
 

VAW and the 
Jian Ghomeshi Firestorm 

 
What an amazing few weeks it has been – with 
violence-against-women issues blazing across public 
spaces like never before. Controversy over the 
initial NFL response to Ray Rice sparked global 
discussions about organizational responsibility for 
domestic violence and the powerful default to 
victim blaming. Then several weeks ago, brave 
women started to come forward with allegations of 
sexual harassment and dating violence against CBC 
radio star, Jian Ghomeshi. Recently, former Deputy 
Prime Minister, Sheila Copps, also disclosed that 
she was sexually assaulted as an MPP and raped by 
someone she dated. The “me too” #hashtags have 
burned up social media as thousands of women and 
men have responded with their own stories of 
victimization at the hands of individuals and 
institutions. 
 
Is it really possible that we are experiencing a 
breakthrough of public understanding and concern? 
How incredible that we are just mid-way through 
November – “Woman Abuse Awareness Month”. 
The “Wrapped in Courage” campaign is well under 
way. Also, on November 27th the CENTRE FOR 

RESEARCH AND EDUCATION ON VAWC and the CANADIAN 

LABOUR CONGRESS will release the first-ever Canadian 
study on domestic violence in the workplace. And 
this newsletter is full of amazing stories, projects, 
thoughtful questions, and ideas. The VAW sector 
has much to offer in terms of leadership and 
experience on how we can “build bigger waves” of 
change in Ontario that ripple out in all directions. 
Firestorms and waves of change – a good 
combination … it almost sounds as though this 
could be the end of the world as we have known it.  
 
A very unique and public dialogue – that has never 
happened before – is taking place.  

What are the questions that need to be asked? 
What are the discussions that are happening at your 
tables? What priorities can we point to as holding 
the greatest potential for system change? Here are 
just a few ideas for discussion and action: 
 

 Pay attention and participate in social-media 
exchanges as thoughtful leaders in your areas. 
Post, tweet, and retweet! 

 

 Premier Kathleen Wynne spoke publicly about 
improving support for women who report sexual 
and domestic violence. What are your VAWCCs 
best ideas for improvement? 

 

 Look for other discussion questions in the 
newsletter, and engage your VAWCCs – join in, or 
start your own conversations. 
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Wrapped in Courage: Woman Abuse Awareness Month 
 
Each year in Ontario, November is the month to raise awareness about the issue of violence against women. 
Accordingly, OAITH (ONTARIO ASSOCIATION OF INTERVAL AND TRANSITION HOUSES) is launching its 2nd annual 
“Wrapped in Courage Campaign” across the province. This campaign is aimed at making the need to end 
violence against women more visible – in order to demonstrate to abused women and children that they are 
not alone, and that as a community we have the courage to stand up and show them they deserve better. 
These women often feel isolated and think others don’t care, while many abusive persons assume that no 
one is watching. Our invisibility or silence sends a message. Let's send a different message this November. 
 
We are asking you to support this campaign by purchasing a purple scarf through your local women’s shelter 
(or by visiting www.wrappedincourage.com to find a retail location near you). Then wear your scarf, or 
organize an event, to show abused women that they are not alone and that the community is engaged in 
ending the violence against them. Then, follow us on Twitter, “like” us on Facebook, and/or join us in 
sending messages of support to abused women across Ontario. You can do this by coordinating a group 
picture with a short message to women and to the community, and then forwarding it to us. We are proud 
to thank our campaign sponsors: the ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO; and, SHOPPER'S DRUG MART. 
 

                    
 
Also, we hope that each community will participate in the “National Day of Remembrance and Action on 
Violence Against Women” on December 6th – the 25th anniversary of the “Montreal Massacre”. Much has 
changed in 25 years; but sadly, much work remains. Last year, approximately 40 women were murdered in 
Ontario alone, and this year more names have been added to this total. We know that prevention is key – as 
is community coordination at the local, provincial, and national level. 
 
Please view the following important memorial video (including a “femicide list” for Ontario women in 2013) 
at: http://youtu.be/8_Gf7be49PM. 
 
~ Charlene Catchpole, President, OAITH ~ 

                

http://www.wrappedincourage.com/
http://youtu.be/8_Gf7be49PM
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Collective Impact 

 
“Collective Impact” provides a model for large-scale social change that is very relevant to the “Building a 
Bigger Wave” Network. This outcome can be achieved by aligning and coordinating our collective efforts to 
achieve the greatest possible result. 
 
The TAMARACK INSTITUTE hosted a week-long conference in early October on the subject. The ONTARIO 

GOVERNMENT is strongly supportive of collective impact and social innovation. The BBW Network can make 
strong contributions to the vision and ambition of collective impact and system change because of the 
incredible breadth and diversity of its VAW perspectives, experience, and research across the province. 
 
To help VAWCCs understand the model, a PowerPoint presentation has been created and will be posted to 
the BBW website. The content of this presentation has been taken from the STANFORD SOCIAL INNOVATION 

REVIEW at: www.ssireview.org/articles/entry/collective_impact. In Ontario, the Network can provide the 
“backbone support” that is critical to achieving collective impact. The presentation is designed to spark 
conversations at local tables. Start your discussion engines, and let us know what you think! 
 

Trillium Project Update 
 
The “Building a Bigger Wave” team is continuing along the path of evolution and development since our last 
newsletter. We are formalizing the BBW “Advisory Team”, finalizing a date for our 2015 Forum, and planning 
to beta-test our website before Christmas. As well, we have been meeting with allies and other provincial 
groups to brief them about our work and to engage them in the call for a comprehensive, integrated, 
violence-prevention strategy for Ontario (see the “New Imperative” at: http://buildingabiggerwave.org).  
 
After the June provincial election, we sent letters to Ministers with responsibility for VAW to ask for 
meetings, so that they are informed about our efforts. We have also requested a meeting with the Premier. 
In September, we met with Attorney General, Madeleine Meilleur, to inform her of the BBW Network and 
our call for a “New Imperative” in Ontario, and to ask for her support. We also met with Assistant Deputy 
Attorney General, Louise Stratford, and members of her team from the VICTIMS AND VULNERABLE PERSONS 

DIVISION (VVPD) to take relationship-building steps that will allow for more meaningful collaboration with the 
VVPD in the future. In these meetings, we were clear that the BBW Network does not “represent” the VAW 
sector, but rather is building the infrastructure that will allow for greater access to the rich and diverse 
resources of the sector. 
 

We have begun to frame our BBW Network using a “Collective Impact” model. We see our Network as the 
“backbone support” to achieving this collective impact – because VAWCCs provide critical and existing 
infrastructure as multi-disciplinary tables which have local, regional, and provincial perspectives and 
expertise. Beyond our BBW work, we want all leaders in government and the community to be thinking 
about how they/we can collectively move the needle on social change to end violence against women and 
children. For us to realize the true potential for social returns on current initiatives and investments, we 
need an integrated, provincial strategy and commitment from the different political parties to work together 
for the benefit of all Ontarians. Violence in relationships is a non-partisan issue with cascading human, social, 
and economic costs. Everyone has a role to play, and we need every single one of us. 
 

If you would like to contribute to the BBW project or join the “Team”, please contact Margaret or Colleen. 

http://www.ssireview.org/articles/entry/collective_impact
http://buildingabiggerwave.org/
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Mandate Letters from the Premier 
 
For the first time in Ontario, the Premier has made the mandated directions to individual Ministries available 
to the public (www.ontario.ca/government/mandate-letters). These letters outline the political priorities 
for this government. From a violence-against-women perspective, there are both reasons to celebrate and 
questions to be raised. 
 
We see our BBW Network activities as being aligned with the clear direction for collaboration and 
engagement that comes from the “activist centre” appearing in all mandate letters to Ministers. 
 
As we implement a balanced and comprehensive plan for Ontario, we will lead from the activist centre. We 
will place emphasis on partnerships with businesses, communities, and people to help foster continued 
economic growth and make a positive impact on the lives of every Ontarian. This collaborative approach will 
shape all the work we do. It will ensure we engage people on the issues that matter the most to them, and 
that we implement meaningful solutions to our shared challenges.  
 
VAWCCs should review the letters to identify opportunities, as well as questions and concerns to be raised – 
in the spirit of thinking together about how to achieve “collective impact”. Below are a few comments and 
questions discussed at the last SOUTHWEST REGION VAWCC: 
 
 To the ONTARIO WOMEN’S DIRECTORATE (OWD) there is specific reference to “ensure that a gender lens is 

brought to government strategies, policies, and programs”. While this is an important and positive step, 
why is “ensuring a gender lens” not present in other Ministry’s letters? 
 
