
 

Ontario’s New Roundtable on 
Violence Against Women 

 
 

Ontario’s new permanent “Roundtable on Violence 
Against Women” was announced, and held its 
inaugural meeting, on March 31, 2015 at the Ontario 
Legislature. Further details about this can be found 
at: http://news.ontario.ca/owd/en/2015/03/first-
meeting-for-ontarios-roundtable-on-violence-
against-women.html. 
 
The roundtable is one of 13 key initiatives from It’s 
Never Okay: An Action Plan to Stop Sexual Violence 
and Harassment (www.ontario.ca/ItsNeverOkay), 
which was launched earlier this year. 
 
The Roundtable provides advice to the government 
on ongoing and emerging issues of gender-based 
violence. It is co-chaired by Farrah Khan of the 
BARBRA SCHLIFER COMMEMORATIVE CLINIC and Sly 
Castaldi, Executive Director of GUELPH-WELLINGTON 

WOMEN IN CRISIS. 
 
Membership is made up of representatives from 
more than 20 organizations that have considerable 
expertise in preventing and responding to sexual 
violence and harassment issues in the province 
(http://news.ontario.ca/owd/en/2015/03/member
ship-of-the-roundtable-on-violence-against-
women.html). 
 
The plan is for the Roundtable to meet quarterly 
throughout the year. 
 
“After our first two meetings, the commitment of 
our permanent “Roundtable on Violence Against 
Women” to help create a province where everyone 
can live with dignity and respect has been incredibly 
gratifying,” said Minister Tracy MacCharles (the 

Minister Responsible for Women’s Issues), who 
convened the Roundtable. 
 
“Violence against women is a serious problem that 
crosses every socio-economic and cultural boundary. 
It is not acceptable anywhere in our society, and we 
all must have a part in ending it.” 
 
 

 

Provincial 
VAWCC 

Newsletter 
 

Summer 2015 

IN THIS ISSUE … 
 

ONTARIO’S NEW ROUNDTABLE ON VAW 1 
 

VAWCCS RESPOND: CHANGES TO VICTIM SERVICES 

AND PAR PROGRAMS IN ONTARIO 2 
 

PERSISTING INEQUITIES … 5 
 

INVESTIGATING A LENS OF IPV: A CASE STUDY OF  

THE OFFICE OF THE CHILDREN’S LAWYER 6 
 

IS “JOHNSON’S TYPOLOGY” THE NEW “CYCLE OF 

ABUSE”? 7 
 

MANDATORY CHARGING RESEARCH: PROPOSAL 

TO THE BBWON 9 
 

THE LONG SHADOW OF MIKE HARRIS 10 
 

LOSING O.P.P. SERVICES IN RENFREW COUNTY … 12 
 

BBWON FALL FORUM 2015 13 
 

REPORT ON THE “TASK FORCE ON MISOGYNY,  

SEXISM, AND HOMOPHOBIA” …                      14 
 

CAFE AND THE “SELECT COMMITTEE ON SEXUAL 

VIOLENCE  AND HARASSMENT” REPORT            15 
 

TRUTH AND RECONCILIATION 16 
 

COMMUNITY PROJECTS AND UPDATES 17 

http://news.ontario.ca/owd/en/2015/03/first-meeting-for-ontarios-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/first-meeting-for-ontarios-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/first-meeting-for-ontarios-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/first-meeting-for-ontarios-roundtable-on-violence-against-women.html
http://www.ontario.ca/itsneverokay
http://www.ontario.ca/itsneverokay
http://www.ontario.ca/itsneverokay
http://www.ontario.ca/ItsNeverOkay
http://news.ontario.ca/owd/en/2015/03/membership-of-the-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/membership-of-the-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/membership-of-the-roundtable-on-violence-against-women.html
http://news.ontario.ca/owd/en/2015/03/membership-of-the-roundtable-on-violence-against-women.html


 

 

Page 2 

 

Provincial VAWCC Newsletter  

VAWCCs Respond: Changes to VICTIM SERVICES and 
PAR Programs in Ontario 

 
The BUILDING A BIGGER WAVE ONTARIO NETWORK (BBWON) carried out a survey of VAWCCs between March and 
July of 2015 to gather input from across the province about changes to VICTIM CRISIS ASSISTANCE AND REFERRAL 

SERVICES (VICTIM SERVICES) and PARTNER ASSAULT RESPONSE (PAR) PROGRAMS, and to begin to understand the 
impact of funding decisions on the broader community. 
 
