 

We contend that: 
 

Canada has become one of the wealthiest countries 
in the world by using the land and its resources. 
Canadian mining, logging, energy, and fishing 
companies are the most powerful in the world due 
to land and resources. Some of the poorest First 
Nations communities (such as Attawapiskat) have 
mines or other developments on their lands, but do 
not get a share of the profits. The taking of 
resources has left many lands and waters poisoned 
– the animals and plants are dying in many areas in 
Canada. We cannot live without the land and 
water. We have laws older than this colonial 
government about how to live with the land. 
 

        
 
We contend that: 
 

Currently, this government is trying to pass many 
laws so that reserve lands can also be bought and 
sold by big companies to get profit from resources. 
They are promising to share this time. 
 
Why would these promises be different from past 
promises? We will be left with nothing but 
poisoned water, land, and air. This is an attempt to 
take away sovereignty and the inherent right to 
land and resources from First Nations peoples. 
 
We contend that: 
 

There are many examples of other countries 
moving towards sustainability, and we must 
demand sustainable development as well. We 
believe in healthy, just, equitable, and sustainable 
communities, and have a vision and plan of how to 
build them. Please join us in creating this vision. 
 

~ Devon Meekis ~ (from the IDLE NO MORE website: 
http://idlenomore.ca) 

 

http://idlenomore.ca/
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UPDATE: COMMUNITY START-UP AND MAINTENANCE BENEFIT 
 
On December 27, 2012, the provincial government announced $42 million in one-time funding for local 
housing and homelessness initiatives. The announcement indicated that the money “will assist eligible 
municipalities as they develop and implement their COMMUNITY HOMELESSNESS PREVENTION INITIATIVE (CHPI) 
plans. Funds will be allocated to meet the needs of the most vulnerable Ontarians – including social 
assistance recipients – to ensure their stability through this period of transition as plans are developed.” 
 
The funds will be provided to municipalities for the period from January 1, 2013 to March 31, 2014. The 
entire text of the announcement can be read here: http://news.ontario.ca/mcss/en/2012/12/enhancing-
housing-and-homelessness-supports.html. 
 
WHAT DOES THIS ANNOUNCEMENT MEAN? 
 
The December 27th announcement will temporarily restore some of the money that the government 
intended to save when it decided to eliminate the COMMUNITY START-UP AND MAINTENANCE BENEFIT (CSUMB) and 
transfer half of the CSUMB funds to local municipalities. The decision to move half of the CSUMB money to 
municipalities is part of the provincial government’s overhaul of the way in which housing and homelessness 
supports are funded and administered. 
 
Under the government’s LONG-TERM AFFORDABLE HOUSING STRATEGY, a number of housing and homelessness 
programs are being consolidated (in stages) over the next three years. The money for these consolidated 
programs will be given to municipalities, who will use it to fund the housing and homelessness services that 
low-income people in their local communities need. This will give local municipalities more flexibility to 
provide whatever housing or homelessness services are required in their communities and provide these 
services to all people with low incomes, regardless of whether they receive social assistance or are working. 
 
The creation of the CHPI is the first stage of consolidation – five programs are being combined (“Emergency 
Hostel Services”, “Domiciliary Hostels”, the “Emergency Energy Fund”, the “Consolidated Homelessness 
Prevention Program”, and the “Rent Bank”). Including half of the CSUMB money in CHPI was unexpected, 
however, and the way in which the money was allocated means that most municipalities will get much less 
than half of what was previously given to people through the CSUMB. 
 
A concerted effort to restore the CSUMB was undertaken by individuals, groups, organizations, and 
municipalities across Ontario, who understood that it would result in more homelessness among people 
receiving social assistance. They also recognized that municipalities hadn’t been given sufficient time to 
figure out how they were going to respond, both to the changes in funding administration, and to the 
significantly-lower amount of money being provided. 
 
The December 27th announcement is an important and positive move on the part of the provincial 
government that will provide some measure of help to municipalities to meet the housing-related needs of 
low-income Ontarians in 2013-2014. The announcement would not have happened without the advocacy 
and organizing work of many people across the province. 
 

CONTINUED ON PAGE 8 … 

 

 

Advocacy Corner 

 

http://news.ontario.ca/mcss/en/2012/12/enhancing-housing-and-homelessness-supports.html
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UPDATE: COMMUNITY START-UP AND MAINTENANCE BENEFIT (CONTINUED FROM PAGE 7) 
 
At this point, municipalities across the province are figuring out how to administer the CHPI money that 
they are receiving, and what they will do with the additional funds they are getting from the $42 million. 
Some municipalities are currently creating local programs that will replace CSUMB, while others are not. 
 
HOW WILL THESE CHANGES AFFECT PEOPLE RECEIVING SUPPORT FROM ONTARIO WORKS (OW) OR the ONTARIO DISABILITY 

SUPPORT PROGRAM (ODSP)? 
 
Despite the announcement of the additional $42 million, there are still a number of negative implications 
for people receiving social assistance. 
 