The OWD is a small department inside a large Ministry with many other priorities. In the “Summer 2014” 
BBW newsletter, we commented that women’s issues are marginalized in government, as they are in the 
community, because they always answer to other larger mandates. Is this an important first step for 
achieving a long-term vision or a lack of commitment to a gender lens that could be applied across 
government? It will depend upon the actions that follow. 

 
 The OWD is directed to develop “more detailed plans” for implementing these and other initiatives. How 

open to collaboration and innovation is the OWD? Many of us at the SOUTHWEST REGION table have not had 
much luck with “meaningful” collaboration, or with driving innovation upward, within the OWD and the 
government in general. We (and they) are challenged by the dominant, centralizing forces that drive top-
down decision-making. There is considerable research in business and organizational development that 
shows top-down control is easier to manage, but not effective for complex change initiatives or social 
innovation. Does the current leadership value collaboration and social innovation in a way that opens 
doors for grassroots leadership and ideas to move up and across the system? 

 
 The MINISTRY OF COMMUNITY AND SOCIAL SERVICES (MCSS) has no mention of VAW as a priority – which is 

disconcerting given the large portfolio within the MCSS for women’s shelters. There are significant new 
investments being made in shelters ($15 million over three years) – which is great – but, why no other 
direction? This question is especially significant to the Network as the MCSS funds VAWCCs. 

 
 

- continued on page 5 - 
 

http://www.ontario.ca/government/mandate-letters
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 MANDATE LETTERS FROM THE PREMIER (CONTINUED FROM PAGE 4): 
 

 The MINISTRY OF THE ATTORNEY GENERAL (MAG) letter incudes direction to develop “a comprehensive 
strategy to address systemic challenges related to bail, sureties, remand, and delays”, and to work with 
partner Ministries and consult with stakeholders for “a coordinated approach” that includes mental-
health initiatives for the accused. At a recent SOUTHWEST REGION meeting, we heard concerns being 
expressed that in one community, men are not being referred to the “Partner Assault Response” (PAR) 
program, but instead to “anger management” programs. There is considerable research that shows this 
is not effective treatment for abusive men. We are curious as to whether this is happening in other 
places, and does it reflect the system disconnection between mental health, addictions, and violence?  

 

As well, there are several “coordinating” committee bodies in many communities (e.g., “High Risk”, 
“Case Review”, and “Court Advisory”). VAWCCs are not the only ones. When the BBW Network made 
calls this spring to individual VAWCCs, we heard many stories about the lack of integration between 
committees and the growing separation between community and justice stakeholders. To meet the MAG 
mandate, consideration will need to be given to how these committees interact, overlap, and include 
many of the same people. 

 
These were just a few of the points discussed. The fact that the letters are public is very helpful, and 
demonstrates the commitment of the Premier to achieve “the most open and transparent” government in 
Canada. We want to support these goals, AND we believe this invites constructive, critical analysis of the 
system and the issues to support positive social change. If your committee engages in discussion about the 
mandates, please share your experiences, ideas, and concerns. 
 
 

Protocol Evaluation Research 
 
From 2012-2014, the GUELPH-WELLINGTON ACTION COMMITTEE ON SEXUAL ASSAULT AND DOMESTIC VIOLENCE, in 
collaboration with the UNIVERSITY OF GUELPH, conducted an evaluation of the “2010 First Response Protocol” 
(http://theactioncommittee.ca/what-we-do/the-protocol). 
 
Research focused on how well the “Protocol” is working – from the perspectives of women receiving 
services for sexual assault and/or domestic violence and the service providers involved. It provided 
information about both the benefits and challenges of agencies in Guelph-Wellington working together to 
respond to sexual assault and domestic violence. 
 
The results were presented to the ACTION COMMITTEE by the research team. Illustrated summaries were used 
to create discussion about the findings and what they mean for individuals, agencies, and the ACTION 

COMMITTEE (which will use the research results to work to improve services for sexual assault and domestic 
violence survivors in our community). 
 
For further information, please access the following links: www.youtube.com/watch?v=C10CXX1oYtE and 
http://theactioncommittee.ca/what-we-do/research. 
 
 

 
 

http://theactioncommittee.ca/what-we-do/the-protocol/
http://theactioncommittee.ca/what-we-do/the-protocol
http://www.youtube.com/watch?v=C10CXX1oYtE
http://theactioncommittee.ca/what-we-do/research
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Having a Voice and Making a Difference: 
The ONTARIO COALITION OF RAPE CRISIS CENTRES (OCRCC) 

 
Too often we hear about cases of sexual violence that do not see recognition or success within justice 
systems. Timely illustrations of this global reality include: the Democratic Republic of Congo, where sexual 
assault is used regularly with impunity as a means of political and territorial weaponry1; and, India, where 
apathy to rape victims is often shown from politicians, police, and the judiciary2. 
 
In Canada, examples include the sexual abuse of Aboriginal children in residential schools, and acquittals in 
high-profile cases of sexual assault (as reported recently in the media)3. 
 
Certainly, challenges – and reports like these − can discourage survivors of sexual violence from disclosing 
their stories or seeking support. Voicing concerns and recommending concrete changes to dysfunctional 
systems can, however, make a difference in the lives of survivors of sexual violence. 
 
It is important to note that many of the gains in the anti-violence movement (e.g., amendments to Canadian 
family law – such as equal division of property; changes to sexual assault laws; the development of women’s 
shelters and safe houses4) were made with leadership, “resolute perseverance, unrelenting lobbying ... and 
demands for change”5 by women’s and survivor’s advocates – and survivors themselves.   
 
Positive systemic changes in Canada over the last 30 years6 include: 
 
 introducing the “Rape Shield Law” in 1982 (and amending the CRIMINAL CODE OF CANADA to re-establish the 

law in 1992, after it was struck down in 1991) – thereby placing significant restrictions on when and how 
the previous sexual conduct of the complainant could be used by a defendant at trial 

 
 introducing anti-stalking (“criminal harassment”) legislation by the GOVERNMENT OF CANADA (1993) 
 
 passing and implementing BILL 168 (“Workplace Violence and Harassment Amendments to the 

Occupational Health and Safety Act”) in Ontario in 2010 to strengthen protections for workers from 
workplace violence and harassment – including sexual (and other) violence perpetrated by a current or 
ex-partner 

 
 implementing Ontario’s first “Sexual Violence Action Plan” (2011) 
 
Most recently, the SUPREME COURT OF CANADA responded to a query by the BARBRA SCHLIFER COMMEMORATIVE 

CLINIC, concerning whether or not the accused in sexual assault cases could have access to the unrelated 
records of the women who accuse them.  
 
The court was asked to determine whether this private information can be handed over as a matter of 
course, regardless of the complainant’s constitutional rights or the irrelevance or uncertain reliability of the 
documents. In the past, this information was often provided to the accused upon request. 
 
 

- continued on page 7 - 
 

http://www.cbc.ca/news/canada/a-history-of-residential-schools-in-canada-1.702280
http://www.women.gov.on.ca/owd/docs/svap.pdf
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HAVING A VOICE AND MAKING A DIFFERENCE: THE ONTARIO COALITION OF RAPE CRISIS CENTRES (CONTINUED FROM PAGE 6) 

 
The SCHLIFER CLINIC argued that women who experience multiple inequalities − such as women with mental and 
physical disabilities, Aboriginal women, poor women, street-involved women, and childhood sexual assault 
survivors − are significantly more vulnerable to sexual violence, often by multiple perpetrators. They are also 
more likely to be the most “heavily documented” by various institutions, including health settings, and by the 
police7.   
 
In response, the SUPREME COURT clearly stated that those accused of sexual assault cannot have access to the 
unrelated records of the women who accuse them. 
 
The SCHLIFER CLINIC, who was an intervener in the case, stated: “We are thrilled with the unanimous decision 
that was found in favour of our position – that highly-private and potentially-prejudicial police records about 
complainants (such as suicidal 911 calls or reports of sexual assault that have nothing to do with the accused) 
will not now be automatically produced to accused men without consideration of the complainants’ equality 
and privacy rights.” 
 
Successes such as this highlight the importance of asking for, and leading, systemic change. To learn more 
about this case, refer to the report below: Schlifer Clinic Hails Unanimous Decision at Supreme Court7. 
 