The survey tested the ability of the BBWON to gather the different perspectives and experiences of VAWCCs 
– in order to move us down the road of active learning about “collective impact” as a system, and to help 
VAWCCs and government to move beyond “siloed” decision-making. The survey was designed to help us 
reflect on changes, concerns, strengths, and issues in order to help VAWCCs and the government be more 
strategic and aligned in our efforts to end violence against women and children. 
 
Thanks to everyone who participated and took the time to provide great information and insights on these 
issues. We’ve posted a PowerPoint presentation with the results of the survey on the BBWON website 
(http://buildingabiggerwave.org) that you can download for your next VAWCC meeting. We will also post a 
full report with all of the important comments that were provided. Here is a short summary from the survey: 
 
 There was an excellent VAWCC response and engagement with the survey. 85% (n=41) of VAWCCs from 

all six regions of the province provided detailed feedback. The survey reflects the diverse perspectives of 
VAWCCs in Ontario. Several VAWCCs did not participate, or limited their participation, because of 
concerns about conflicts of interest. This is something that requires further discussion. 

 77% of the survey responses came from VAWCCs across the province that took the time to discuss the 
survey and respond as committees. 23% of responses were from individual VAWCC members. 

 Most VAWCCs have PAR PROGRAM providers (92%) and VICTIM SERVICES (87%) at their committee tables and 
are aware of funding and program changes. 

 
 

 
 
 
 
 
Changes to VICTIM SERVICES: The survey responses reflected differing realities in communities as a result of 
changes to VICTIM SERVICES: 13% reported there was no change in funding, 17% reported an increase in 
funding, and 42% experienced a decrease in funding.    
 
When asked about the anticipated impact of funding and/or program changes to VICTIMS SERVICES in their 
respective communities, between 35% and 46% of respondents believe the impact will be negative. 22% to 
37% believe there will be no change, and between 10% and 20% believe there will be a positive impact. 10% 
to 20% answered, “Don’t know”.  
 
 

- continued on page 3 - 
 
 
 

“VICTIM SERVICES had been at the 
table until recent funding cuts … 
this is a huge loss for our ability 

to collaborate.” (survey) 

 

http://buildingabiggerwave.org/
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 VAWCCS RESPOND: … (CONTINUED FROM PAGE 2): 
 

 46% believe there will be a negative impact on victim safety 

 44% believe there will be a negative impact on community collaboration 

 21% believe there will be a positive impact on the capacity to connect victims with services 
 
The most significant impacts on communities as a result of changes to VICTIM SERVICES were: fewer services, a 
greater negative impact on vulnerable community members, and a reduction in public education and 
coordination activities. On the positive side, some respondents indicated: an increase in services and 
collaboration, and the perception that VICTIM SERVICES will be stronger partners in the referral process. Some 
commented that they don’t know, and that it is too early to tell. 
 
It appears that the impact is largely negative for communities that have lost funding, and unchanged or 
positive for communities that have maintained or received increased funding. In some communities VICTIM 

SERVICES are part of local police services and have not been impacted by changes (although some of these 
indicated that they are struggling with cuts to funding, as well). 
 
Changes to the PAR PROGRAM: VAWCCs are aware of changes to the PAR program, and 79% have had 
discussion at their tables about these changes. 
 

 85% of VAWCCs believe there will be an impact because of the changes, and only 6% believe the impact 
will be positive. 

 62% believe there will be less opportunity for people who are not mandated by the court to get help. 
 
18 specific comments were offered about the impact of PAR PROGRAM changes. Negative effects included: 
 

 adverse impacts on those men who experience literacy and/or mental health issues (as well as 
immigrants/newcomers/refugee clients) with the new 12-week program 

 increase in recidivism and reduced program effectiveness because of the loss of the four-week 
“consolidation period”, compared with the previous 16-week program 

 less contact and support for victims 

 concern about the funder conceptualizing PAR as purely an educational group 

 PAR representatives not being able to continue participation on VAWCCs because of the cuts 
 
Some of the positive impacts include: 
 

 12-week program helps in eliminating long wait lists (thereby increasing victim safety) 

 increased funding means an increase in the number of people receiving service 
 
When asked about the specific impacts of shortening the PAR PROGRAM from 16 weeks to 12 weeks, VAWCCs 
responded as follows: 
 