1. The additional funding does not restore the CSUMB (which ceased to exist as of January 1, 2013) as a 

mandatory benefit for people receiving money from OW or the ODSP. 
 
The loss of the CSUMB means that people receiving social assistance can no longer count on having access 
to a benefit that will help them pay for large expenses related to their housing needs. Instead, part of the 
money that used to go to the CSUMB will be mixed with other funds that are supposed to meet the housing 
and homelessness needs of all low-income people in local communities. 
 
This change is part of a larger policy trend in Ontario toward “moving benefits out” of social assistance and 
providing them to all low-income people, regardless of whether or not they are receiving support from OW 
or the ODSP. Providing benefits to all low-income Ontarians is a good policy priority; however, expanding 
eligibility for help to all low-income people, while at the same time significantly reducing the amount of 
money available, is not sound social policy. 
 
2. The change is also part of a trend toward eliminating mandatory and needs-based programs. 
 
The CSUMB was a needs-based program. Because it was given to all qualifying applicants, the amount of 
money the province spent from year to year fluctuated depending on how much support people required. 
Now, the annual funding that each municipality gets from the province for CHPI is capped at a fixed 
amount. This means that municipalities will have to manage a capped budget and allocate funds for often 
competing priorities. Some needs will be met, while others will not. 
 
3. The elimination of the CSUMB is also part of this government’s shift in focus toward fiscal austerity. 
 
The government’s rationale for eliminating the CSUMB has been the size of the provincial government’s 
deficit. The Minister has said in the media, “No one wanted to do it; but again, we had to make the budget 
balance.” 
 
The provincial government made a commitment to reducing poverty through the creation of the province’s 
historic, five-year POVERTY REDUCTION STRATEGY in 2008. All parties in the Ontario Legislature reiterated that 
commitment through their unanimous support for the POVERTY REDUCTION ACT that was passed in 2009. 
Eliminating the CSUMB and reducing housing and homelessness supports for the sake of balancing the 
provincial budget flies in the face of this commitment to poverty reduction. 
 

CONTINUED ON PAGE 9 … 
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 UPDATE: COMMUNITY START-UP AND MAINTENANCE BENEFIT (CONTINUED FROM PAGE 8) 
 
4. Whether or not people receiving funding from OW or the ODSP have access to money for the kinds of 

expenses that CSUMB used to cover will depend on where they live. 
 
This undermines the principle that people who rely on social assistance should have consistent access to 
benefits across the province. Some municipalities are currently creating replacement programs for CSUMB, 
and some are not. Replacement programs are temporary measures, which have been put in place until 
longer-term, local housing and homelessness plans are determined. 
 
The additional $42 million will help municipalities in the short-term, but that funding will run out as of 
March 2014. Whether or not municipal replacement programs will continue to exist after that time is 
unknown. People receiving social assistance, and their allies and supporters, will now have to advocate 
with their local municipal governments (both now and at budget time every year) to highlight the 
importance of providing CSUMB-like benefits under CHPI. Local advocacy work will have to be done each 
year to ensure that municipal budgets for these benefits are not reduced, but, instead, increased. 
 
5. The elimination of the CSUMB from social assistance means the loss of appeal rights and, therefore, a 

loss of access to justice. 
 
Until January 1, 2013, when people on social assistance were denied the CSUMB, they had the statutory 
right to appeal the denial to the SOCIAL BENEFITS TRIBUNAL (which is a quasi-judicial body that can make 
determinations of decisions that affect an individual’s eligibility for, or amount of, social assistance). 
 
Now, any decision that will be made about whether or not a person receives funding from a municipal 
replacement program will not be appealable to the SOCIAL BENEFITS TRIBUNAL. There may be the opportunity 
to ask for an internal review; however, an internal review does not provide the same level of protection 
from incorrect or arbitrary decision-making. This loss of oversight means a loss of fairness and security for 
Ontarians receiving social assistance. 
 
6. The elimination of the CSUMB and the transfer of half of its funds to municipal administrations 

constitute a major change in social-assistance policy. 
 
The provincial government made this major policy change unilaterally and without consultation – either 
with people receiving assistance (and their advocates) or with municipalities (who now have to determine 
how to respond to the ongoing need for this benefit among people receiving support from OW and the 
ODSP). This change also seems to have been made without analyzing the negative impact it may have on 
people and communities. It was also undertaken while the government’s SOCIAL ASSISTANCE REVIEW 

COMMISSION was still in the process of making recommendations on reforming the system as a whole. 
 
As the government moves forward on reforming the social assistance system in Ontario, this type of 
unilateral, non-consultative, and improperly-evaluated reform cannot take place. Reform must be 
undertaken in a way that is transparent, consultative, fact-based, and has clearly-articulated objectives to 
which all parties have agreed. It will be critically important that people receiving assistance (and their allies 
and supporters) push for such a process. 
 

CONTINUED ON PAGE 10 … 
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UPDATE: COMMUNITY START-UP AND MAINTENANCE BENEFIT (CONTINUED FROM PAGE 9) 
 
WHERE CAN PEOPLE RECEIVING SUPPORT FROM OW OR THE ODSP GO FOR HELP? 
 