References: 
 
1 McKenzie, D. (August 4, 2006) Even where fighting has ended, sexual violence scars children and women in DR Congo. 
UNICEF. (www.unicef.org/infobycountry/drcongo_35223.html) 
 
2 Mahapatra, D. (December 31, 2012) Government must ensure healthcare, rehab, and justice for each rape victim. THE 

TIMES OF INDIA. (http://timesofindia.indiatimes.com/india/Government-must-ensure-healthcare-rehab-and-justice-for-
each-rape-victim/articleshow/17825599.cms) 
 
3 DiManno, R. (September 26, 2014) Verdict in doctors’ sex-assault case is disturbing news for many women. THE TORONTO 

STAR. 
www.thestar.com/news/gta/2014/09/26/verdict_in_doctors_sexassault_case_is_disturbing_news_for_many_women
_dimanno.html?app=noRedirect 
 
4 ONTARIO WOMEN’S DIRECTORATE (2013). 30 Years: Celebrate, Remember, Look Forward. 
 
5 Bonisteel, M. and Green, L. (2005) Implications of the Shrinking Space for Feminist Anti-violence Advocacy. CANADIAN 

SOCIAL WELFARE POLICY CONFERENCE, “Forging Social Futures” (Fredericton, New Brunswick). 
(www.rapereliefshelter.bc.ca/sites/default/files/imce/ShrinkingFeministSpace_AntiViolenceAdvocacy_OCT2005.pdf) 
 
6 OWD (2013). 30 Years: Celebrate, Remember, Look Forward. (www.citizenship.gov.on.ca/owd/english) 
 
7 BARBRA SCHLIFER COMMEMORATIVE CLINIC (July 9, 2014). Schlifer Clinic hails unanimous decision at Supreme Court. 
(http://schliferclinic.com/schlifer-clinic-hails-unanimous-decision-at-supreme-court) 
 

 
For more information on this submission or the OCRCC, please contact Nicole Pietsch, OCRCC Coordinator, 
at: ocrcccoordinator@hotmail.com. 
 

Schlifer%20Clinic%20Hails%20Unanimous%20Decision%20at%20Supreme%20Court
http://www.unicef.org/infobycountry/drcongo_35223.html
http://timesofindia.indiatimes.com/india/Government-must-ensure-healthcare-rehab-and-justice-for-each-rape-victim/articleshow/17825599.cms
http://timesofindia.indiatimes.com/india/Government-must-ensure-healthcare-rehab-and-justice-for-each-rape-victim/articleshow/17825599.cms
http://www.thestar.com/news/gta/2014/09/26/verdict_in_doctors_sexassault_case_is_disturbing_news_for_many_women_dimanno.html?app=noRedirect
http://www.thestar.com/news/gta/2014/09/26/verdict_in_doctors_sexassault_case_is_disturbing_news_for_many_women_dimanno.html?app=noRedirect
http://www.rapereliefshelter.bc.ca/sites/default/files/imce/ShrinkingFeministSpace_AntiViolenceAdvocacy_OCT2005.pdf
http://www.citizenship.gov.on.ca/owd/english
http://schliferclinic.com/schlifer-clinic-hails-unanimous-decision-at-supreme-court
mailto:ocrcccoordinator@hotmail.com
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Online Support for 
Women Experiencing Partner Violence: 

iCAN Plan 4 Safety Project 
 
Violence-against-women services are critical community resources; but, fewer than one in five Canadian 
women who experience partner violence access these services. Rural, Aboriginal, racialized, immigrant, 
sexual-minority women, and women who prioritize privacy face particular barriers to information and 
support to help them decide what to do about their situations. Some of these women may, however, be 
more willing or able to seek information or support online. 
 
A team of researchers from WESTERN UNIVERSITY, the UNIVERSITY OF BRITISH COLUMBIA, and the UNIVERSITY OF NEW 

BRUNSWICK have developed the first online, safety-planning tool for Canadian women who are experiencing 
abuse from a current or ex-partner.  iCAN Plan 4 Safety is a personalized, safety, decision aid which women 
can access securely and confidentially from a computer or tablet. 
 
Within the tool, women complete questions and activities to help them identify their priorities and safety 
risks. This information is used to create a tailored “Action Plan” which is unique to each woman’s priorities, 
preferences, and living situation. This plan includes information and options (or tips) for managing issues of 
concern to the women – including contact information for existing services or resources that may be helpful. 
The plan can accessed online at any time (or printed, if safe to do so) and updated by the woman as her 
situation changes. 
 
iCAN Plan 4 Safety was not developed as a replacement for shelters or other counselling and support 
options, but as another choice for women who may never access these services. It may also help them to 
find local services that fit with their needs. 
 
In developing this online tool, many people gave generously of their time to help us “get it right”. In Ontario, 
special thanks are extended to members of the SOUTHWEST REGION VAWCC. We consulted with experts from 
varied sectors (e.g., women’s shelters, victim’s services, police, legal supports, community-based VAW 
services, mental health, health care) to ensure that the information we included is accurate and appropriate 
for diverse groups of Canadian women. We also tested the online tool with 30 stakeholders (i.e., 15 service 
providers and 15 women with lived experience) and, based on their feedback about content, format, and 
ease of use, refined the tool.  
 
What’s Next? 
 
We are now determining whether or not iCAN Plan 4 Safety actually helps women make decisions and take 
actions to increase their safety, and improves their mental health. To do this, we have just launched a 
national study funded by the CANADIAN INSTITUTES OF HEALTH RESEARCH. We are recruiting 450 women to take 
part in this analysis. Our goal is to reach women who may be struggling with issues on their own and who 
may not necessarily be accessing VAW services. 
 
 

- continued on page 9 - 
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 ONLINE SUPPORT FOR WOMEN EXPERIENCING PARTNER VIOLENCE … (CONTINUED FROM PAGE 8) 

 
How can you help? 
 
Please help us spread the word about this study to women and stakeholders in your community. 
 
We are happy to provide study information in ready-to-use print and electronic formats which can be 
posted on websites or bulletin boards, included in newsletters, or shared in meetings. Please contact Joanne 
Hammerton (joanne.hammerton@uwo.ca), Research Manager, for further information. 
 
Women who may be interested in participating in the study can call the study line at 1-844-264-iCAN or visit 
the study homepage at: www.icanplan4safety.ca. 
 
 

 

A woman is eligible to participate in this study if she:  

□ is experiencing current abuse from a partner or ex-partner 
□ lives in Ontario, BC, or New Brunswick 
□ has access to a safe computer and internet and is comfortable 

using them 
□ is 19 years-of-age or older 
□ speaks English  

  
 
 
If this online tool is effective, it might be a lifeline to women who are not connected to help and may be 
suffering in silence. We appreciate your help and support. 
 
If you would like to discuss any aspect of this this study, please feel free to contact me at mfordg@uwo.ca.  
 
Marilyn Ford-Gilboe, PhD, RN, FAAN 
Principle Investigator and Women’s Health Research Chair in Rural Health 
ARTHUR LABATT FAMILY SCHOOL OF NURSING, WESTERN UNIVERSITY 
 
 

 

     

mailto:joanne.hammerton@uwo.ca
http://www.icanplan4safety.ca/
mailto:mfordg@uwo.ca
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Gladue Principles and Women’s Safety 

 
Are you concerned that “Gladue” principles are placing victims of domestic violence at greater risk? 
 
Section 718.2 (e) of the CRIMINAL CODE OF CANADA (“Other Sentencing Principles”) states that, “all available 
sanctions other than imprisonment that are reasonable in the circumstances should be considered for all 
offenders, with particular attention to the circumstances of Aboriginal offenders.” These “Gladue” principles 
include special cultural considerations that the court must take into account when assessing the case of any 
Aboriginal person who has been charged with a crime. 
 
In the 1999 case of “R. v. Gladue” (http://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1695/index.do), the 
SUPREME COURT OF CANADA ruled that the lower courts erred in taking an overly-narrow approach of Section 
718.2 (e) – a provision to address the historical over-representation of Aboriginal persons in the criminal-
justice system, and which applied to them regardless of their lifestyles or places of residence. The higher 
court ultimately dismissed the appeal to the original sentence (three years’ imprisonment – after the 
defendant pled guilty to manslaughter), finding that it was fit given the seriousness of the offence. 
 
