
 

Welcome to the fourth edition of the newsletter 
for the “Building a Bigger Wave” (BBW) provincial 
VAWCC Network. How time flies! It was only a 
year ago that work began on the inaugural edition 
of the newsletter. Since that time, four editions 
have been published (including this one). 
 
Beginning in October of 2013, the BBW newsletter 
will be published only three times per annum 
(instead of four) – with issues appearing in 
February, June, and October of each year. 
 
Thank you to everyone who has contributed to any 
of the issues. Please share the newsletter with 
your membership, and encourage them to 
contribute to the content of future issues. 
 

10 Key Points for Becoming a 
More Compassionate Activist 

 
1. Work towards what we are for, not just what we 
are against. 
 

2. Compassion is rooted in an understanding of the 
connection between all living beings. 
 

3. Learn to act rather than react. 
 

4. The ends do not justify the means. 
 

5. Don’t put people down … raise each other up, 
and build on commonalities. 
 

6. It’s only an opinion – we must be willing to 
change our minds. 
 

7. Be a peacemaker. 
 

8. Learn to listen to your heart, not just your mind. 

Celebrating One Year 
of the BBW Newsletter 

9. It’s all about process. 
 

10. Be mindful – listen deeply, and give your full 
attention. 
 

For the full article by Judy Rebick and Velcrow 
Ripper, please visit the following link: 
http://rabble.ca/books/reviews/2013/04/10-key-
points-becoming-more-compassionate-
activist#.UYCb2IxzfRw.facebook 
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Building a Bigger Wave: 
A Provincial Action Plan for VAWCCs in Ontario 

 
That’s the name of a two-year project that the “Building a Bigger Wave” provincial Network submitted to 
the ONTARIO TRILLIUM FOUNDATION (OTF) for funding consideration. With the help of the EMILY MURPHY CENTRE 
as the “home agency”, and the support of six collaborative partners from VAWCCs around the province 
(Perth, Ottawa, Grey-Bruce, London, Toronto, Windsor-Essex), we were able to make a strong application 
that is looking very promising. A huge “thank you” goes out to those VAWCCs (19 in total from across the 
province) that sent letters-of-support for the proposal.  
 
The support from the VAWCC sector and the MCSS (MINISTRY OF COMMUNITY AND SOCIAL SERVICES) was fantastic, 
and has positioned our proposal very strongly in the quest for a provincial OTF grant. We really appreciate 
how everyone got behind this request in an amazingly-tight timeframe! Our OTF grant request for 
$205,500.00 to carry out this project is currently under review, and we will hear the (hopefully positive) 
verdict in July. 
 
The aim of the project is “to build information, communication, and knowledge-sharing tools, and provide 
the critical infrastructure that is necessary for the Network to grow and establish itself”.   
 
In the first year of the project, we hope to transform the current website (http://buildingabiggerwave.org) 
into the primary communication, resource, and relationship-building tool for the Network. We will consult 
extensively with the BBW membership and design an enhanced, interactive website to encourage broad 
engagement and participation by the VAWCC membership. The website will be structured to allow VAWCCs 
to access provincial best-practices, exchange ideas, work collaboratively on joint projects or issues, and 
harness the creativity and innovation within the Network membership. We will take into consideration the 
diverse needs of communities and members, and raise the profile of the VAWCC sector locally and 
provincially. 
 
At the beginning of the second year of the project, and after consultation with the BBW members, we will 
hold a two-day training and strategy session that will bring together representatives from VAWCCs and key 
stakeholders. The focus of the two days will be on training members to use the new website, preparing 
them to act as trainers for the membership in their respective communities, and to develop a two-year 
strategy for the BBW Network. This session will provide us with a focused, multi-year action plan for 
collaborative community work across the province using the website as the centre of activity. For the 
remainder of the second year, we will monitor and support the implementation of the action plan, and the 
learning needed to use the website. 
 
We will be in touch when we know whether or not the project will be funded. If we are successful, we will 
begin with planning and consultation throughout the BBW Network. If you have any questions about this 
proposal, don’t hesitate to contact us through the BBW website. 
 
~ Colleen Purdon ~ 

 

http://buildingabiggerwave.org/
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 How Many Coordinating Committees and 
Are Things Better for Women? 

 
The VAW Coordinating Committee in Grey-Bruce has mapped out all the coordinating-committee tables in 
their two counties – to understand who is doing what, and where convergences do and don’t happen. There 
are numerous tables on intersecting issues, and many of the same people sit on multiple tables. Some tables 
are arranged around issues – poverty, housing, mental health and addictions, youth justice, and healthy 
communities, to name a few. Many of the people at the VAWCC table sit on these committees as well, and 
may not be able to attend these other meetings because of time restraints. As a result, VAW perspectives are 
rarely brought forward. Not surprising, regular attendance at the VAWCC table is also an issue – even though 
there are several other tables related to VAW. 
 
Of the VAW-related tables, concerns were expressed that the justice system is less present and engaged in 
community coordination. At the tables led by the MAG (MINISTRY OF THE ATTORNEY GENERAL) sector, community 
partners may not be invited. The different VAW-related committees that we are aware of include: 
 

 VAWCCs (“Violence-Against-Women Coordinating Committees”): usually cross-sector, community-led 
tables where justice partners participate. Most are funded by the MCSS – with a few exceptions. 