People who are receiving money from OW or the ODSP, and have expenses that used to be covered by the 
CSUMB, should talk to their caseworkers to determine whether or not their respective municipalities have 
set up a local replacement fund. 
 
OTHER SHORT-TERM ACTIONS: 
 
1. Ask Premier Kathleen Wynne to Reinstate the CSUMB 
 
Constituency Office: 
 

795 Eglinton Avenue East, Unit 101, 
Toronto, ON 
M4G 4E4 
E-mail: kwynne.mpp.co@liberal.ola.org 
Phone: 416-425-6777 
Fax: 416-425-0350 

 
2. Make Sure Your Municipality Has a Temporary Replacement Program 
 
As mentioned above, some municipalities across Ontario are creating new, local programs to make sure 
that people receiving social assistance continue to have access to funding for expenses that the CSUMB 
used to cover. Unfortunately, some municipalities are not taking this approach. 
 
Now that the interim funding has been announced, it is even more important to contact your local, 
municipal councillors and urge them to make sure that a replacement program is created. 
 
A good replacement program is one that operates like the CSUMB did, by: 
 

 specifically targeting financial support to people receiving money from OW and the ODSP; 

 ensuring that people in particularly-vulnerable situations are targeted; 

 helping people pay for a wide variety of expenses related to securing new housing and/or staying in their 
current homes; 

 providing the same amount of funding that the CSUMB used to provide (up to $799.00 for a single 
person or up to $1500.00 for people with children); and, 

 having an appeal process, so that anyone who is denied funding has the right to have this decision 
reviewed. 

 
Local municipalities are currently creating their budgets for the next year right now, so make sure to 
contact them immediately. See the original campaign backgrounder for more information about how the 
CSUMB used to work at: http://sareview.ca/wp-content/uploads/2012/06/Backgrounder-for-General-
Distribution.doc. 
 

CONTINUED ON PAGE 11 … 

 

 

 

mailto:kwynne.mpp.co@liberal.ola.org
http://sareview.ca/isac-news/wp-content/uploads/2012/06/Backgrounder-for-General-Distribution.doc
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 UPDATE: COMMUNITY START-UP AND MAINTENANCE BENEFIT (CONTINUED FROM PAGE 10) 
 
LONGER-TERM ACTIONS: 
 
1. Urge Your Municipality to Create a Permanent, CSUMB-Like Program 
 
Under the LONG-TERM AFFORDABLE HOUSING STRATEGY, municipalities have an obligation to create local housing 
and homelessness plans by January 1, 2014. These plans must identify the needs in their community and 
how they will be addressed. The provincial government has stated that plans have to be developed in 
consultation with the public. 
 
Contact your local municipality and ask how you can get involved in the public consultations to develop a 
local housing and homelessness plan. Also, advocate with your local, municipal politicians and staff for a 
permanent program that will address the needs of vulnerable, social-assistance recipients. 
 
2. Track the Impact of the Loss of the CSUMB 
 
The INCOME SECURITY ADVOCACY CENTRE (ISAC) and the WELLESLEY INSTITUTE have created an online tool that 
housing workers and others who support people receiving social assistance can use to track the impact of 
losing the CSUMB on the people with whom they work. The tracking tool can be accessed through ISAC’s 
website at: http://sareview.ca/isac-news/tracking-tool-loss-of-csumb. 
 
Making sure that we know what happens to people as the result of the loss of this benefit will be important 
for these reasons: 
 
(a) It will demonstrate the importance of maintaining and/or increasing funding for municipal, replacement 
programs, to ensure the creation and maintenance of such programs. 
 

(b) As the provincial government takes further steps to reform social assistance, they may be thinking about 
making similar changes to other benefits. Knowing the impact of changes to the CSUMB will help to inform 
decision-makers about how restructuring in other areas might play out in the future. 
 
ISAC’s SOCIAL ASSISTANCE REVIEW website now has a page which serves as a repository of information about the 
CSUMB and efforts to have it restored – backgrounders, information from the government, and other tools 
and resources. The page can be accessed at: http://sareview.ca/isac-resources/csumb-info-repository/. 
 
Source: INCOME SECURITY ADVOCACY CENTRE website (January 18, 2013) 
 

 

 

 

http://sareview.ca/isac-news/update-csumb/%20../isac-news/tracking-tool-loss-of-csumb
http://sareview.ca/isac-news/isac-resources/csumb-info-repository/
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ADVOCACY CORNER (CONTINUED FROM PAGE 11) 
 
CANADIAN SENATE COMMITTEE CALLS FOR STRICTER PRIVACY FOR SEXUAL ASSAULT COMPLAINANTS 
 

The CANADIAN RESOURCE CENTRE FOR VICTIMS OF CRIME reported in January 2013 that the SENATE LEGAL AND 

CONSTITUTIONAL AFFAIRS COMMITTEE was calling for tighter privacy for complainants in sexual assault cases. The 
federal government is now reviewing recommendations that would toughen the rules surrounding the 
disclosure of a complainant’s personal records – including psychiatric and medical documents, employment, 
education, and child-welfare histories, and journals and diaries – which may be obtained by defense lawyers 
on behalf of those accused of sexual assault. Disclosing these records in criminal proceedings may be 
viewed by the defense as a way to cast doubt on the reliability of a complainant as a witness. 
 