Although the appeal was dismissed, the case brought attention to the issue and forced Judges to take Section 
718.2 (e) into consideration when sentencing Aboriginal offenders. As a consequence of the SUPREME COURT 
decision, “Gladue” principles are now being used at the “bail stage” of the criminal-justice process. At first 
glance, this may appear relevant and fair to the offender, but does not adequately consider the very real 
potential for greater risk to the victim. 
 
The primary purpose of a bail hearing is to determine whether or not an accused person will attend future 
court dates and will not pose further risk to the victim. Applying “Gladue” principles at this stage places the 
needs and disadvantages of the accused above the needs and safety of the victim. The fundamental flaw 
with this course of action is that the limited time frame does not allow for a complete and validated “Gladue 
Report” to be prepared. An offender’s testimony must, therefore, be taken at face value. Further, a Justice of 
the Peace (who may preside over a bail hearing) does not have the same authority as a Judge (who can direct 
an accused to actively participate in a rehabilitative program, when deemed appropriate). 
 
At the bail stage, an offender cannot be directed to enter any form of therapeutic process unless his/her 
release includes a designated “Bail Supervision Program” that requires him/her to actively participate in 
rehabilitative initiatives (e.g., through the JOHN HOWARD SOCIETY). 
 
“Gladue” principles, when applied appropriately, are vital for the rehabilitation and re-integration of 
Aboriginal offenders. We are deeply concerned, however, that the use of “Gladue” principles at the bail 
stage of the criminal-justice process fails to fully consider the risk to victims of domestic violence. 
 
The NATIVE WOMEN’S ASSOCIATION OF CANADA (NWAC) reports that better prevention and rehabilitative programs 
for Aboriginal boys and men are needed if we are to ensure that “Gladue” principles, when applied, do not 
override the duty to protect women and children from all forms of violence and discrimination. 
 
Further information can be found on the NWAC website (www.nwac.ca) or through their “Gladue Primer” 
at: www.nwac.ca/sites/default/files/imce/Gender%20Matters%20English/5-WhatIsGladue_GM.pdf. 
 

- continued on page 11 - 
 

http://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1695/index.do
http://www.nwac.ca/
http://www.nwac.ca/sites/default/files/imce/Gender%20Matters%20English/5-WhatIsGladue_GM.pdf
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 “GLADUE” PRINCIPLES AND WOMEN’S SAFETY (CONTINUED FROM PAGE 10) 

 
I went for a walk last week; I cried … 
 

I went for a walk last week; I cried as I participated in the opening ceremonies of “Walking With My Sisters”. I 
tried to envision a world where this would be unheard of – a world where Native women are respected and 
honoured as they once were; a world where no one gets “left behind", and where search parties do not give 
up on missing women. Rather, communities must now rally together to ensure that justice prevails. I know 
our justice system isn’t perfect; but, it’s the only one we have and, therefore, the one we must embrace and 
work with. 
 
Recently I took my daughters to the art gallery and walked again with my Sisters. We cried and were in awe 
of the sheer number of “vamps” (moccasin “tops” or “tongues”) – some so elaborately beaded, while others 
so simply. “But why so many, Mom?” My youngest questioned how this could be. 
 
Lost in my own thoughts, I want this to be different. I work in the VAW sector, yet I live in a community that 
seems to be moving backward instead of forward. I have become aware that in my own city of Thunder Bay, 
Ontario, “Gladue” principles are currently being used primarily when setting bail instead of during sentencing 
procedures (for which they were intended). I am painfully aware of the over-representation of Native people 
in our prisons and the alarming number of our children in care. So I can earnestly say I'm glad that “Gladue” 
principles are being used to support my Brothers; but, I wanted, and continue to want, my Brothers to be 
with me and my daughters as we are walking with our Sisters and asking, “Why? Why do we allow this to 
happen? Why do we look at hundreds of vamps and cry, but nonetheless remain frozen in our silence?” 
  
This letter is a plea to the “Building a Bigger Wave” Network – to help me, my daughters, my Brothers, and 
my Sisters gain justice. When Native males are charged with abusing Native females, and these men are 
released at the bail stage due to “Gladue” principles (and, you guessed it, they are reoffending), their tactics 
of abuse may amplify over time. Is this not ignoring the safety of abused women (who follow their safety 
plans, and very bravely call the police to ask for protection for themselves and their children)? Why is the 
abuse of Native women viewed as being less important? I'm worried that these women will not call back if 
the abuse continues. Why would they? They have seen that their abuse is not important. The message each 
woman hears is, “I do not matter.” 
  
All abused women deserve the same rights; they all need protection, and society must play a role in holding 
abusers accountable for their actions. They also need to be believed and taken seriously. We know that some 
women need assistance in ensuring that these abusers take responsibility for their behaviours. Our Sisters 
are seeking our support each time they courageously pick up a phone and ask for help. 
  
The knot in the pit of my being has stayed with me and my daughters. The question of “why” remains. My 
mind is racing back and forth trying to make sense of this, and I'm wondering what the bigger picture is. Why 
is my city one of the cities that is doing this? Case law is being set and changed, and it does not make sense. 
Could it be that Thunder Bay is desperate to lower our abuse statistics, as we rank highest in the number of 
calls relating to domestic violence in Ontario? Is it about reducing the number of Native men in our jails? As 
I've said, I'm not clear on what it's about; but; I am clear on sending the message that all women matter – 
regardless of race – and that we have too many vamps already. 
 

- continued on page 12 - 
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“GLADUE” PRINCIPLES AND WOMEN’S SAFETY (CONTINUED FROM PAGE 11) 

 
Domestic Violence: 
 
“Domestic Violence” is not random or isolated; it is about power, control, intimidation, and emotional and 
physical harm – often over an extended period of time. Victims may also experience “traumatic bonding” 
(i.e., a very strong, emotional bond that is developed and increases as more trauma is experienced). This 
may help to explain why so many abuse victims feel what they perceive to be “real love” for their abusers. 
In many cases, they may actually be mistaking “traumatic bonding” with love. 
 
It is for this reason that despite “no-contact” and “non-communication” orders, victims will often allow the 
accused back into their homes and will not report any breach of his release conditions. This puts the victim 
at continued, and possibly increased, risk. 
 
The “bail stage” is a significant step in protecting victims of domestic violence. Arguably, it may be the first 
and only opportunity to protect the victim. Failure to recognize risk at this stage can have devastating and 
tragic results. 
 
Every time an offender is released on bail with no requirement to engage in rehabilitative programs, the 
victim is placed at risk. A breach of a court order may appear to be a minor offence in the eyes of the court; 
but, to the victim it is intimidation – provoking fear that can lead to further isolation and significant 
emotional distress. 
 
Aboriginal victims of domestic violence are sometimes being disadvantaged by the use of “Gladue” 
principles at the bail stage. As a result, they may not be afforded the same amount of protection provided to 
non-Aboriginal victims (who are less likely to see such principles employed at this phase). 
 
If “Gladue” principles continue to be considered when setting bail in situations of domestic violence, the 
justice system must be given the authority to require offenders to be under strict and continuous 
supervision by a designated justice organization and to actively participate in appropriate rehabilitative 
programs. 
 
If we want to encourage victims to come forward to report domestic violence and place their trust in the 
justice system to protect them, the safety of women and children must be our first concern. Justices must 
be educated on the dynamics of domestic violence and how it differs from random acts of violence.  
 
Respectfully, 
 
A Thunder Bay Advocate for Victims of Domestic Violence 
 
 
 

 
 
 
 

Question for VAWCCs: 
 

Is (or how is ) you r community balancing  
the tension between “Gladue” principles and 

the safety of women? Let us know! 
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Intervening While “Being Least Intrusive” 

 
Anyone who is working with Indigenous peoples might want to have a look at the intervention tool called, 
“Being Least Intrusive” (BLI). It was developed to orient non-Aboriginal health and social workers to engage 
with First Nation individuals, families, and communities in ways that are culturally safe and respectful. The 
tool was originally designed for work with older adults. Since its conception, child welfare, transition house, 
shelter, and second-stage workers have endorsed its use for both non-Aboriginal and Aboriginal staff. 
 
Background: 
 
BLI was developed to assist front-line service providers (primarily non-Aboriginal) in responding to 
situations of abuse, neglect, and self-neglect with vulnerable Aboriginal adults in a way that is culturally- 
safe, collaborative, and respectful. It was co-authored by April Struthers, a regional consultant with the 
BRITISH COLUMBIA ASSOCIATION OF COMMUNITY RESPONSE NETWORKS (BC CRN), and Lindsay Risk (Neufeld), a health-
care social worker. The BLI approach emerged both from the challenges and complexity of front-line 
response practice, as well as research in the field of adult abuse which was completed by the BC CRN. 
 