 DARTs (“Domestic Assault Review Teams”): originally intended to function with a case-review focus 
between justice and community partners. These committees are the most confusing – in some 
communities they serve both VAWCC and DART functions. When they are led by the justice partners, the 
community interests and agendas may take a backseat (which is not appropriate when the funding for 
most VAWCCs flows from the MCSS and not the justice sector).  

 DVCACs (“Domestic Violence Court Advisory Committees”): developed because the Crown is mandated to 
have a committee to focus on court processes and information sharing. Some community partners, 
however, report that there is little to no information sharing and/or that they are not at these tables. 

 HARTs (“High-Risk Advisory Teams”): usually restricted to justice partners (although Hamilton is an 
exception). There are concerns in some communities that little information is being shared with 
community partners on high-risk cases. Conversely, there are times that the community is aware of a 
high-risk situation and the justice partners are not. If there are not clear pathways for the exchange of 
information then risk may be increased. 

 

Privacy is the reason given for the divide between justice and community partners; but, when does safety 
trump privacy rights? And who gets to decide? Are women better off in the justice system as a result of our 
coordination efforts? Other issues being noted in the southwest include the policy in the court system to 
exclude historical evidence of assaults (which is highly problematic in domestic violence situations). In cases 
of human trafficking, there have been instances where the Crown has changed a human trafficking charge to 
a domestic violence one. What are the implications for the women who have been trafficked? 
 
These are important questions that are not being addressed. If there is a provincial trend of less involvement 
by justice partners at community VAW tables, then it should be raised with the MAG. The Southwest Region 
VAWCC is interested in hearing from other VAWCCs who see similar trends (or other issues) in their areas. 
We will start a discussion on the website and see how much resonance there is across the province. 
 
~ Margaret MacPherson (SOUTHWEST REGION VAWCC) ~ 
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Building a Bigger Wave to Support 
“Sisters in Spirit” 2013 

 
 
The BBW Network has committed to supporting the “Sisters in Spirit” (SIS) campaign again in 2013. Last 
year, over 30 VAWCCs shared information, and participated in and/or led vigils on (or around) October 4th. 
This year we hope to increase our Network activity and renew our shared commitment to solidarity with 
our Aboriginal sisters. Be sure to include planning for the SIS vigils on your September agenda! 
 

                         
 
The following is a press release from the NATIVE WOMEN’S ASSOCIATION OF CANADA. 
 
Unity and Commitment to Improving Safety for All Indigenous Citizens and Ending Violence Against 
Indigenous Women and Girls 
 
(April 11, 2013 – Ottawa, ON) 
 
The ASSEMBLY OF FIRST NATIONS (AFN) and the NATIVE WOMEN'S ASSOCIATION OF CANADA (NWAC) closed the 
“National Forum on Community Safety and Ending Violence” in Edmonton, Alberta yesterday with a 
renewed and strengthened commitment to actions to increase community safety and further press for a 
“National Public Commission of Inquiry” into violence against Indigenous women and girls. 
 
The joint AFN-NWAC “National Forum” brought together almost 400 leaders, community-based justice 
workers, government officials, and families of murdered and missing Indigenous women and girls to work 
toward an “Action Plan to End Violence”. This furthers advocacy efforts by both organizations, including 
petitions and postcards, and public awareness campaigns such as "Sisters in Spirit" and "I pledge, End 
Violence." 
 
Shared recommendations included: unity among Indigenous peoples to create change; increased attention 
to prevention, and personal responsibility for creating safe homes and communities; the need for men to 
be engaged and actively involved in preventing violence; greater awareness and accountability among all of 
society (as this is not just an important matter for Indigenous people or women, but effects all Canadians); 
and, the active involvement and empowerment of the families of murdered and missing Indigenous 
women and girls in developing solutions to prevent future tragedies. 
 
To read the entire press release, please click on the following link: www.nwac.ca/media/release/12-04-13. 
 

http://www.google.ca/url?sa=i&source=images&cd=&cad=rja&docid=KuRsScs8_eNxcM&tbnid=hdZvLxiqimF5MM:&ved=0CAgQjRwwAA&url=http%3A%2F%2Fwww.nwac.ca%2Fprograms%2Fsisters-spirit&ei=ewGuUcPLEMG8yAHvz4CgBA&psig=AFQjCNEC6NN1fyd5zhhCr_1fq_DMRa3mRQ&ust=1370444539324612
http://www.google.ca/url?sa=i&source=images&cd=&cad=rja&docid=KuRsScs8_eNxcM&tbnid=hdZvLxiqimF5MM:&ved=0CAgQjRwwAA&url=http%3A%2F%2Fwww.nwac.ca%2Fprograms%2Fsisters-spirit&ei=ewGuUcPLEMG8yAHvz4CgBA&psig=AFQjCNEC6NN1fyd5zhhCr_1fq_DMRa3mRQ&ust=1370444539324612
http://www.google.ca/url?sa=i&source=images&cd=&cad=rja&docid=KuRsScs8_eNxcM&tbnid=hdZvLxiqimF5MM:&ved=0CAgQjRwwAA&url=http%3A%2F%2Fwww.nwac.ca%2Fprograms%2Fsisters-spirit&ei=ewGuUcPLEMG8yAHvz4CgBA&psig=AFQjCNEC6NN1fyd5zhhCr_1fq_DMRa3mRQ&ust=1370444539324612
http://www.nwac.ca/media/release/12-04-13


 

Page 5 Provincial VAWCC Newsletter 

 
Hope for Our Missing Aboriginal Sisters 

 
On Sunday April 14, 2013, the ALGOMA COUNCIL ON DOMESTIC VIOLENCE partnered with the ZONTA CLUB OF SAULT 

STE. MARIE AREA to bring Michèle Audette, President of the NATIVE WOMEN’S ASSOCIATION OF CANADA, to Sault 
Ste. Marie. The focus of the event was to raise awareness of the over 600 missing and murdered Aboriginal 
women in Canada, to this community. 
 