After a two-year study, the SENATE COMMITTEE made 18 recommendations about the CRIMINAL CODE provisions 
related to the release of such third-party records during sensitive legal proceedings. These included several 
that narrow the scope of the type of records that can be released (and when this may occur), as well as one 
that suggests the provision of legal, financial, and other support services for complainants (because in most 
provinces, they currently must pay their own legal fees to fight the release of personal records). 
 
Historically, the disclosure of personal records in the landmark cases of R. V. O’CONNOR (1995) and R. V. MILLS 
(1999) were attempts to balance a complainant’s rights to privacy, with the right of an accused to a rigorous 
defence. The SUPREME COURT OF CANADA set out procedures to be observed when defence lawyers request 
such records. Accordingly, the onus is placed on the accused to justify the need for them. To do this, s/he 
must make an application to have the records first presented to a judge. Then, in a second stage, the trial 
judge would determine whether some, all, or none of the requested records can be accessed. 
 
The SENATE COMMITTEE would also like to see more studies to determine why people are not reporting sexual 
assaults. Recent information from STATISTICS CANADA indicates that there were 21,800 cases of sexual assault 
of adults (and 2,600 cases of sexual assault of children) reported to police in 2011. Yet it is estimated that 
this represents less than 10 % of the actual occurrences of sexual assault. 
 
The final SENATE COMMITTEE report (dated December 20, 2012) has a number of positive recommendations, 
and can be viewed at: www.parl.gc.ca. It also recognizes that survivors of sexual offences – especially those 
who face greater barriers than others (e.g., refugee women, Aboriginal women, and women who may have 
been diagnosed with a mental illness) – should not be at a disadvantage under the criminal-justice system. 
 
I would like to highlight recommendation # 13: “amending the CRIMINAL CODE to require the judge to inform 
the complainant of his/her entitlement to independent counsel”. People who work with sexual assault 
survivors have long recognized the need for survivors to have legal counsel and/or advocates, to enhance 
the effectiveness of their access to the criminal justice system. Furthermore, the voices of sexual assault 
survivors need to be heard in future studies. Many survivors report that the criminal justice system simply 
re-victimizes them. The ONTARIO COALITION OF RAPE CRISIS CENTRES, and sexual assault centres from across 
Canada, should be included in such consultations, in recognition of their long history of working with, and 
advocating for, survivors of sexual assault. 
 
You can weigh in on the SENATE COMMITTEE recommendations to enhance complainants’ privacy in sexual 
assault cases by contacting your local MP, or Justice Minister, Rob Nicholson (rob.nicholson@parl.gc.ca). 
 

~ Michelle Batty ~ 

http://www.parl.gc.ca/
mailto:rob.nicholson@parl.gc.ca
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 Community Projects 
  
THE MIGRANT MOTHERS PROJECT: 
 
The MIGRANT MOTHERS PROJECT (www.migrantmothersproject.com) is a participatory, action, research project 
led by Rupaleem Bhuyan at the FACTOR-INWENTASH FACULTY OF SOCIAL WORK (University of Toronto), in 
collaboration with Mercedes Umaña from the WOMEN’S HEALTH IN WOMEN’S HANDS COMMUNITY HEALTH CENTRE. 
This project builds upon Dr. Bhuyan’s previous study of how violence-against-women shelters respond to 
women with different types of immigration status (2009-2010). This research is supported through: the 
SOCIAL SCIENCES AND HUMANITIES RESEARCH COUNCIL’S “Standard Research Grant”; an award from CERIS – THE 

ONTARIO METROPOLIS CENTRE; and, the “Connaught New Researcher Award” from the University of Toronto. 
 
WHAT IS THIS RESEARCH ABOUT? 
 
The project explores how women who have precarious immigration status in Canada (i.e., are not 
permanent residents or citizens), seek safety and support from abuse for themselves and their children. 
 
THE THREE MAIN OBJECTIVES OF THIS RESEARCH ARE: 
 

1. to examine how women with precarious immigration status negotiate rights for themselves and their 
children when seeking services and support related to gender-based violence; 
2. to identify the ways in which immigration status shapes women’s responses to gender-based violence and 
their ability to find safety and security for themselves and their children; 
3. to work with service providers across the province of Ontario, and in urban centres across Canada (e.g., 
Montreal, Vancouver), to explore regional similarities and differences. 
 
WHAT IS THE RESEARCH TEAM DOING? 
 
We have conducted conversational interviews with 25 Spanish-speaking women from Mexico, Colombia, 
and Central America who were recruited through community-based organizations in Toronto. We have also 
partnered with a community-based organization to host a 10-week, peer-led solidarity group for Spanish-
speaking women who have precarious immigration status. 
 