Highlighted in Promising Approaches for Addressing/Preventing Abuse of Older Adults in First Nations 
Communities (Struthers, Leaney, and Martin, 2009) was the identification of need by BC practitioners in 
adult-abuse intervention for: a “model of practice” or a guide (tool) to orient themselves to First Nations 
cultures; and, practical steps to take to engage cross-culturally in a more respectful, collaborative, and 
effective way. The BLI tool is published by the NATIONAL INITIATIVE FOR THE CARE OF THE ELDERLY (NICE) and is one 
of twelve tools that make up their adult abuse-prevention, detection, and intervention toolkit. The BLI tool 
has been presented at various national and provincial conferences to audiences comprised of both 
Aboriginal and non-Aboriginal health-care and social-service providers, first responders, educators, and 
elders. The feedback we received confirmed our belief that the tool is helpful and is needed; it also 
supports our conviction that while BLI was written within a specific context and has a particular focus, the 
concepts and principles for practice and engagement that underlie this approach are also applicable in 
other contexts. 
 
The Tool: 
 
BLI presents a fundamentally-different approach to health-care and social-service delivery. It challenges 
clinicians to engage in critical practice to: understand issues of vulnerability, abuse, and neglect in the 
historical, social, and cultural context in which they emerge and are experienced; develop and integrate a 
critical self-awareness; and, be thoughtful, intentional, and respectful in engagement with individuals, 
families, and communities. In addition, BLI draws on Aboriginal understandings of health and well-being to 
create a more comprehensive and holistic approach to engagement, assessment, and response. 
 
The tool is designed to be easily accessible: it is formatted as a short booklet offering an overview of guiding 
concepts and principles, followed by a three-section approach (i.e., orientation to self, orientation to 
context, orientation to reflection). Each section offers a series of questions that will help clinicians develop 
critical self-awareness, gather information that will provide a more holistic assessment, and engage with 
individuals, families, and communities in ways that are culturally-safe and appropriate.  
 

- continued on page 14 - 
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INTERVENING WHILE “BEING LEAST INTRUSIVE” (CONTINUED FROM PAGE 13) 

 
Sample Questions: 
  
ORIENTATION TO SELF 
 

 Who am I (e.g., personal and professional roles, socioeconomic status, cultural affiliations, worldview)? 
 What are my attitudes and assumptions about the issues of abuse, neglect, and self-neglect of vulnerable 

adults, and of vulnerable First Nation adults? 
 
ORIENTATION TO CONTEXT 
 

 What are the resources within the community (e.g., social and health-care services)? 
 Are there specific protocols of engagement (e.g., cultural traditions, values) with/within this community 

that I need to be aware of and incorporate? 
 Who can I partner with in this community? Who is the most appropriate person (i.e., has knowledge of, 

and connection to, the client/family; is in a position of trust; can act as a cultural guide; and, can assist in 
developing a culturally-safe and appropriate support and assistance plan)? 

 What is the history of engagement and collaboration that my organization (e.g., health agency) has had 
with this specific community regarding service delivery? 

 
ORIENTATION TO REFLECTION 
 

 Was “being least intrusive” most effective? 
 Was my involvement with the client experienced by him/her as safe? 
 
Who is using it? The tool has been placed on the RCMP Intranet for members’ use. It is also a part of the 
curriculum for both undergraduate and continuing professional education through BC CAMPUS.  
 
The tool is FREE in electronic form, and can be found at: www.nicenet.ca/tools-bli-being-least-intrusive-an-
orientation-to-practice-for-front-line-workers-responding-to-abuse-of-aboriginal-older-adults. A 99-cent 
print version can also be found at www.Nicenet.ca or through KOBO (http://store.kobobooks.com/en-
us/books/being-least-intrusive).  
 
Material is copyrighted, but meant to be shareable – with April and Lindsay willing to produce adaptations 
for particular applications (e.g., the one currently being developed for the “It’s Not Right initiative” 
facilitators). Training is also available from April and Lindsay (see www.witworks.ca for details). 
 
 

    
 

April Struthers (right) is a management consultant who develops 
prevention projects (anti-violence, anti-abuse, anti-racism). She is 
currently a writer/developer with the CANADIAN CENTRE FOR ELDER 

LAW and is working on the national project, Promising Approaches 
in Housing for Older Women Fleeing Violence (with ATIRA WOMEN’S 

RESOURCE SOCIETY in Vancouver). April is also the content person 
for the developmental evaluation of the “It’s Not Right Initiative”. 
 

Lindsay (Neufeld) Risk (left) is a social worker with the 
PROFESSIONAL PRACTICES OFFICE OF ISLAND HEALTH (Vancouver Island). 

http://www.nicenet.ca/tools-bli-being-least-intrusive-an-orientation-to-practice-for-front-line-workers-responding-to-abuse-of-aboriginal-older-adults
http://www.nicenet.ca/tools-bli-being-least-intrusive-an-orientation-to-practice-for-front-line-workers-responding-to-abuse-of-aboriginal-older-adults
http://www.nicenet.ca/
http://store.kobobooks.com/en-us/books/being-least-intrusive
http://store.kobobooks.com/en-us/books/being-least-intrusive
http://www.witworks.ca/
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Workplace Domestic Violence and the Need for VAW Expertise: 

Make I t Our Business! 
 
With questions being raised at the CBC about who knew what, and why actions weren’t taken sooner around 
sexual-harassment allegations, it is good to remind ourselves that we all have a responsibility to make our 
workplaces safe and supportive. The scandal unfolding at the CBC could have happened anywhere. 
Employers in Ontario have been slow to recognize the importance of being proactive in preparing all workers 
to recognize, respond, refer, and report violence. How prepared is your organization? No one is exempt! 
 
Amendments made to the “Occupational Health and Safety Act” in 2010 positioned Ontario as  a global leader 
on workplace domestic violence. Barb MacQuarrie, from the CENTRE FOR RESEARCH AND EDUCATION ON 

VIOLENCE AGAINST WOMEN AND CHILDREN (CREVAWC) is leading the development of an international network on 
domestic violence in the workplace.   
www.canadianbusiness.com/blogs-and
 

-comment/workplace-violence-risk-management-denise-brunsdon

Since the beginning, those of us working on the Make It Our Business (MIOB) initiative at CREVAWC have 
seen the potential to build relationships between VAW organizations and the private and public sectors. The 
VAW sector can be a critical partner and resource for Ontario employers, as most organizations do not have 
in-house expertise for risk assessment and safety planning. Preventing domestic violence in the workplace is 
a legislated goal that cuts across public, private, and the not-for-profit sectors. It is a shared objective that 
can unite us as a province in working toward collective impact. Workplaces are an important place to build 
safety and provide support for women. Everyone has a role to play, and we have the evidence to prove that 
people will act if they know what to do. 
 
The MIOB workplace domestic-violence program is just one example of investments that have been made, 
but are not fully actualized. It has the gender-based lens that is critical to understanding violence against 
women, and with the  legislative “hammer”, access to workplaces of all kinds. The opportunity to capitalize 
on investments such as MIOB hasn’t happened  yet . Sadly, the capacity to deliver face-to-face workplace

 
 

education has been diminished due to funding cuts and shifting Ministry priorities. VAWCCs were central to 
the social innovation that saw the development and piloting of the workplace program using NEIGHBOURS,

 

 
FRIENDS AND FAMILIES (and the bystander approach) as its base. Again, a lack of commitment to prevention has 
left the program struggling to build the needed relationships between the VAW sector and employers. 
 
All that has happened since the NFL’s suspension of Ray Rice for domestic violence has highlighted the 
critical role of the workplace as a site of intervention to prevent, and respond to, V .AW W  e believe there 
are many untapped opportunities to use MIOB to educate and engage all citizens. It is an ongoing challenge 
for us to figure out how to drive social innovation up through government to higher levels of strategic 
thinking and planning. Rest assured, we never give up and we don’t go away. We look for allies everywhere 
because we are all part of the same large project of social change. And now there is a 
clarion call for sexual-violence and harassment-specific workplace training and resources that require VAW 
expertise. Yet, there is still no talk of extending the “Sexual Violence” or “Domestic Violence” Action Plans. 
 