There were over 200 people in attendance to hear Michèle Audette’s message about the NWAC’s work and 
what we can do to support the families of these missing or murdered Aboriginal women in the future. 
Michèle stated to the SAULT STAR in an interview, “If one person will stand up or the crowd will stand up, 
whether that’s signing a petition, creating vigils, or participating in other activities that will promote non-
violence for Aboriginal women, one of my dreams has come true.” 
 
At one point in her presentation, Michèle asked Aboriginal participants to stand if they had a family 
member or close friend who was either missing or murdered. There were about 25 courageous people who 
stood up. Then she asked the non-Aboriginal members of the audience to stand if that had experience this 
same loss. Only three people stood up. It was a moving and graphic illustration of how violence is more 
pervasive for our Aboriginal sisters.  
 
A “Sisters in Spirit” vigil will likely take place in the Sault Ste. Marie in October 2013 as a next step to 
community action. 
 
~ Gayle Manley ~ 
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Updates from the 
ONTARIO COALITION OF RAPE CRISIS CENTRES 

 
RECENT WORK OF THE ONTARIO “SEXUAL VIOLENCE ACTION PLAN” 
 
The ONTARIO COALITION OF RAPE CRISIS CENTRES (OCRCC) is an equity-seeking network of women from 
autonomous rape crisis/sexual assault centres, who are committed to leading social transformation that 
prevents and eliminates sexual violence. Our membership includes 25 sexual assault centres from all across 
Ontario.  
 
Anyone can be affected by sexual violence. Its impact on the lives of women and girls is particularly notable: 
about two-thirds (64%) of Canadian women report feeling worried while waiting for public transit alone at 
night, while only 29% of men share this concern (METROPOLITAN ACTION COMMITTEE ON VIOLENCE AGAINST WOMEN 

AND CHILDREN: Taking Action on Community Safety – Fall 2010 Newsletter). A Canadian Gallup survey also 
highlighted important gender differences, noting that 41% of women (but only 12% of men) expressed fear 
of walking at night in their neighbourhoods (Roberts, J. V., 2001: “Fear of Crime and Attitudes to Criminal 
Justice in Canada – A Review of Recent Trends”). The results of this survey can be accessed online at: 
www.publicsafety.gc.ca/res/cor/rep/2001-02-fer-crme-eng.aspx#4. 
 
The ONTARIO WOMEN’S DIRECTORATE announced the Ontario “Sexual Violence Action Plan” in 2011. This four-
year plan aims to change attitudes about sexual violence, reduce victim-blaming myths, and increase 
support to survivors of sexual violence across the province. Recent initiatives include the following: 
 

 “Draw the Line” is a public-education campaign that targets bystanders of sexual violence, and 
challenges attitudes and sexual assault myths. 

 

 Additional campaigns will target specific populations that are at higher risk for sexual violence in 
Ontario (e.g., youth, Aboriginal persons, racially-marginalized women and girls, women and girls with 
disabilities, transgender and LGBTQ populations). 

 

 A new initiative led by the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN, in 
partnership with GEORGE BROWN COLLEGE and the OCRCC, will initiate training for professionals who come 
into contact with survivors of sexual violence. Professionals we hope to train include police officers, 
health professionals, educators, and people working in the social-services sector (e.g., shelter workers, 
staff from women’s centres and other women’s organizations, child-protection workers). 

 
 This training initiative includes a “Survivor’s Advisory Group”, which will engage survivors of sexual 

violence in shaping the format and content of the training curriculum. 
 

 Survivors of sexual violence can also inform the training initiative by taking part in an online survey! To 
fill out the survey online, please click on this link: http://fluidsurveys.com/surveys/crevawc/survey-
for-survivors-of-sexual-violence. 

 
Stay tuned for further initiatives related to the plan. For more information on the OCRCC, Ontario’s “Sexual 
Violence Action Plan”, or this submission, please contact Nicole Pietsch at: ocrcccoordinator@hotmail.com. 
 
 
 

http://www.publicsafety.gc.ca/res/cor/rep/2001-02-fer-crme-eng.aspx#4
http://fluidsurveys.com/surveys/crevawc/survey-for-survivors-of-sexual-violence
http://fluidsurveys.com/surveys/crevawc/survey-for-survivors-of-sexual-violence
mailto:ocrcccoordinator@hotmail.com
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UPDATES FROM THE ONTARIO COALITION OF RAPE CRISIS CENTRES (CONTINUED FROM PAGE 6) 

 
 

      
 

 
PICTURED ABOVE: 
 
These posters depict two scenarios from the OCRCC’s “Draw the Line” campaign – which targets bystanders 
of sexual violence. 
 
“Draw The Line” is interactive and aims to engage Ontarians in a dialogue about sexual violence. The 
campaign challenges common myths about sexual violence and equips bystanders with information on how 
to intervene safely and effectively. The campaign also encourages Ontario citizens to consider the problem of 
online sexual violence, as well as its impacts and options on how to respond.  
 
It is our hope that “Draw the Line” will educate Ontarians on how to spot sexual violence and empower them 
to make a difference.  
 
To learn more, go to www.Draw-the-line.ca! 
 