NEXT STEPS? 
 
Amid rapid changes in Canadian immigration policy, which have curtailed the rights of refugees and 
migrants, this research seeks to contribute to a deeper understanding of the role that violence plays in the 
lives of migrant women. We aim to illustrate both the challenges that these women face, and the strategies 
and knowledge they employ when finding ways to support themselves and their children, despite the 
barriers that their precarious status creates. Our next steps include: 
 

 analyzing interviews with women to explore themes related to belonging, identity, rights, and status; 

 disseminating research findings to services providers and policy makers; and, 

 engaging with service providers from across Ontario, and in cities across Canada, to explore regional 
differences in service delivery to women with precarious immigration status. 

 
CONTINUED ON PAGE 14 … 

http://www.migrantmothersproject.com/
http://www.socialwork.utoronto.ca/Page4.aspx
http://www.whiwh.com/
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COMMUNITY PROJECTS (CONTINUED FROM PAGE 13) 
 
NFF@ WORK (“NEIGHBOURS, FRIENDS & FAMILIES AT WORK”) 2013 “WORKPLACE CHAMPION” CELEBRATIONS: 
 

A number of VAWCCs have been participating in the NFF@WORK program, using MCSS-annualized or 
project funding to hire NFF Coordinators. Coordinators engage and support workplaces to meet their 
domestic-violence requirements under the “Occupational Health and Safety Act”. Since 2010, over 500 
“Workplace Champions" have been recognized in public celebrations for their leadership and commitment 
to making Ontario workplaces safer and more supportive with respect to workplace domestic violence. 
 
Celebrations were held in Algoma, Grey-Bruce, Kenora-Rainy River, London, Middlesex, Stratford, Windsor, 
and Haldimond-Norfolk. The success of the NFF@WORK program is testimony to the ingenuity of VAWCCs, 
who have achieved remarkable results using existing resources. This is also a great example of grassroots 
social innovation. To learn more about the workplace program, contact Barb Potter (bpotter7@uwo.ca) at 
the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN (CREVAWC). 
 
London: 
 

The 2013 “Workplace Champion” celebration was held on February 15th and was sponsored by the LONDON 

COORDINATING COMMITTEE TO END WOMAN ABUSE (LCCEWA) and the CREVAWC. A diverse range of workplaces 
who have taken crucial steps to prepare their organizations to respond to domestic violence in this context 
were in attendance, and included those from the social-service sector, hospitality and manufacturing 
industries, and justice partners. Featured speakers included Steve Pinney, Plant Manager of GENFOOT 

INCORPORATED and Veronica Vanderborght of the THAMES VALLEY CHILDREN’S CENTRE. Both Steve and Veronica 
are “Workplace Champions” who spoke enthusiastically about the tremendous impact of the program and 
training on their organizations. The event was also attended by federal, provincial, and municipal 
politicians who talked about the vital need for this work to create safety at home, work, and play. 
 

~ Avril Flanigan (LCCEWA) ~ 

 
 
Middlesex: 
 

The MIDDLESEX COUNTY VAWCC celebrated this year’s NFF “Workplace Champions” in Strathroy on February 
15th. The celebration was attended by workplace leaders from private, public, and non-profit sectors, as 
well as local and federal politicians. The mix of sectors was noted several times during the ceremony as 
testimony that ending violence in our workplaces and communities is a shared responsibility where 
interests converge. Middlesex has recognized 97 workplaces since the initiative began in 2009. 
 

CONTINUED ON PAGE 15 … 
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COMMUNITY PROJECTS (CONTINUED FROM PAGE 14) 
 
NFF@ WORK (“NEIGHBOURS, FRIENDS & FAMILIES AT WORK”) 2013 “WORKPLACE CHAMPION” CELEBRATIONS (CONTINUED): 
 
Grey-Bruce: 
 
This region recognized 11 workplace champions from the private, municipal, and not-for-profit sectors in a 
quarter page ad in the local paper and on a ROGER’S TV talk show. Workplace champions will have their 
certificates hand delivered, with opportunities for additional celebration in those workplaces. 
 
Grey-Bruce has continued to expand the NFF@WORK campaign, and launched the “Cut It Out” Campaign in 
2012 to engage salon professionals in violence prevention. Workplaces with female-dominated workforces 
are an important priority for the 2013 campaign.    
 

~ Colleen Purdon ~ 
 
Kenora-Rainy River: 
 
Organizations across the region were recognized for their leadership in preventing domestic violence in the 
workplace during a ceremony on February 14, 2013. Presented through the NEIGHBOURS, FRIENDS AND FAMILIES 
“Workplace Champions” Program, in partnership with the RAINY RIVER DISTRICT WOMEN’S SHELTER OF HOPE, eight 
organizations were acknowledged for taking important steps to create safe, supportive workplaces. These 
included the NORTHERN LIGHTS CREDIT UNION branches in Fort Frances, Rainy River, Ignace, Thunder Bay, Sioux 
Lookout, and Dryden, as well as ATIKOKAN COMMUNITY COUNSELLING SERVICES and KENORA-RAINY RIVER DISTRICTS 

CHILD AND FAMILY SERVICES. 
 