We will continue to use our BBW Network to call for a comprehensive, integrated violence-prevention 
strategy – a “New Imperative for Ontario” – that can pick up on all of the good investments made over the 
past 10 years, so that we can build on them to fully achieve the optimal social return on these ventures. 
There is much to do, and many signs are saying that now is the time to make waves. 

http://www.canadianbusiness.com/blogs-and-comment/workplace-violence-risk-management-denise-brunsdon
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Community Projects and Updates 
 
 
NEWS FROM THE SEXUAL ASSAULT CENTRE LONDON: 
 
After a very successful fund-a-need campaign at our annual “Wine, Dine, and Showtime Gala” in May 2014 
(where we raised $11,000.00 in 10 minutes), the SEXUAL ASSAULT CENTRE LONDON (servicing London and 
Middlesex) brought over 35 girls together for two weeks of the “Girls Creating Change Summer Camp”! 
 
“Girls Creating Change” is our girls’ violence-prevention group, where we focus on building a girl’s self-
worth, empowerment, and a sense of herself as a change maker. 
 
For the first time, the SEXUAL ASSAULT CENTRE LONDON offered a free day camp. We spent two weeks hanging 
out with girls from 13-to-18 years-of-age – some from group homes, others from culturally-diverse 
backgrounds; some involved with the law, others struggling to find their place in the matrix of high-school, 
social hierarchies; some who were young moms; and, many who had traumatic experiences that allowed for 
incredible insights. 
 
What did we do? 
 
 We pushed back at sexualized music videos and rape culture by owning our bodies in the choreographed 

dance by FIERCE FLAVA (a young women’s dance crew). 
 
 We took up space – loudly, proudly, and aggressively – through the boot-camp day with Emma O’Connor, 

owner of FEMME FORCE FITNESS. 
 
 Calling out slut-shaming, we embraced female sexuality through individual, boudoir photo-shoots for each 

girl and a workshop in burlesque dancing. 
 
 We hit the beach, and brought along HIGH SCHOOL SWEETHEART (two female singers/songwriters) and the 

amazing slam poet, Holly Painter. 
 
 We looked at what female leadership is, what it can do, and what struggles it faces, through discussions 

with MPs Irene Mathyssen and Susan Truppe, Councillors Sandy White and Denise Brown, Detective Judie 
Webb, Reverend Mavis Currie, and Executive Directors Kate Wiggins and Louise Pitre. 

 
What a week! 
 
Why did we do it? 
 
Confidence and Self-Esteem: “During our beach day one of the girls took off her bathing suit cover and 
announced that today she was going to embrace her beautiful body and wear a two-piece for the first time. 
She said prior to the camp that she was self-conscious about her body, but has learned she has nothing to be 
self-conscious about because she is absolutely beautiful in her skin!” 
 

- continued on page 17 - 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 16) 

 
NEWS FROM THE SEXUAL ASSAULT CENTRE LONDON (CONTINUED): 
 
Building Community: “One of the activities we completed involved writing a love letter to yourself. During 
the camp there were a couple of girls who did not want to write these letters. When this was observed by 
one of the other participants, she took it upon herself to write a love letter for each of the other girls and 
explained that they deserved to think highly of themselves.” 
 
Offering Mentorship and Female Role Models: “We sought to introduce the participants to as many 
representations of women as possible. This included a gay woman who has endured a lot in her personal 
journey and throughout her ‘coming out’ process. One of our youngest participants immediately took to her, 
and the usually hyper, disruptive girl was now attentive and engaged. This same young girl met with our 
guest speaker after our session, where she disclosed her sexuality and reached out for guidance.” 
 
And from the girls … 
 

 “The camp taught me to love myself.” 
 

 “The camp taught me I should stand up for my values.” 
 

 “The camp taught me that being a girl does not stop me from doing anything.” 
 

 “The camp taught me not to care about what other people think, as long as I am true to myself.” 
 

 
 

~ Jane McGregor, Interim Executive Director, SEXUAL ASSAULT CENTRE LONDON ~ 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 17) 

 
UPDATE FROM THE SEXUAL ASSAULT AND DOMESTIC VIOLENCE ADVISORY COMMITTEE, LANARK COUNTY: 
 
This summer, the SEXUAL ASSAULT AND DOMESTIC VIOLENCE ADVISORY COMMITTEE, LANARK COUNTY said goodbye to one 
coordinator and hello to another. Jackie MacWilliam has moved on to the VICTIM/WITNESS ASSISTANCE PROGRAM 
in Lanark after dedicating several years as coordinator to the sexual assault/domestic violence committee. 
We are very grateful for her hard work and many contributions to ending abuse in Lanark, and we wish her 
well in her new role. Lisa Garrett has stepped into the position of coordinator, and Heather Whiting is 
continuing on as administrative assistant after beginning that role in the spring. 
 
We hit the ground running in early October with a full-day youth event at two local high schools. Our project 
team worked very hard to coordinate “Far From the Heart” – an interactive film and theatre presentation 
about date rape. A 22-minute film portrayed a realistic high-school scenario that ended with a young woman 
being raped. After the film was shown, professional actors used forum-style theatre to create interactive 
scenes with audience participants. Students were able to intervene on stage with the actors in order to try to 
create new outcomes. They practised speaking up, speaking out, and challenging rape culture. The 
interactive theatre piece was followed by small-group discussions, led by facilitators from some of our 
partner organizations. Critical analysis focused on helping youth understand what dating violence is, and how 
we can work together to stop sexual assault. We coordinated with local schools to bus in students from 
around the county, with two host schools and four visiting schools sending youth to the presentations.  
 
This was also the first year that we formally participated in “Sisters in Spirit”. We started out small by 
creating an image for our partners and supporters to share on social media, and we plan to build on this next 
year by hosting an in-person event. 
 

 
 
For questions, feedback, or to get in touch with us, please e-mail: SADVcoordinator@gmail.com. 
 
~ Lisa Garrett, Coordinator, SEXUAL ASSAULT AND DOMESTIC VIOLENCE ADVISORY COMMITTEE, LANARK COUNTY ~ 

 

mailto:SADVcoordinator@gmail.com
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 18) 

 
UPDATES FROM THE STOP VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE – PERTH COUNTY: 
 
The STOP VAW COORDINATING COMMITTEE – PERTH COUNTY has been very successful in moving forward with the 
“I Know Someone Sexual Violence Awareness and Poster Campaign” in Perth County. Recognizing the 
importance of peer-on-peer influence, the committee put out a call for student volunteer educators in the 
local high schools, college, and university who were trained in presenting the “I Know Someone” material. 
After having much success within Stratford itself, the program is now being offered in all of the high schools 
in Perth County.  
 
The goals of the awareness campaign are to reach the youth of Perth County to: increase awareness about 
sexual violence; introduce bystander skills for safely intervening when necessary; empower students to 
recognize their role in ending sexual violence; and, highlight that prevention is a collective endeavour and 
that it is everyone’s business to keep others safe.  
 
Once again, our committee is working to bring awareness to “Woman Abuse Awareness and Prevention 
Month”. Recently, the STRATFORD CITY COUNCIL proclaimed November 2014 as “Violence Against Women 
Awareness and Prevention Month” in the City of Stratford – to help work towards ending violence against 
women in Perth County.   
 
On Saturday November 1st, we began the month by turning a part of Ontario Street purple in support of the 
“Shine the Light on Woman Abuse” initiative. Several of the local shops committed to “shining” purple 
lights in their shop windows. “Shine the Light on Woman Abuse” is a public awareness campaign of the 
LONDON ABUSED WOMEN’S CENTRE (http://lawc.on.ca/shinethelight). 
 
On November 14th, we were invited to attend the home game of the STRATFORD CULLITONS HOCKEY TEAM. On 
game night, the team players wore purple jerseys during the warm up. Committee Chair and Co-chair, Laura 
Little and Lisa Wilde, “dropped the puck” to begin the game.  
 
On November 25th (“International Day for the Elimination of Violence Against Women”), we will be taking 
to the streets again in a silent march – starting at the PERTH COUNTY COURT HOUSE at 12:00 p.m. – to bring 
awareness to the community about the prevalence of violence against women globally and locally.  
 
Finally, we have already put on our dancing shoes in preparation for “One Billion Rising” on February 14, 
2015. Rehearsals are being held on the first Tuesday of every month, from 12:00 p.m. – 1:00 p.m. at the 
ZION LUTHERAN CHURCH (202 Erie Street, Stratford). Everyone is welcome to attend. Once again we will be 
partnering up with the OXFORD DOMESTIC ASSAULT REVIEW TEAM and other community partners in Oxford 
County. 
 