~ Nicole Pietsch, Coordinator (ONTARIO COALITION OF RAPE CRISIS CENTRES) ~ 
 ~ 
 

http://www.draw-the-line.ca/
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UPDATES FROM THE ONTARIO COALITION OF RAPE CRISIS CENTRES (CONTINUED FROM PAGE 7) 

 
THE ONTARIO COALITION OF RAPE CRISIS CENTRES RESPONDS TO RCMP COMMISSIONER BOB PAULSON’S ACCOUNT OF 

“OUTLANDISH CLAIMS” OF HARASSMENT 
 
The first week of June was “Sexual Harassment Awareness Week” in Ontario. Nevertheless, RCMP 
Commissioner, Bob Paulson – key witness for the Senate committee investigating the problem of sexual 
harassment within the RCMP – criticized his fellow members who have come forward with complaints of 
sexual harassment. In his statements, Paulson made a point to distinguish "meritorious victims" of 
harassment, including sexual harassment, from what he termed “outlandish claims" of harassment.    
 
In reality, violence against women is most often under-reported, and has serious implications on the 
workplace. Women who experience sexual violence at work may be forced to leave their place of 
employment, either because it is no longer safe, or because the emotional impact of violence prevents them 
from being able to continue their work. The ONTARIO WOMEN’S DIRECTORATE (OWD) agrees, and defines “sexual 
harassment” as a form of discrimination based on sex. When people are sexually harassed in the workplace, 
it can prevent them from earning a living, doing their jobs effectively, or reaching their full potentials. Check 
out the OWD website for further information at: www.women.gov.on.ca/english/recognizing/shaw.shtml.  
 
Many claims of sexual harassment have come to light within the RCMP in recent years. Last month, RCMP 
Staff Sergeant, Caroline O'Farrell, described how she was sexually harassed, hazed, and assaulted as a 
member of the RCMP “Musical Ride” in the 1980s. O’Farrell, who reported this to the RCMP in 1987, states 
that the harassment left her with post-traumatic stress, led to a marriage breakdown, and affected her 
future prospects with the force. She filed a formal lawsuit against her former RCMP colleagues in May 2013. 
 
In response to O’Farrell’s courageous move, both the RCMP and Paulson issued condemnatory responses: 
 

 The force is “disappointed to see that this is now coming to a civil claim, 25 years after the alleged 
events.” (RCMP) 

 The harassment "took place 25 years ago. We responded 25 years ago. She didn't want our help. She 
would only hand me her statement of claim." (Commissioner Bob Paulson) 

 
It is important to acknowledge that survivors of sexual violence (including sexual harassment) do not report 
or pursue compensation for their cases for a variety of realistic reasons. Sexual violence survivors fear that 
their stories will be minimized, or that they will be re-victimized by the judicial system. For example, the 
credibility of survivors is frequently questioned when reporting sexual assault [Vopni, V., 2006: “Young 
Women’s Experiences with Reporting Sexual Assault to Police”, in Canadian Woman Studies 25 (1, 2)]. 
 
As reaction to O’Farrell’s story has shown, survivors’ fears reflect reality. Paulson’s comments reinforce old 
“myths” about sexual violence, which suggest that women often lie about these types of offences for 
revenge or because they feel guilty about having sexual relations (SEXUAL ASSAULT CENTRE KINGSTON: “Busting 
Myths”; and, THE LEARNING NETWORK: “Overcoming Barriers and Enhancing Supportive Responses – The 
Research on Sexual Violence Against Women”, May 2012). Further information can be found online at: 
www.sackingston.com/Default.aspx?pageId=857971. 
 

CONTINUED ON PAGE 9 … 

http://www.women.gov.on.ca/english/recognizing/shaw.shtml
http://www.sackingston.com/Default.aspx?pageId=857971
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UPDATES FROM THE ONTARIO COALITION OF RAPE CRISIS CENTRES (CONTINUED FROM PAGE 8) 

 
As survivor advocates, we wonder why the conduct of the victim – including her choice to report or not to 
report – is so strongly scrutinized. Shouldn’t we instead be scrutinizing the behaviours, actions, and abuses 
she was subjected to instead? Systems meant to help survivors of discrimination and crime (e.g., the 
Canadian criminal justice system, workplace policies, civil lawsuits) support this: they operate on the 
principle that is it a victim’s right to choose whether or not to pursue a case (and when to do so).   
 
The OCRCC fears that the criticism which O’Farrell experienced in telling her story will discourage survivors 
of sexual violence from coming forward in future. It is important to acknowledge the great courage it takes 
for survivors of sexual violence to share their stories – with friends, family members, the criminal justice 
system, or the public.   
 
“Sexual Harassment Awareness Week” can be recognized by informing others about how they can support 
any survivors in their lives! Some easy tips include: 
 

 Believe her/him. 
 

 Tell the survivor that it's not her/his fault. Nobody invites sexual violence or wants to be sexually 
harassed. 

 

 Wherever possible, respect confidentiality. 
 

 Support and respect her/his choices. 
 
The OCRCC believes that education and information go a long way toward the prevention of violence.  
Together, we will make a difference. 
 
Nicole Pietsch, Coordinator (ONTARIO COALITION OF RAPE CRISIS CENTRES) 
 
Website: www.sexualassaultsupport.ca  
 
 
 

 

http://www.sexualassaultsupport.ca/
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Mental Health and Addictions Transformation Agenda:  
No Place at the Table for VAW? 