“Supervisors and workers were taught how to recognize the warning signs of domestic violence, how to 
respond quickly and effectively, and how to refer people in need to supportive resources,” noted Donna 
Kroocmo, Executive Director of the WOMEN’S SHELTER OF HOPE. “By recognizing domestic violence and knowing 
how to respond and refer, we can help prevent serious injuries and fatalities,” she stressed. 
She added that each organization that was saluted accessed workplace education and training resources 
developed by the NFF@WORK campaign to support employers in meeting their obligations under the 
“Occupational Health and Safety Act”. The full article can be read here: http://fftimes.com/node/257719. 
 
Windsor:  
 
The Windsor/Essex community celebrated their NFF event with 24 people in attendance – including many 
members of our local “Domestic Violence Coordinating Committee”. We had 11 award recipients from eight 
different organizations, and everyone received “Level 3” certification. 
 
We were honoured to have the Honourable MPP, Teresa Piruzza, join us. She was the “Parliamentary 
Assistant” to the MINISTER RESPONSIBLE FOR WOMEN'S ISSUES, and was just appointed the MINISTER OF CHILDREN AND 

YOUTH SERVICES.  She gave an inspirational speech and congratulated each award recipient. Everyone left the 
event feeling inspired to move forward and address this issue in our community. 
 
 

CONTINUED ON PAGE 16 … 

 

http://fftimes.com/node/257719


 

Page 16 

 

Provincial VAWCC Newsletter  

COMMUNITY PROJECTS (CONTINUED FROM PAGE 15) 
 
HALDIMAND & NORFOLK RESOURCE CARD: 
 
The HALDIMAND & NORFOLK JUSTICE FOR WOMEN team has had a lot of interest and media coverage regarding 
one of their recent projects – a resource card listing every number for help in the community (including 
those for emergency, abuse and sexual assault, housing, parenting, seniors, employment, and legal, social, 
and health services). The card was professionally designed, and launch events were held at local CANADIAN 

TIRE and NO FRILLS stores. 
 

 
 

Nearly 8,000 cards have been distributed to the community over the last few months, and the team is 
planning on doing another large print in the spring as the cards have been very well received. Local 
businesses have been receptive to displaying the cards, and workplaces involved in the NFF@WORK 
campaign are provided with cards for staff and customers/clients during presentations. 
 
~ Amber Wardell ~ 
 
 
STOP VIOLENCE AGAINST WOMEN COMMITTEE PERTH: 
 
The committee has had a very busy and productive month. On February 14th they led the ONE BILLION RISING 
flash mob dance. It was a great success! The following day they hosted the “Workplace Champions” 
recognition gathering, celebrating five Perth County workplaces. 
 
Coming in May, the committee will present a one-day conference featuring Lundy Bancroft. This author has 
twenty years of experience specializing in interventions for men who abuse, and their families. He has 
written four books on this topic, including the country's best-selling book on domestic violence, “Why Does 
He Do That?”, and the national prizewinner, “The Batterer as Parent”. The conference will be held on 
Thursday May 9, 2013 from 9:00 a.m. – 4:00 p.m. Registration is from 8:00 a.m. – 8:45 a.m. 
 

Registration Fee: $75.00 (includes lunch and refreshments) 
Student Fee: $50:00 
 
For further information, or to receive a registration form, please contact Linda Armstrong at: 
stopvaw@wightman.ca 
 
~ Linda Armstrong ~ 

mailto:stopvaw@wightman.ca
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  “Making Connections” for Women with Mental Health, 

Substance Use, and Abuse/Trauma Issues 
 
In the fall of 2012, the SOUTHWEST REGIONAL VAWCC began a discussion on how to advocate for a more 
connected and collaborative community response for women facing concurrent mental health, substance 
use, and abuse/trauma issues. The discussion was prompted by concerns that promising community work 
for women with concurrent issues was at risk. We looked at key regional planning and policy documents, 
and it was clear that the impact and connection between mental health, substance use, and 
violence/trauma was not clearly recognized, and, in fact, risked creating service “silos”. For example, the 
southwest LOCAL HEALTH INTEGRATION NETWORK (LHIN) plan for mental health and addiction services (the 
WHALEY REPORT) does not include reference to abuse and trauma services, or support an integrated provision 
of service for women with concurrent issues that includes the VAW sector.    
 
The southwest region has been a leader in the development of integrated service provision and 
comprehensive screening approaches through the ONTARIO WOMAN ABUSE SCREENING PROJECT (originally with 
three sites in Grey-Bruce, London, and Chatham-Kent, and now with 14 sites across the province), and has 
an impressive track record of research and program responses for women with complex, concurrent issues.   
The WHALEY REPORT does not include reference to this work, and current LHIN service plans do not appear to 
build on community strategies that women report as helpful and empowering, or present a meaningful role 
for VAW services. 
 