 87% are concerned about the impact on program effectiveness (4% not concerned) 

 86% are concerned about victim safety (4% not concerned) 

 22% believe the changes have reduced wait times (38% disagree and 34% don’t know) 
 
 

- continued on page 4 - 
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VAWCCS RESPOND: … (CONTINUED FROM PAGE 3): 

 
 
 
 

 
 
 
 
 

When asked about the impact of new PAR service targets, 76% of VAWCCs see the potential for the PAR 
program to lose funding and service capacity when targets are not met. 58% are concerned about the 
potential loss of the PAR PROGRAM in their communities if targets are not met, and 68% noted that these 
programs couldn’t control or increase their referrals in order to meet targets. 
 
There were many comments about what VAWCCs see as the greatest impact on the community as a result 
of changes to the PAR PROGRAM: 
 

 “It weakens our service network and creates unrealistic expectations of one of the few programs that is 
mainly for men in our community.” 

 “Eliminating the wait list has been positive, but it is too early to tell if victims are safer.” 

 “We don’t have enough information to answer yet.” 

 “These changes magnify the problem of a one-size-fits-all approach to service delivery that is solely 
justice-oriented …” 

 
Local Trends: The final question on the survey was about “local trends”, and VAWCCs identified these as 
their top three concerns: 
 

1. increased use of peace bonds in DV situations 
 

2. DV offenders referred to anger management instead of PAR 
 

3. increase in the number of women charged and referred to PAR 
 
Again there were many important additional comments about local trends: 
 

 Translators in court are not properly trained. 

 There is a push to get things resolved faster in the courts. 

 Police are directing victims to get peace bonds. 

 The goals of specialized DV courts are no longer effectively addressed. 
 
There is a great deal of data, information, and opportunities for additional analysis and learning with this 
survey. Thank you to all who participated, and please let us know if you have any questions! 
 
 
~ Colleen Purdon ~ 

 

“The changes result in a significant cut 
to the content, which will limit the 
ability of the program to cover the 

issues that are essential to an effective 
and accountable program.” (survey) 

 

“There’s a drop in the 
reporting of DV to police, 

although the shelters 
are full.” (survey) 
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Persisting Inequities at the Intersection of 

Multiple Identities of Victims of Violence Due to 
Inequities in Social Determinants of Health and Well-Being:  

Literature Review Summary from the 
PEEL INSTITUTE ON VIOLENCE PREVENTION 

 
Inequality is merely the difference between individuals or population groups, and may not necessarily be 
unjust. However, when these differences between individuals and population groups are preventable and 
avoidable, it makes them unfair and unjust. This unjust inequality is defined as inequity. The PEEL INSTITUTE ON 

VIOLENCE PREVENTION recognizes that inequities are present in the day-to-day lives of individuals in the REGION 

OF PEEL, and that health and social-service agencies have not yet been able to eliminate the inequities seen 
across the diverse populations of this region. 
 
An individual’s good health and well-being does not result only from the absence of disease. It needs to be 
understood from a holistic perspective – as reflected in the “Aboriginal Circle of Health” that incorporates 
the physical, mental, spiritual, and emotional dimensions in an interrelated way. Life conditions greatly 
influence the health of an individual and overall population health. Social determinants of health and well-
being are the conditions in which people are born, grow, live, work, and age. These societal factors are 
shaped by the distribution of money, resources, and power at local, national, and global levels. 
 
The “Equity Framework” proposed by the PEEL INSTITUTE ON VIOLENCE PREVENTION contributes to the discussion 
of racism, oppression, equity, and determinants of health and well-being. It prioritizes gender and race as 
key determinants of health that together play a central role in the everyday life experiences of an individual. 
Gender and race often cannot be ignored as they intersect with other social determinants of health and 
well-being. Additionally, the intersectionality of any social determinants should result in optimal health in all 
of its aspects – physical, emotional, spiritual, and mental. The intersection of social determinants in this 
model further indicates an array of experiences that can result from various life circumstances. Thus, all life 
experiences are equally valuable and must be equally addressed in the community. This framework has also 
been designed to reflect the outlook of the service provider, which is based on her/his own life experiences. 
The challenge for the service provider is to understand an experience different from her/his own, and when 
that is achieved, there is a vision for a more unified community that eliminates unjust differences among the 
diverse populations. 
 