 
 
The “comprehensive” 10-year “Mental Health and Addictions Strategy” is being managed by the CENTRE FOR 

ADDICTION AND MENTAL HEALTH (CAMH) to improve access to, and coordination of, mental health and 
addictions services for children, youth, and families by: 
 

 collaborating across sectors that provide services to these groups 

 closing service gaps for children and youth in transition in various communities 

 improving service linkages and referrals from the justice system 
 
Regional “Collaborative Tables” have been established across the province. At the last SOUTHWEST REGION 

VAWCC meeting, we noted that few people on our committee were even aware these tables exist. As a 
result, directions and priorities are being established without the benefit of VAW perspectives or input. 
 
We have a mental-health representative sitting at our table, and she reports that there is much about this 
strategy that is promising; however, the absence of the VAW sector is highly disturbing. How can system 
transformation take place if there is no consideration given to the pervasiveness of domestic and sexual 
violence, the gendered realities of violence in relationships, and the profound impact of abuse on people’s 
lives? There is compelling research that connects the dots between abuse and mental health and addictions, 
and yet national, provincial, and regional mental-health strategies and approaches ignore this evidence. 
 
In the world of LOCAL HEALTH INTEGRATION NETWORKS (LHINs), we are hearing that “health equity” is the priority. 
By definition then, health equity should include and incorporate a gendered analysis; but, in practice, it is 
being used to marginalize VAW issues as “special-interest” concerns. At the heart of these issues is the 
refusal of the dominant mindset and health system to consider violence a health issue – again, despite the 
considerable evidence that clearly shows the impact of violence on health. 
 
We have to ask ourselves the large and small questions about why this is happening, and then do something 
to insert VAW issues into all the transformational activity that is taking place. The MINISTRY OF COMMUNITY AND 

SOCIAL SERVICES (MCSS) is one of the five partner ministries sitting at the “Collaborative Tables”. We can ask 
them to advocate for inclusion of the VAW sector, and to keep us informed about activities such as the 
formation of the tables in the first place. We understand that there has already been some response, and 
that the “Tables” are now supposed to invite the VAW sector to participate. 
 
If your VAWCC- or VAW-lead organizations have not been contacted or invited, you may want to press for 
inclusion. We would also like to start a discussion about this with the BBW Network membership. To 
facilitate this, the BBW website includes an area for provincial discussions. We need to decide how to move 
forward on bringing VAW issues into the mainstream with respect to mental health and addictions. 
 
Information about the “Collaborative Tables” can be accessed online at: http://servicecollaboratives.ca. 
 
~ Margaret MacPherson (SOUTHWEST REGION VAWCC) ~ 

http://servicecollaboratives.ca/
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Advocacy Corner 

 
“CAFÉ SCIENTIFIQUE” FOR THE PEEL COMMITTEE ON SEXUAL 

ASSAULT: 
 
“Café Scientifiques” started in the late-20th century 
as informal discussions about scientific subjects. 
They were never intended to be lectures. The same 
holds true for the “Café Scientifiques” offered by 
the CANADIAN INSTITUTES OF HEALTH RESEARCH (CIHR). 
They provide insight into health-related issues of 
popular interest to the general public, and in turn 
provoke questions and provide answers. 
 
For that reason, the CIHR “Café Scientifiques” are 
all about accessibility. They involve interaction 
between the public and experts in a given field, and 
are usually held at a café, pub, or restaurant. If 
you’d like to take part in one of these events, there 
is no need to have a science degree. You should, 
however, have a deep-rooted desire to talk about a 
particular health subject. That way you can learn 
how certain health research may provide answers 
to questions that are on your mind. 
 

 
 
In March 2013, the PEEL COMMITTEE ON SEXUAL ASSAULT 
(PCSA), through funding from the CIHR, hosted an 
informal discussion on the barriers to access of 
primary health-care services for immigrant and 
racialized, women survivors of sexual assault. 
 
A group of empowering panelists, with expertise in 
the area of sexual assault, openly discussed their 
own personal experiences as immigrant and 
racialized women, as service providers and 
educators, and as survivors of violence. 

Attendees had the opportunity to connect with the 
panelists, and with each other, on this crucial 
topic, in an informal setting. 
 
Participants made it known loudly and clearly that 
there should be a re-organization of primary, 
health-care services for immigrant and racialized 
women in the region of Peel, and that the impact 
of violence and sexual assault on the health of 
women should be central to their care – 
particularly for survivors living with chronic illness. 
 
The willingness of participants to speak out, 
publicly disclose, and engage on this topic was a 
catalytic moment between panelists and 
participants. 
 
The supportive and informal environment and the 
representation of survivors on the panel allowed 
participants to: comfortably share their wealth of 
knowledge and experiences; turn the event into a 
passionate call for ongoing discussion; and, work 
towards the enhancement and expansion of 
quality services for survivors. 
 
The PEEL COMMITTEE ON SEXUAL ASSAULT, through this 
“Café Scientifique”, has initiated a participatory 
and applied-research process which is bringing out 
the strong voices of immigrant and racialized 
women in Peel. 
 
The report from this initiative (“Café Scientifique: 
An Open Discussion of the Experiences of 
Immigrant and Racialized Women Survivors of 
Sexual Assault in Accessing Primary Health-Care 
Services”), can be found on the BBW website at:  
 
http://buildingabiggerwave.org/wp-
content/uploads/2013/06/Cafe-Final-Report-
May-29_13.pdf 
 
~ Monica Riutort, Coordinator (PEEL COMMITTEE ON 

SEXUAL ASSAULT) ~ 
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Community Projects 
  
NFF@ WORK (“NEIGHBOURS, FRIENDS & FAMILIES AT WORK”): 
 
The RAINY RIVER DISTRICT WOMEN’S SHELTER OF HOPE has been providing the NFF@WORK presentation to agencies, 
other service providers, and businesses for the past three years.  We are a member agency of the KENORA-
RAINY RIVER COMMUNITY COORDINATING COMMITTEE, which represents a geographical area the size of France.   
 