The provincial strategy on mental health and addictions, “Navigating the Journey to Wellness: The 
Comprehensive Mental Health and Addictions Action Plan for Ontarians” (2010), does not recommend an 
integrated approach for women dealing with complex issues or include addressing trauma and abuse. The 
federal strategy on mental health is also almost entirely silent on the issue of abuse and trauma. Current 
planning documents in Ontario for domestic violence and sexual assault do not include cross-Ministry 
strategies for collaborative work with mental health and addiction services. A planned, province-wide 
assessment tool for mental health and substance abuse services does not have a domain that would allow 
for the identification of past or current abuse. 
 
There is concern that the mainstream policy and planning framework within the ONTARIO MINISTRY OF HEALTH 

AND LONG-TERM CARE is not aware, or is not moving forward with, some of the important findings from 
research and front-line work that is happening in communities across the province. The inter-relationships 
between abuse/trauma/violence and mental health and substance use has been described by researchers 
as “profound” and “staggering” (Hien, D., et al., 2005; Moses, D., et al., 2004). For example, with women 
who are repeatedly exposed to rape, sexual assault, intimate partner violence, and/or stalking, the rate for 
any mental-health disorder was reported as 89.4% (Journal of the American Medical Association, 2011). 
Other researchers have found that 70% of women with mental-health disorders have co-occurring 
substance-use problems, and virtually all women with co-occurring disorders have a history of trauma 
(Fallot, R., and Harris, M., 2004). 
 
There are, however, some provincially- and federally-funded projects happening in Ontario that support a 
trauma-informed and integrated approach for women with concurrent issues, as follows: 
 

CONTINUED ON PAGE 18 … 
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BUILDING CONNECTIONS FOR WOMEN WITH MENTAL HEALTH, SUBSTANCE USE, AND ABUSE/TRAUMA ISSUES (CONTINUED 

FROM PAGE 17) 
 
 “Making Connections: When Domestic Violence, Mental Health, and Substance Use Problems Co-Occur” 

(an inter-sector and online training program): http://dveducation.ca/makingconnections 
 
 “Ontario Woman Abuse Screening Project” (supports screening and inter-sector service coordination): 

www.womanabusescreening.ca 
 
 “Women, Trauma, and Substance Use: Guidelines for Informed Practices” (a project lead by the JEAN 

TWEED CENTRE): http://eenet.ca/wp-content/uploads/2013/02/EENet-Ontatio-DTFP-Webinar_Trauma-
Informed-Practices-21Feb13.pdf 

 
 “Echo: Improving Women’s Health in Ontario” also recommended in their 2009 report to the SELECT 

COMMITTEE ON MENTAL HEALTH AND ADDICTIONS to “integrate mental health, addictions, and trauma services”. 
 
The findings from these projects do not appear to have been mainstreamed, and the innovation and 
contributions that they have made may be lost once their project funding has ended. This would be a waste 
of government resources, and a missed opportunity for communities and service providers. 
 
The SOUTHWEST REGIONAL VAWCC is now preparing a strategy to: 
 

 work with the “Ontario Woman Abuse Screening Project” and “Making Connections” to bring attention 
to the need for integrated and collaborative services for women with concurrent issues 

 

 connect with provincial leaders to request a collaborative and integrated approach to service that 
recognizes the impact of abuse and trauma, and builds on promising work that is already happening 
across the province 

 

 present to local LHINs and advocate for VAW representation at the LHIN mental-health and addictions 
tables 

 

 encourage local VAWCCs to include mental-health and substance-abuse services as members 
 

 support ongoing projects and research in communities for a more integrated and helpful service 
response for women with complex needs 

 

 advocate that all mental health, addictions, and health agencies be abuse/trauma informed 
 

 advocate for communication, planning, and collaborative work across sectors and ministries, to avoid 
fragmentation and working at cross-purposes, and to build on innovative work 

 
This is the beginning of a strategy, and we would welcome further discussion across the BBW Network as 
we move forward. If you are interested in this work, or have questions, please contact Colleen at 
cpurdon@bmts.com . 
 
~ Colleen Purdon ~ 
 
 
 

http://dveducation.ca/makingconnections
http://www.womanabusescreening.ca/
http://eenet.ca/wp-content/uploads/2013/02/EENet-Ontatio-DTFP-Webinar_Trauma-Informed-Practices-21Feb13.pdf
http://eenet.ca/wp-content/uploads/2013/02/EENet-Ontatio-DTFP-Webinar_Trauma-Informed-Practices-21Feb13.pdf
mailto:cpurdon@bmts.com
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 National Day of Remembrance and Action on 

Violence Against Women (December 6th) Event 
 
SPEECH FOR THE DECEMBER 6TH, 2012 VIGIL FOR VIOLENCE AGAINST WOMEN IN VICTORIA PARK (COBOURG, ONTARIO): 
 
At any time there are over 5,000 women and children in shelters to escape abuse … and these are the ones 
we hear about – those who’ve been able to find a refuge from their shattered lives, begin to heal, and 
rebuild a life of freedom. 
 