The PEEL INSTITUTE ON VIOLENCE PREVENTION is striving to implement this framework by doing the following: (a) 
establishing a Peel working group to engage in a process of selecting appropriate tools for measuring and 
monitoring the implementation of the framework; (b) analyzing health and social inequities, and their 
impact on services, for survivors of violence (separately for men and women); (c) building health and social 
services for survivors of violence using equity principles; (d) monitoring the potential for doing harm; (e) 
developing a training model; and, (f) establishing a knowledge-transfer strategy. 
 
For more information, please contact me at: mriutort@fspeel.org. 
 
~ Monica Riutort, PEEL INSTITUTE ON VIOLENCE PREVENTION ~ 
 
 
 

mailto:mriutort@fspeel.org
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Investigating a Lens of Intimate-Partner Violence (IPV): 
A Case Study of the OFFICE OF THE CHILDREN’S LAWYER 

 
 
Abstract: September 2014 
 
The purpose of this research project was to explore the practices of the OFFICE OF THE CHILDREN’S LAWYER (OCL) 
in cases where intimate-partner violence (IPV) was present. From June to August 2014, the research team 
interviewed nine front-line workers in the violence-against-women (VAW) sector, to examine the extent to 
which OCL investigators recognized patterns of control in IPV, the need for safety assessments in the context 
of such violence, and the consequences of trauma.  
 
The findings suggest that there is a large discrepancy among OCL assessors regarding their capacities to 
adequately identify IPV and to collaborate with front-line VAW workers in corroborating recommendations. 
This discrepancy has implications for the ways in which mothers and children experience custody and 
separation negotiations, and for their safety. Separation, and subsequent custody negotiations, mark 
moments of significantly-heightened risk for mothers and children. Thus, such a wide variance among OCL 
assessors has direct, and possibly severe, consequences.  
 
Although limited in scope, the report serves as a foundation for future research regarding the OCL’s policies 
and practices. It also indicates the need for a review of OCL assessment tools to ensure that they effectively 
identify IPV and the subsequent safety measures required. The report finds important implications for OCL 
assessors when navigating custody negotiations where IPV is present. The recommendations include:  
 
 Increase collaboration between the OCL and front-line VAW workers, whose experience and knowledge 

facilitate a better understanding of the complex context women experiencing IPV face as they navigate 
custody decisions. Front-line VAW workers’ capacities in identifying IPV will facilitate recommendations 
that acknowledge IPV, and promote measures that will increase the safety of women and children. 

 
 Increase transparency and information-sharing around OCL policies and practices to facilitate front-line 
VAW workers’ capacities in helping mothers and children navigate separation and custody negotiations. 

 
 Review training and other mechanisms for education and improvement of OCL assessments to ensure 
“high-conflict” relationships are distinguished from relationships where IPV is present. Ensure that 
training is trauma-informed, and informed by intersectionality and the diverse needs and experiences of 
women experiencing IPV. 

 
 Prioritize women’s and children’s safety in the context of the best interests of the child, with an explicit 

acknowledgment that exposure to IPV continues to occur following separation. Thus, when IPV is present, 
the violent partner’s contact and involvement with children should be permitted only when the safety of 
women and children is prioritized.  

 
 
~ Alison Taylor, M.S.W. Candidate at CARLETON UNIVERSITY and Emily Hiltz, Ph.D. Candidate at CARLETON 

UNIVERSITY (on behalf of the OTTAWA COALITION TO END VIOLENCE AGAINST WOMEN) ~ 
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Is “Johnson’s Typology” the 
New “Cycle of Abuse”? 

 
Lenore Walker’s ground-breaking work, “The Battered Woman” (1979) included a theory called the “cycle of 
abuse” that sought to describe patterns in abusive relationships. Walker’s model was based on the lived 
experiences of abuse as described by the women she interviewed. Her work was compelling – the first of its 
kind to situate violence with the perpetrator rather than the relationship. The model described a discernable 
pattern that fit the abuse experiences of the women interviewed, and, as a result, the “cycle of abuse” was 
adopted by psychologists and others working with “battered women”. 
 