~ Linda Armstrong, Coordinator, STOP VAW COORDINATING COMMITTEE – PERTH COUNTY ~ 

 
N.B., Please note that the “Violence Against Women Resource Directory for Perth County” (April 2014) can 
be accessed online at:   
 
www.pdhu.on.ca/assets/uploads/pages/file/For%20Health%20Professionals/Violence%20Against%20W
omen%20Resource%20Directory.pdf 
 

http://lawc.on.ca/shinethelight
http://www.pdhu.on.ca/assets/uploads/pages/file/For%20Health%20Professionals/Violence%20Against%20Women%20Resource%20Directory.pdf
http://www.pdhu.on.ca/assets/uploads/pages/file/For%20Health%20Professionals/Violence%20Against%20Women%20Resource%20Directory.pdf
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 19) 

 
HALDIMAND NORFOLK JUSTICE FOR WOMEN (H-N J4W) ACTIVITIES: 
 
Throughout the last five months, H-N J4W has been very active in our commitment to raising awareness and 
educating our community about the “Sisters in Spirit” campaign. To this end, our committee held numerous 
events (e.g., inviting the men and women of Haldimand Norfolk to join us in creating over 1200 “Faceless 
Dolls” – which represent missing and murdered Aboriginal women in Canada). 
 
Our focus was to hold grassroots events that would encourage thoughtful and safe conversations about the 
plight of our Canadian Aboriginal women, and how we could support their grieving families and increase 
safety in our communities. H-N J4W collaborated with a community member from New Credit, Valerie King, 
who is a leader in supporting the “Sisters in Spirit” vigils in her own area. We worked together to educate 
and build bridges within our community, provide information on this cause, and collaborate to create safety 
and increase the services offered to all women. Each event was unique and inspiring, and people respectfully 
joined forces to learn about the history of the Aboriginal culture and the impacts that colonization and 
residential schools have had on Aboriginal families and their surrounding communities. 
 

 
 

- continued on page 21 - 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 20) 

 
HALDIMAND NORFOLK JUSTICE FOR WOMEN (H-N J4W) ACTIVITIES (CONTINUED): 
 
H-N J4W also held a peaceful vigil on September 30, 2014 at THE CIRCLE GAME in Port Dover. Over 45 
community members attended the evening to show support. The evening included drumming, singing, and a 
peaceful walk to the beach where a healing circle took place to show respect/support for missing and 
murdered Aboriginal women and their families. At the vigil, two family members spoke about the loss of 
their loved ones and the impact on their families and communities. The evening was powerful and poignant. 
 

 
 
On October 3, 2014, H-N J4W attended a vigil which was held in New Credit. We had a great turnout, and the 
supporting people stood at the main intersection and peacefully walked around holding the boards that 
were filled with “Faceless Dolls” in order to raise awareness about the issue of missing and murdered 
Aboriginal women. Afterward, we convened at the NEW CREDIT COMMUNITY HALL for a spiritual ceremony to 
support the families of these women in our community. 
 
At the vigils, H-N J4W presented a banner to each family member who had lost a loved one. Banners will be 
used in the future to continue to raise awareness of this important cause. 
 
H-N J4W is using the “Faceless Doll” boards in a travelling exhibit to continue our commitment to this cause.  
 
~ Sarah Smith, JUSTICE FOR WOMEN REVIEW TEAM Coordinator ~ 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 21) 

 
THE PEEL COMMITTEE AGAINST WOMAN ABUSE (PCAWA) COMMEMORATES “SISTERS IN SPIRIT”: 
 
The PCAWA participated in Peel’s third annual “Sisters in Spirit” (SIS) vigil at Gage Park in Brampton, Ontario. 
Every year on October 4th across Canada, these vigils are held to honour the lives of missing and murdered 
Indigenous women and girls. This year we were proud to partner with the MÉTIS NATION OF ONTARIO, the PEEL 

ABORIGINAL NETWORK, and the CENTRAL WEST LHIN to host this event. 
 
SIS vigils were started in 2006 by Bridget Tolley after her mother was found murdered in Maniwaki, Quebec; 
and now these vigils are a nationwide initiative of the NATIVE WOMEN’S ASSOCIATION OF CANADA. 
 
The vigil began with an opening prayer, song, and smudging ceremony led by Elder, Joseph Paquette, of the 
MÉTIS NATION OF ONTARIO and the PEEL ABORIGINAL NETWORK, followed by a line-up of speakers and politicians 
who spoke of the urgency for a national response to the issue of violence against Indigenous women and 
girls. The politicians and other speakers acknowledged that such violence is rooted in a complex and 
intersecting set of socio-political and economic injustices, and urged the FEDERAL GOVERNMENT to begin a 
national inquiry into missing and murdered Indigenous women as a first step toward healing, changing, and 
ending violence against these communities. 
 
Representatives from Indigenous communities in Peel then shared first-hand accounts of how violence has 
affected them (and their loved ones), which had a great impact on those in attendance. The evening was 
brought to a close with a prayer and candle-lighting ceremony to honour the lives of women who have been 
taken due to gender-based violence. 
 
 

    
 
 

Many community members working in the area of violence against women were in attendance, along with 
David Zimmer, Minister of Aboriginal Affairs, MP Brad Butt, MPP Vic Dhillon, MPP Harinder Malhi, MPP Amrit 
Mangot, and Peel Police Chief Jennifer Evans. 
 
~ Tasleem Rasool and Toni Francis (on behalf of the PCAWA) ~ 
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NEWS FROM THE NIAGARA COALITION TO END VIOLENCE AGAINST WOMEN (CEVAW): 
 
In the spring of 2014, the CEVAW developed a strategic plan that took into consideration directions, goals, 
actions, and the setting of priorities for its next three years. These priority areas will provide the opportunity 
to further advance the Coalition, and will continue to place a high value on the well-being of abuse 
survivors, as well as developing the capacity of the Coalition to meet the needs of member agencies, their 
clients, and the community. 
 
The most important areas of consideration are “Infrastructure and Marketing”, “Advocacy”, “Engagement”, 
and “Education and Awareness”. Agency members sitting on each of these sub-committees have moved 
quickly to develop goals which address the actions identified below: 
 
Infrastructure and Marketing: 
 
 create a marketing plan to promote the Coalition to other sectors (e.g., health, social service, educational 

institutions) 
 design an infrastructure that maximizes engagement, accountability, and members’ use of time, and 

values constructive participation 
 create an “orientation”/ “welcome” package 
 
Advocacy: 
 
 create a user-friendly resource site, which is linked to the CEVAW website 
 offer training about “risk assessment” to create a common understanding of this issue 
 host a presentation on poverty statistics and include a gender analysis 
 recruit male champions of VAW issues, and advocate for their participation in creating effective 

interventions for abusive men 
 
Engagement: 
 
 be engaged in other regional initiatives (e.g. “Next Niagara”, Aboriginal community activities) 
 provide training on cultural competency and indigenous historical perspectives 
 increase the engagement of men and boys 
 intersect with school boards to implement existing curriculum tools regarding VAW 
 
Education and Awareness: 
 
 increase education and awareness of VAW issues for individuals, families, and communities 
 create a poster exhibit targeting abuse in teen dating relationships    
 develop a training plan that identifies the needs of front-line staff  
 
~ Sandy Toth, Executive Director, DESIGN FOR A NEW TOMORROW ~ 
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THE “REDRESS PROJECT” FROM D.A.R.T. - OXFORD: 
 
The D.A.R.T. - OXFORD, the ZONTA CLUB OF WOODSTOCK, and community members will be joining forces during 
the upcoming “16 Days of Activism”. Beginning on Tuesday November 26th, we will feature Sandy Monture 
(a speaker from SIX NATIONS), with Luan Staats on guitar, during our gathering at the WOODSTOCK ART 

GALLERY. This will be followed by a display of the “REDress Project” at this location on December 4th. 
 

 
 
~ Diane Harris, Executive Director, INGAMO HOMES ~ 
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DISTRICT OF PARRY SOUND DOMESTIC VIOLENCE COORDINATING COMMITTEE SUMMARY OF EVENTS: 
 
The DISTRICT OF PARRY SOUND DOMESTIC VIOLENCE COORDINATING COMMITTEE (DPSDVCC) has continued to make 
positive strides towards increased community collaboration, greater involvement with area high schools 
and local communities, and implementing a number of annual projects. A complete overview of the 
committee and its activities can be found at: www.dpsdvcc.ca. 
 