I would like to relate the story of one young lady who was not as fortunate, and perhaps after you have 
heard her story it will raise questions in your mind, make you think, and cause you to become proactive in 
this cause to end abuse. 
 
How many people here are familiar with the story of Hansel and Gretel? So you know that the basis of the 
story is that things are not always the way they appear. And so it was with a beautiful 19-year-old who 
headed off to a Toronto university with her whole life ahead of her. Hopes, dreams, and aspirations carried 
her on a cloud of eager anticipation. She loved nature and could always be found by the lake side or deep in 
the forest. She took Marine Biology as she wanted to spend her life preserving and protecting the raw 
beauty found in our natural environment. She laughed a lot and gave freely of herself in her causes. She was 
the joy and pride of her family, who had justified reservations of her leaving their pristine wilderness for a 
new life in the cold, hostile, concrete jungle city. At university she soon headed off to the creeks and parks 
to be immersed in her true love.   
 
Within the first month, a stranger had already claimed her as his possession. She was at a Frosh week party 
when he first approached her. She was flattered and attracted to him immediately. They became an item; 
but, by week’s end, he had already punched her face black and blue for speaking to another male student! 
When others inquired about her face, she said the cupboard door had hit her … twice. THEY BELIEVED HER 
AND MADE NO OTHER INQUIRY! 
 
So began a year of denial of severe abuse which she kept well hidden; a year of changing residence three 
times in an attempt to lose this man … all to no avail.  He was the worst kind of predator. Apart from losing 
weight and half the hair on her head (which he had ripped out), everyone said that she gave no indication 
whatsoever that something was wrong. She maintained a superb camouflage! Her family thought her hair 
loss was a health problem, and they sent her to a specialist. She never said a word to anyone and continued 
to smile throughout – until the last time she moved, and he found her again. That night he broke into her 
home and savagely knifed her to death. Forensics said every inch of her room was painted in her blood. 
 
She is gone forever – along with the potential of her beautiful life. He received only 12 years in prison, with 
the prospect of continuing his life freely! This tragedy had been judged with the GREATEST INACCURACY! 
 
Were there signs along the way? Absolutely – as seen in interviews after the event. 
 
For all those who have gone before us, for all those currently suffering abuse, I ask all of you to take one 
thing away with you today ... INSIGHT! 
 

CONTINUED ON PAGE 20 … 
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NEWSLETTER SUBMISSIONS 
 
If you would like to make a contribution to the June 2013 edition of the BBW newsletter, please send your 
articles and images to Linda Bangay at: lindab@daphnewymn.com. Submissions are due by Wednesday 
May 22, 2013. Thank you for your participation! 

 

 

NATIONAL DAY OF REMEMBRANCE AND ACTION ON VIOLENCE AGAINST WOMEN (CONTINUED FROM PAGE 19) 
 
You know these women. They could be your sisters, your mothers, your daughters, or your friends. You know 
them well enough to realize when something appears out of the ordinary or out of character for them. Have 
the INSIGHT to listen to your instincts and feelings, pursue your queries with these women, and don’t take 
“No” for an answer, even under their protests. You could just save a life. 
 
Is there life after abuse? YES!! There is – I can attest to that personally. THERE IS FREEDOM … freedom to 
learn who you are, freedom to grow into who you can become, and freedom to heal and move ahead. I have 
lost almost 100 lbs. and returned to college to begin to study Law. I began to write inspirational poetry; some 
of which has already been published. I’ve become a motivational speaker to inspire courage and hope in 
women who have none, and to encourage them to rise upwards and (on the wings of eagles) soar to 
freedom!! As President of FIRST SPEAKERS TOASTMASTERS I also teach leadership and communication skills. 
 
It takes great courage to leave an abusive environment; but once you`ve found that courage, you have a 
strong foundation upon which to build. The world of opportunity opens to you. Your dreams and passions 
can be pursued without aggressive reins holding you back. You become alive to possibilities, creativity, ideas, 
expressions, and actions you never thought possible before! As a unique and special person you can move 
forward in a very positive way. YOU are in control of making a difference for yourself and others around you. 
You are infused with a joy for life, and you begin to reach out for it. Once it is in the palm of your hand, you 
hold on tightly and never let it go again!! 
 
I HAVE TAKEN BACK MY POWER. I AM STRONG. I AM COURAGEOUS. MY NAME IS MANDY ROBINSON, AND I 
AM AN EMPOWERED WOMAN!!!!!!! 
 

                   
 

Photos by: Alasdair Gillespie (2012) 
 

Mandy Robinson is known as a woman who rises to, and overcomes, every challenge presented to her. She is President 
of FIRST SPEAKERS TOASTMASTERS (for a second term), and is an avid photographer, speech competitor, ballroom dancer, 
and published poet – in fact, a woman of many talents. Volunteering under the umbrella of the NORTHUMBERLAND 

DOMESTIC ABUSE MONITORING COMMITTEE, Mandy knows firsthand the essence of surviving abuse and moving beyond it. 
She is thriving!  
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