Inevitably, as is sometimes the case with simple explanations for complex problems, the “cycle of abuse” 
became “mainstreamed”. For many years afterward, it appeared in social-work textbooks, education 
curricula, and training manuals across a broad spectrum of helping professions. However, women working 
with women in crisis were seeing something else – a spectrum of behaviour in addition to, and often instead 
of, the physical and sexual violence that constituted crimes in many jurisdictions, and violence that did not 
fit into Walker’s model. Not long after the release of “The Battered Women”, Ellen Pence, a social activist 
working in Duluth, Minnesota, developed a “Power and Control Wheel” (1981) based on the experiences she 
heard from over 20,000 women about the tactics abusers used to maintain their coercive control. The 
“Power and Control Wheel” identifies a set of coercive, controlling tactics used by perpetrators to enact 
what has been called “intimate terrorism”. The tactics are used in the context of a persistent and ongoing 
threat of physical and/or sexual violence.  
 
Today, the “Power and Control Wheel” is the tool most often used to describe and discuss woman abuse / 
intimate-partner violence (IPV) in North America. Nevertheless, the “cycle of abuse” theory has persisted 
long after it ceased to be entirely relevant, and many of us still find ourselves gently explaining to students, 
friends, or colleagues who don’t work in the VAW sector that there is really no “honeymoon phase”. 
 
As Ellen Pence explains, “Even when he is being nice to you, it is a part of the violence. Because if he is 
raping you, and telling you that you’re no good and you’re ugly, and three days later he is telling you, ‘You 
are beautiful’ and ‘I need you, and I want you’, it’s all part of the same thing.” 
 
In the mid-1990s, Michael Johnson, a Penn State sociologist, sought to explain the apparent differences in 
couples’ experiences of abuse through a typology. He found that the differences depended on where 
information is gathered. Women’s shelters were seeing many women who were in highly-abusive, 
dangerous, and potentially-lethal situations where men comprised almost 100% of the perpetrators. Outside 
of women’s shelters, the IPV observed and reported through general population studies appeared to be 
“less dangerous” and less gendered. This more common type, “situational couple violence”, is described as 
“an intermittent pattern of violence perpetrated by either one or both partners in response to occasional 
conflicts, with a motive to be in control of a specific situation.” Johnson and Ferraro (2005) note that, in this 
type of situation, control is not generalized to the relationship, conflicts may unintentionally escalate to 
minor violence, and  the frequency of violence is low (and somewhat equal) between genders. Johnson et al. 
concluded that intimate terrorism is not the most common form of intimate-partner violence. In fact, 
compared to what he termed “situational couple violence”, intimate terrorism is relatively rare. Despite this, 
it is always necessary to assume that coercive control is present, and that all IPV situations involve risk.  
 

- continued on page 8 - 
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IS “JOHNSON’S TYPOLOGY THE NEW “CYCLE OF ABUSE?” (CONTINUED FROM PAGE 7): 

 
In fact, Johnson’s (and similar) typologies are most often criticized because “they are difficult to use 
clinically in the prevention and treatment of IPV because they limit our full understanding of the issue” 
(Capaldi and Kim, 2007). Johnson et al., however, clearly state that, although situational couple violence is 
less likely to escalate to lethality, undertaking a thorough risk assessment is critical when dealing with IPV. 
Further to this, it is not enough to do a risk assessment, but it is also critical to be able to correctly interpret 
the level of risk and act accordingly. 
 
As for my original question – Is Johnson’s typology the new cycle of abuse – the answer is likely, “No”. We 
have indeed moved from simple explanations to those that capture more of the complexity of IPV. 
 
Johnson’s typology does characterize perpetrator behaviour in a way that implies varying levels of risk. This 
typology is, however, more useful as a descriptive rather than predictive tool because all IPV situations 
must be considered potentially lethal to some degree (and applying a typology is not sufficient to ascertain 
risk). A thorough risk assessment is always necessary because, to the undiscerning observer, intimate 
terrorism can look very much like situational couple violence. 
 
Unlike typologies, risk assessments are empirically-validated tools. Although some allow for professional 
judgement as well, they are meant to take the guesswork out of assessing the level of risk. This is especially 
important because we know that, generally, people want to stay in their relationships and may be willing to 
explain away, minimize, or even fail to mention coercive and controlling tactics that seem less serious than 
physical or sexual assault. 
 
Risk assessments examine: primary factors which indicate that the perpetrator is already engaged in 
violence (or is thinking about it); secondary factors related to the perpetrator or the relationship that may 
contribute to an increased risk of violent behaviour (e.g., recent unemployment, access to firearms, clinical 
depression, pending separation); and, victim-focussed risk factors that relate to vulnerability (e.g., 
pregnancy).  
 