In late September, we held our “11th Annual Walk for Community Safety” to raise awareness about violence 
towards women and children. The weather was fantastic, and we had the best turn-out we’ve seen in 
several years. This event is dedicated to Natalie Novak and Valerie Gutteridge – two area women who were 
killed by domestic partners – and to all women and children impacted by domestic violence. As well, we 
spoke about the “Sisters in Spirit” campaign, and participants were encouraged to remember murdered and 
missing Aboriginal women while walking. Literature about this campaign was also made available.  
 
The “Walk” itself began at MARKET SQUARE PARK and followed a one-kilometre route through the downtown 
core of Parry Sound. Participants were encouraged to carry signs and banners about violence against 
women and children. We were very thankful to again have local radio host, Kent Matheson, as the emcee, 
and appreciated his promotion of the “Walk” in the weeks before the event date. Preceding the “Walk”, a 
local elder from WASAUKSING FIRST NATION, Roberta Judge Rice Clements, said an opening prayer while 
tobacco ties were distributed. As well, the “Little Spirit Singers”, a group of young females (also from 
WASAUKSING FIRST NATION), moved the participants with their beautiful singing. They performed again after 
the “Walk”. We have been honoured to have them singing for us over the past several years, and look 
forward to hearing them again next year. Town Councillor, Bonnie Keith, started the participants off with a 
rousing tune on her bagpipes, despite feeling under the weather. Mayor Jamie McGarvey and one of the 
ladies from the DPSDVCC “Women’s Advisory Group” carried the lead banner for the second consecutive 
year, followed by almost 100 women, children, and men. 
 
Participants returned to MARKET SQUARE PARK afterwards and enjoyed sumptuous offerings, including a 
variety of wraps and cookies, prepared by students from the PARRY SOUND HIGH SCHOOL “Hospitality 
Program”.  As well, our guest speaker, Dawn Novak, spoke about the impact of her daughter’s death, and 
showed a film that she and her husband, Ed, have created about Natalie, entitled, “If Only … Nat’s Story”.   
 
Many thanks are extended to the people who helped make the “Walk” a success – especially those who 
were able to take part. Many of the participants have attended this event over the past several years, but 
we saw many new faces, as well. 
 
Dawn Novak is also the keynote speaker at our annual presentation for the grade 10 students at two area 
high-schools called, “If You See It, Speak It!” This November marks the 6th year of the project, which was 
initiated by the Novaks. They want to help ensure that no one else goes through the type of abusive 
relationship that their daughter endured. Students learn about domestic violence, including how to get 
help, or help a friend. Students also rotate, in groups, through a number of “mini” workshops that are 
hosted by DPSDVCC members. Various topics are presented (e.g., drug-facilitated sexual assault, functional 
versus dysfunctional relationships, mental health, and legal issues). Following each presentation, school 
counsellors always notice an increase in student requests for assistance. 
 

- continued on page 26 - 

http://www.dpsdvcc.ca/
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DISTRICT OF PARRY SOUND DOMESTIC VIOLENCE COORDINATING COMMITTEE SUMMARY OF EVENTS (CONTINUED): 
 
Also in November, the DPSDVCC is sponsoring radio and newspaper ads about VAW issues. This year, we 
have including artwork by area high-school students from a new project which occurred last spring – “Stop 
the Silence, End the Violence” – where students were invited to submit posters and public service 
announcements (PSAs) about VAW issues. Cash prizes were offered, and the winning posters and PSAs will 
be on display at the local high schools and in DPSDVCC member agencies. This project will be repeated in the 
future, and we hope to have an even greater response so that a travelling exhibit of entries can be created. 
 

            
 

We are also making plans to submit a series of articles to the local newspapers about the DPSDVCC. Some of 
the member agencies intending to prepare write-ups about their services include the local women and 
children’s shelter (ESPRIT PLACE FAMILY RESOURCE CENTRE), MUSKOKA/PARRY SOUND SEXUAL ASSAULT SERVICES, the PAR 
program, and the CHILDREN’S AID SOCIETY NIPISSING AND PARRY SOUND. 
 
Additionally, in September, for the first time, DPSDVCC members attended the “Sundridge Fall Fair” and 
shared an information booth with member agency, the ALMAGUIN HIGHLANDS O.P.P. (an annual attendee). 
There was much interest, and questions about the DPSDVCC, from fair participants. Committee members 
felt that this initiative was worth repeating and was a great way to get information to outlying communities. 
 
Our newest project will be to participate in “One Billion Rising” in February 2015. We have just begun 
planning, and members are looking forward to dancing with area students and community members.   
 
~ Donna Amyotte, Administrative Coordinator, DPSDVCC ~ 
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VIOLENCE AGAINST WOMEN: A POINT OF DEPARTURE FOR ADVOCACY: 
 

Le pouvoir que Dieu donne au monde est dans la main de la femme ... ce ne pas pour rien on nous 
persécute avec la violence; la violence faite à la femme n'est que une arme de faibles. Réveillons-
nous braves filles et femmes, luttons tous ensemble dans un seul esprit. Ensemble nous vaincrons! 
(The power that God gives to the world is in the hand of the woman ... it is not for nothing we are 
persecuted and violated. The violence is for the weak. Let us wake up brave girls and women, 
fighting together in one spirit. Together we shall conquer!) – W. Muchuba, the COMMUNITY OF 

WOMEN ADVISORY COMMITTEE 
 
The barriers, impacts, and effects that violence against women poses are many; yet, so too are the infinite 
possibilities for advocacy – to educate, enlighten, empower, and, in turn, effect progressive change on a 
personal and systemic level. And so, the COMMUNITY OF WOMEN ADVISORY COMMITTEE (CWAC) of the YORK 

REGIONAL VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE (YRVAWCC) starts here: deconstructing the term 
“violence against women” by relaying personal experiences, to establish the parameters for advocacy-
oriented initiatives and activities to be undertaken between September 2014 and March 2015. 
 
It has been realized that the lived experiences of those who identify as survivors serves as an integral part of 
meaningful activism. M. Sembos of the CWAC reiterates that, “Providing our personal experiences will 
educate and bring awareness towards a stagnant judicial system and outdated services for both abused 
women and children. It needs to be said that there is much work to be done to better provide effective legal 
and social services, especially in the post-event of an abusive situation involving women and children.”    
 

 
 

 
- continued on page 28 - 
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VIOLENCE AGAINST WOMEN: A POINT OF DEPARTURE FOR ADVOCACY (CONTINUED): 
 
As a result of insightful and informative dialogue at our meeting on Tuesday October 14, 2014, the CWAC 
established the following as the foci for advocacy: 
 

 to provide client-centered, service-delivery workshops to community agencies and the YORK REGION 

VIOLENCE AGAINST WOMEN COORDINATING COMMITTEE, with an emphasis on safety planning and integrating an 
intersectional approach to the provision of services; 

 

 to nurture and increase youth participation and involvement in VAW initiatives, with a focus on 
empowering young women and engaging boys in the conversation; and, 

 

 to offer outreach to local, high-school populations and develop relevant public-education materials and 
workshops. 

 
To effectively advocate and understand the fundamental purpose of advocacy, we must know ourselves – to 
acknowledge ourselves as agents of change, and identify our experiences and motivations as intrinsic to the 
process of activism. It is this awareness that has caused personal matters to become political – birthing 
movements of social change over the course of time. 
 
Collectively, as the CWAC, we hope that “we can successfully make a positive difference through improved 
awareness and education in the community – one that positively empowers women and men in ending the 
cycle of abuse and its debilitating effects, and preventing re-victimization. [This would include] improving the 
level of respect, compassion, and quality of life for all, with a view to global peace and unity.” – D. Cherry, 
the COMMUNITY OF WOMEN ADVISORY COMMITTEE 
 
For more information, please contact the committee at: coorvawcc@gmail.com. 
 
In solidarity … 
 
~ Chantelle M. Walters, YRVAWCC Coordinator and Member of the CWAC ~ 
 

********************************************************** 

NEWSLETTER SUBMISSIONS 
 

If you wish to contribute to the Spring 2015 
edition of the BBW newsletter, please send 
your articles and images to Linda Bangay at: 

llbmem@cogeco.ca. 
 

All submissions are due by 
Friday February 27, 2015. 

 

Thank you! 

mailto:coorvawcc@gmail.com
mailto:llbmem@cogeco.ca