I have witnessed the profound impact of the NFF@WORK campaign following these brief, one-hour 
presentations, and have become a strong supporter of the work being accomplished by the provincial 
organizers of this campaign.  
 
We completed eight of these presentations during the 2012/2013 fiscal year, and after six of these events, at 
least one woman stayed behind each time to ask a confidential question about her situation. It was surprising 
that a woman would wait to disclose her story to someone who was, for the most part, a complete stranger, 
when there appeared to be numerous help lines and agencies in the violence-against-women sector 
available. I soon began to realize that these women were desperately in need of an opportunity to discuss 
their own life circumstances. Too often, we get caught up in our work, and neglect our personal stories until 
presented with an opportunity to alleviate some of the burdens we carry.   
 
The provincial NEIGHBOURS, FRIENDS & FAMILIES campaign produces meaningful, yet powerful, messages and 
easy-to-read brochures that outline the steps for identifying possible victims of women abuse (and how to 
take action to mitigate the effects of this abuse). The responsibility for ending women abuse rests with each 
one of us individually, and that important message is certainly conveyed to all who receive the very brief, 
one-hour presentation. Equally important is the fact that these presentations offer an ideal setting for 
forging new relationships in the business sector, and provide excellent networking opportunities with people 
that we would likely otherwise never get to know. 
 
Our hope for NFF@WORK is that it can continue to grow and create new messages – particularly for use in 
newspapers and radio advertisements – and continue to assist the VAW sector by providing ease of access to 
powerful materials that can be utilized by the general public. 
 
Allow me to take this opportunity to thank the people behind the NFF@WORK campaign – both those who 
provide the funding and those who have worked so hard at putting together such excellent, succinct, and 
powerful materials. 
 
~ Donna Kroocmo, Executive Director (RAINY RIVER DISTRICT WOMEN’S SHELTER OF HOPE) ~ 
 
 

 
 
 

CONTINUED ON PAGE 13 … 

http://www.neighboursfriendsandfamilies.ca/index.php
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 COMMUNITY PROJECTS (CONTINUED FROM PAGE 12) 

 
FINDING THE RIGHT TRAINING FOR THE RIGHT WORKPLACE: INSIGHTS AFTER OUR FIRST “NFF@ WORK” TWO-DAY TRAINING: 
 
As a coordinator for the NFF@WORK campaign in my community, I have learned effective training starts 
with identifying the right component of the training for the needs of each workplace. Although it would 
seem logical that the less time-consuming levels of the program would meet with less resistance than the 
more intensive two-day training, I do not find this to be the case with larger workplaces. It is much easier to 
implement levels one and two when at least one manager, supervisor, or HR rep from a particular 
workplace has attended a two-day management-training session. You then have someone within that 
workplace who is very motivated to work with you to ensure levels one and two are met and maintained. 
 
We held our first NFF@WORK two-day training on April 17 and 18, 2013, and it was a great success. A total 
of six workplaces participated, and larger workplaces sent up to five staff members. We have heard very 
positive feedback from participating agencies. Here is a quote from one participant (a shelter manager): 
 
“This training is essential because even though I am service provider working with abused women every 
day, it is different when it is your friend, your staff, your colleague. You can't assume that a woman who is 
being abused, even if you are her friend or co-worker, is going to come right out and tell you. This training 
teaches how to effectively approach this issue and come together as an organization to make the workplace 
safe for women experiencing abuse. As a manager I now feel so much more comfortable knowing that both 
employees and managers in our organization have been trained on how to effectively deal with woman 
abuse in the workplace. Having policies and best practices in place makes it much easier for workers, as 
they know exactly what to expect and how to handle a disclosure of, or concern about, woman abuse”. 
 
I would highly encourage you to consider holding a two-day training in your community. This invaluable 
component of the NFF@WORK training program may be just the right fit for many workplaces in your area, 
and will open up new opportunities for connecting with workplaces who otherwise may not participate in 
other levels of the program. 
 
~ By Amber Wardell, Coordinator (HALDIMAND & NORFOLK JUSTICE FOR WOMEN REVIEW TEAM) ~ 
 
 
KFACC TALKS TECHNOLOGY AND SAFETY: 
 
In early March, the KINGSTON FRONTENAC ANTI-VIOLENCE COORDINATING COMMITTEe (KFACC), in collaboration with 
the KINGSTON POLICE, hosted a free training for service providers about technology and safety. 
 
Erin Lee-Todd, Executive Director at LANARK COUNTY INTERVAL HOUSE, as well as Constable Steve Koopman of 
the KINGSTON POLICE, made a presentation about technological trends and changes for service providers to 
consider when working with their clients. Participants learned how mobile technology and social networks 
can put their clients at risk, and received some pointers on how to better integrate technological 
considerations into safety planning and related work. 
 