Ironically, prior to Lenore Walker’s “cycle of abuse”, a typical response to IPV (e.g., battling couples, anger 
issues, etc.) was to recommend couples’ counselling – an idea that seems bizarre to us now, as we 
understand more about violence in intimate relationships. 
 
Yet, there is emerging evidence that some couples in conflict may benefit from couples’ counselling. It is, 
however, very important that couples are carefully screened, and the risk is assessed before this is offered 
as an option. We must, therefore, ensure that mainstream services – where couples may appear for 
counselling – have a thorough, nuanced, and gendered knowledge of violence in relationships. 
 
As Johnson’s typology is more widely accepted, we must also develop the requisite tools and expertise to 
ensure that we accurately and safely distinguish between situational couple violence and coercive control. 
If there is any doubt or uncertainty, we must err on the side of caution and safety. In this area, VAW-sector 
expertise saves lives. 
 
~ Pam Hanington, M.A. ~ 
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Mandatory Charging Research: Proposal to the BBWON 

 
The OTTAWA COALITION TO END VIOLENCE AGAINST WOMEN (OCTEVAW) would like to propose that the BBWON, 
and its membership, look at the impact and effectiveness of mandatory charging. Our front-line, VAW 
workers have observed that women have different expectations and opinions of mandatory charging and its 
impacts. We are keen to work in collaboration on this issue, given the provincial nature of the policy. 
Ultimately, we would like to look at the results of the proposed research and determine whether or not 
VAWCCs wish to: continue with the status quo; continue with status quo (with changes regarding how it is 
effectively implemented); or, propose alternative frameworks for consideration to the province. With 
Kathleen Wynne as Premier, and Minister Yasir Naqvi (who has policing in his portfolio, and is a champion of 
projects to help end VAW in Ottawa), we feel that now is an optimal time to review mandatory charging. 
  
This research would be conducted on multiple levels and with multiple areas of focus. It would include 
gathering survivor perspectives, surveying those engaged in the justice process (including police services, 
the Crown, the V/WAP, and others), and examining the literature, and other provinces’ and countries’ 
approaches, to intimate-partner violence. Reviewing the impact of mandatory charging is one of the 
recommendations that came out of Transforming our Communities: Report from the “Domestic Violence 
Advisory Council” for the Minister Responsible for Women’s Issues (2009), which emphasized conducting an 
intersectional analysis to consider the impact on particularly-marginalized communities of women. 
  
We hope that this can be a joint project for consideration by the BBWON membership. As a first step, we 
would like to bring all the members of the BBWON together to leverage an incredible funding opportunity 
that can support research on this topic. There is a program that supports post-doctoral initiatives with 
matching funding – up to $7,500 (www.mitacs.ca/en/programs/accelerate/apply-now). This means that if 
we can raise $7,500, we could receive a grant of another $7,500 to match this. With 48 members in the 
BBWON, it means that each one of us needs to chip in only $157 to receive the additional $7,500 – for a 
total of $15,000 in research support! With a success rate of over 90% on applications, this is a pretty 
incredible result from a small contribution. Together we can make the wave happen.  
  
We have been working with Deb Conners, a Ph.D. student (almost finished and soon to be post-doc!) with a 
formidable amount of expertise in VAW, and intimate-partner violence, in particular. Deb would also receive 
support from Holly Johnson, a leading academic based at the UNIVERSITY OF OTTAWA. If VAWCCs are able to 
confirm their commitment in early September, then we could apply for funding and map out the scope of 
the project with Deb and Holly at the end of October during the BBWON Forum. We could also create a 
provincial advisory committee and/or work with the existing BBWON steering committee to further support 
this initiative. At this stage, it is an idea – and a question for your committee to ask its membership about 
the possibility of pooling resources using the BBWON as the vehicle. An e-mail request will follow shortly. 
 
Biography: Deborah Conners has been an activist in the women’s movement for over 20 years. She was the 
coordinator of a women’s centre in Prince Edward Island in the mid-1990s, and, after moving to Ottawa in 
2000, worked on the “Barrier Elimination Plan Project” which addressed access to services for lesbians 
experiencing IPV. Currently, she is completing her Ph.D. in Sociology at CARLETON UNIVERSITY, which is focussed 
on how responses to male perpetrators of intimate-partner violence are evolving.  
 