~ Francis Wooby, Coordinator (KINGSTON FRONTENAC ANTI-VIOLENCE COORDINATING COMMITTEE) ~ 

 
 

CONTINUED ON PAGE 14 … 
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COMMUNITY PROJECTS (CONTINUED FROM PAGE 13) 

 
“GIRLZ UNPLUGGED” AND “GIRLZONE”: 
 
“Girlz Unplugged” is a one-day event that was originally developed by the YWCA to help empower and 
educate young girls approaching their teenage years, by addressing such topics as self-esteem, 
communication skills, teamwork, problem solving, body image, and healthy lifestyle choices. The project 
strives to achieve these outcomes by providing participants with the opportunity to take part in a series of 
enjoyable, educational, and creative activities within an interactive and supportive environment. 
 
This year’s “Girlz Unplugged” event was held on Saturday April 21st at McDougall Public School in Parry 
Sound, with 46 girls in attendance. In addition to funding that was contributed by my organization 
(MUSKOKA/PARRY SOUND SEXUAL ASSAULT SERVICES) for this project, we also received financial contributions from 
the ROTARY CLUB OF PARRY SOUND, the PARRY SOUND LIONS CLUB, and ST. PETER’S CATHOLIC WOMEN’S LEAGUE. 
 
Workshops for this event included: “Zumba” (a Latin-inspired, dance-fitness program); “Crafts with Suzette” 
(an arts and crafts session); “Game Time” (individual and cooperative problem-solving and recreational 
activities); and, “What I Like About Me” (an exploration of self-esteem). 
 
In addition, a weekly version of this project (called “GirlZone”) is offered annually to one elementary school 
in West Parry Sound. “GirlZone” sessions are implemented over the course of 10 to 12 weeks during a 
school’s 45-minute nutrition break, and cover many of the same topic areas as “Girlz Unplugged”. 
 
~ Linda Bangay (DISTRICT OF PARRY SOUND DOMESTIC VIOLENCE COORDINATING COMMITTEE) ~ 
 
 
CONFERENCE FOR “STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY”: 
 
On May 9th the STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY presented a conference 
featuring author Lundy Bancroft. Those in attendance had the opportunity to spend the day listening, to and 
interacting with, Mr. Bancroft, who was described by one of the attendees as a “fascinating, knowledgeable 
speaker”.  
 
As a special addition to the agenda, the students from the “Forget-Me-Not Theatre Troupe”, who attend 
STRATFORD CENTRAL PUBLIC SCHOOL, presented a skit on domestic violence.  It was truly profound and literally 
left many of us speechless. We could not have asked for a better event.   
 
Over the next few months, the STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY will 
launch a new poster campaign, which will address the issues of dating violence and sexual violence. They will 
also continue with the “Cut it Out” campaign in which NFF@WORK Coordinators are trained to facilitate one-
hour presentations in their respective communities with salon professionals. 
 
During the summer months we will continue planning our next projects. These will be well under way by fall, 
as we work to bring even more awareness to the issue of violence against women – locally and globally.  
 
~ Linda Armstrong, Coordinator (STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY) ~ 
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 “International Women’s Day” Event 

 
On Friday March 8th 2013, the PEEL COMMITTEE AGAINST WOMAN ABUSE (PCAWA) hosted a celebratory event 
entitled "Women in Film Festival" in celebration of INTERNATIONAL WOMEN'S DAY (IWD). The event was hosted 
at the SHERIDAN COLLEGE – HAZEL MCCALLION CAMPUS in Mississauga, and was attended by about 130 people. 
 
PCAWA hosts IWD events annually; but this year we broke from the mould. With a desire to both celebrate 
the achievements of women locally and internationally, we also recognised a need to reflect on the 
continued barriers and challenges women and girls face in 2013 that prevent them from experiencing full 
equality. The topic we chose to highlight this year is the “problematic and sexist representation of women 
and girls in mainstream media”. These media sources often send the message that a woman’s value and 
power lie in her youth, beauty, and sexuality, and not in her capacity as a leader. This is especially so for 
racialized women and girls. To facilitate this conversation, the PCAWA put on a film festival, where one 
international film and five locally-produced, short, digital films were shown to audience members. All films 
focussed on the topic of the misrepresentation of women and girls in media, and the need for media 
production (including films) by women and girls. 
 
The PCAWA (in partnership with the Bramalea COMMUNITY HEALTH CENTRE [CHC]) first screened five, short, 
digital stories created by young, female students from Brampton. These films spoke to the topics of 
violence, trans-identity, eating disorders, and alcoholism. After the film screenings, a panel discussion took 
place, and included the Bramalea CHC “Community Health Educator” and two of the female, student 
filmmakers. They shared with the audience their experiences in creating these short films, and the 
importance of having young, racialized, and marginalized women create stories that are reflective of their 
lives in order to challenge the stereotypes of themselves in the mainstream media.   
 
The second film screened was the internationally-acclaimed documentary, “Miss Representation” – a film 
by Jennifer Siebel Newsom that exposes how mainstream media contributes to the under-representation 
of women in positions of power and influence in America. The film challenges the media’s limited (and 
often disparaging portrayals) of women and girls, which make it difficult for women to achieve leadership 
positions and for the average woman to feel powerful herself. 
 
Following the screening, there was a panel discussion that included CBC news anchor, Christine Birak, 
SHAMELESS MAGAZINE Web Producer, Sarah Feldbloom, and MISSISSAUGA ARTS COUNCIL Coordinator, Luiza 
Sadowski. Each of these women spoke to the importance of diverse representations of women in the 
media, the ways in which women can become producers of media content, and the local programs 
available to women and girls for engaging in media production in order to challenge normative and 
problematic representations of themselves. 
 
The event was a great success, and was inspiring for all, and would not have been made possible without 
the hard work and dedication of the PCAWA member agencies and many volunteers. 
 
Pictures from this “International Women’s Day” event can be viewed on our committee’s FLICKR page at: 
 www.flickr.com/photos/93549487@N06/sets/72157633084863677. 
 
~ Toni Francis, Coordinator (PEEL COMMITTEE AGAINST WOMAN ABUSE) ~ 
 
 

http://www.flickr.com/photos/93549487@N06/sets/72157633084863677
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June is “Pride Month” 
 
June is “Pride Month” for lesbian, gay, bisexual, and transgendered people everywhere. 
 
The occasion is being marked across Canada and beyond with parades, dances, festivals, and other events 
sponsored by local charities and volunteer organizations. 
 
We recognize “Pride Month” for what it symbolizes in terms of freedom and equality. We encourage our 
members from coast to coast to recognize the value of diversity, and to use the occasion as an opportunity 
to build greater solidarity in support of human rights for all. 
 
For more information, please visit the OPSEU (ONTARIO PUBLIC SERVICE EMPLOYEES UNION) website at: 
www.opseu.org/committees/rainbow/pride-2013.htm. 
 

 
 
 
THE HISTORY OF THE “POSITIVE SPACES INITIATIVE” 
 
The POSITIVE SPACES INITIATIVE (PSI) was developed by the ONTARIO COUNCIL OF AGENCIES SERVING IMMIGRANTS 
(OCASI) to share resources and increase organizational capacity across the sector, in an effort to more 
effectively serve LGBTQ newcomers. 
 
One of the most common misconceptions we heard throughout our provincial consultations was that 
LGBTQ newcomers do not exist, and that there is therefore no need for LGBTQ-inclusive settlement 
services. From others, we were told there is little understanding about how settlement issues are 
experienced differently by LGBTQ newcomers. Finally, we heard that queer colleagues working in the 
settlement sector do not feel safe or fully supported in their workplaces. The invisibility and silencing of 
LGBTQ people’s daily, lived experiences was further bolstered by very little formal documentation of LGBTQ 
newcomers and settlement service-providers in Ontario. It was in this context that the need for this 
research emerged. 
 
Further information can be found online at: http://www.positivespaces.ca 
 
~ Sly Castaldi ~ 
 

http://www.opseu.org/committees/rainbow/pride-2013.htm
http://www.positivespaces.ca/
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NEWSLETTER SUBMISSIONS 
 
If you would like to make a contribution to the October 2013 edition of the BBW newsletter, please send 
your articles and images to Linda Bangay at: lindab@daphnewymn.com. Submissions are due by 
Wednesday September 18, 2013. Thank you for your participation! 

 

 

Universities and Colleges Respond to Sexual Violence 

 Sexual violence is a serious problem in Ontario communities, and post-secondary campuses are not 
immune. The provincial government and Ontario’s colleges and universities share a commitment to campus 
environments where students can pursue fulfilling academic careers and social lives, free of sexual violence. 
 
Students, like many others, often have a limited understanding of sexual violence – what it is, and how to 
prevent it. College and university years are a time when many students are living away from home for the 
first time, and the influence of peers increases. These are often years when attitudes about equality, 
diversity, and sexuality further develop, and when an understanding of sexual violence can be shaped. 
Administrators, student leaders, staff, and faculty can play important roles in influencing attitudes and 
behaviours that contribute to campus cultures which reject sexual violence. 
 
Each person's experience will be affected by many factors such as her/his sex, ancestry, race, ethnicity, 
culture, language, ability, faith, age, socioeconomic status, sexual orientation, and gender identity. Some 
acts of sexual violence are also acts of racism, ableism, homophobia, and/or transphobia. Some individuals 
(e.g., a racialized woman with a disability) are at higher risk of being targeted for sexual violence because 
they face multiple prejudices and stereotypes. In addition, they may not report an experience of sexual 
violence for fear of discrimination by those from whom they are seeking help. 
 
These are critical considerations in developing an inclusive strategy that responds to the complex and 
layered nature of sexual violence on campus. Understanding that individuals face different levels of risk and 
different challenges in seeking help will contribute to policies and protocols that reflect the diversity of 
campus communities. 
 
In January 2013, a document entitled, “Developing a Response to Sexual Violence: A Resource Guide for 
Ontario’s Colleges and Universities”, was released as part of Ontario’s “Sexual Violence Action Plan” 
(www.women.gov.on.ca/english/resources/publications/campus_guide/campus_guide.pdf). This guide 
was developed with input from organizations, associations, and individuals in the post-secondary and 
violence-against-women sectors. It provides practical information and resources that can be used to 
increase the campus community’s understanding of sexual violence and to develop sexual-violence 
prevention policies and response protocols. 
 
The guide can help institutions that are just beginning to create policies and protocols, and others that are 
looking to expand or enhance their efforts. The document contains the following topic areas: 
 
Section 1: Understanding Sexual Violence and the Campus Community 
Section 2: Developing a Campus Response to Sexual Violence  
Section 3: Resources to Support a Campus Response to Sexual Violence 

mailto:lindab@daphnewymn.com
http://www.women.gov.on.ca/english/resources/publications/campus_guide/campus_guide.pdf
http://www.women.gov.on.ca/english/resources/publications/campus_guide/sexual_violence.shtml
http://www.women.gov.on.ca/english/resources/publications/campus_guide/campus_response.shtml
http://www.women.gov.on.ca/english/resources/publications/campusguide.shtml#display