If you have questions, ideas, or comments in the meantime, please feel free to contact Erin Leigh, Executive 
Director, OTTAWA COALITION TO END VIOLENCE AGAINST WOMEN, at: ed@octevaw-cocvff.ca. 
 
 

http://www.springtideresources.org/sites/all/files/Transforming_Our_Communities.pdf
http://www.springtideresources.org/sites/all/files/Transforming_Our_Communities.pdf
http://www.mitacs.ca/en/programs/accelerate/apply-now
mailto:ed@octevaw-cocvff.ca
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The Long Shadow of Mike Harris 
 
The CANADIAN CENTRE FOR POLICY ALTERNATIVES recently released a policy report that examines the legacy of the 
“Common Sense Revolution” of Mike Harris – Ontario’s Conservative Premier from 1995 to 2002. The report 
looks at key moments of the “revolution”, and makes suggestions on how we can move forward. 
 
One paragraph struck a particular note for me: 
 
“He [Harris] changed the relationship between government and 
those organizations and individuals who depend on the government 
for support. The idea that civil society should be seen as a partner of 
government in building a better society was replaced by a new idea: 
that society should be regarded as parasitic supplicants whose fate 
depended on the grace and favour of government.” (p.12) 

 
This notion that organizations providing services to vulnerable people 
are “parasitic” has set down deep roots in government and established 
a polarized, cultural dynamic between funders, and community leaders 
of transfer-payment agencies and the people they serve. 
 
We need to reveal these attitudes and expose them to the light. This dynamic is only one small step away 
from directly blaming vulnerable people for needing government support in the first place, and it is central 
to the rhetoric that blames “big government” for the ills of the world. This is all part of an industrial-age, 
capitalist-based worldview that says simply: “All people are created equal, and your success or failure is 
entirely dependent on your effort and ability.” Therefore if you need help, you are weak and automatically 
cast as a less-valued member of society. Our systems clearly reflect these attitudes and beliefs. Although in 
Canada we have, at times, tried to balance them with a social-safety net, this support is being steadily 
eroded by those who are more comfortable blaming individuals for their life situations. Mike Harris may 
not have started that erosion, but his government firmly embraced it. 
 
Organizations that support vulnerable people do the heavy lifting on our most complex social issues, but are 
viewed by (some) bureaucrats as beggars who are never satisfied. Advocates for our most vulnerable are 
cast as “problems to be managed”, rather than allies in the struggle for justice. The entire frame is 
wrong, and yet this is the chorus that has found great support with large numbers of people who have been 
raised with this mentality, and via propaganda that incites resentment toward paying taxes for a quality of 
life that includes everyone. This is the worldview of the rugged individualist, the libertarian, and the social 
conservative that has proven to be unjust, untrue, and unsustainable. We need to correct our perceptions 
and adjust our systems to reflect the 21st-century reality that we are social beings who are interconnected 
and interdependent. It is actually the people pushed to the margins of society who can help us find our way, 
because they have the direct experience of how the system does not work (and are the least invested in 
maintaining it). We need them, and we need each other. The Earth is a finite place – we sink or swim 
together, and we are only as strong as our most vulnerable people. When we look at the current reality of 
our Aboriginal peoples, single moms with kids, disenfranchised youth, older adults, immigrants, and persons 
with disabilities, it is clear that we are not doing well. We have to do better – all of us. 
 

- continued on page 11 - 
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 THE LONG SHADOW OF MIKE HARRIS (CONTINUED FROM PAGE 10): 

 
The BBWON is working to shift the devastating legacy of Mike Harris along this specific dividing line, to 
restore the idea that partnering to make social change is beneficial to all. The VAW sector is a rich resource, 
and VAWCCs are existing infrastructures that can support provincial exploration, dialogue, and decision-
making. That said, no amount of collaboration or innovation will undo the impact of unregulated capitalism 
that continues to push wealth to the upper echelons of society, while decreasing the resources offered to 
lower ones. (If you think we don’t have unregulated capitalism in Canada, look at your bank and credit card 
fees.) This is the real enemy, and we should be unapologetic about drawing a straight line between the 
unfettered greed of the powerful few and the growing poverty, violence, and injustice at the base of the 
social hierarchy. There is a direct correlation between violence rates and economic disparity that leaves 
people fighting for the scraps at the bottom of the social pile.  
 
Two articles cited in The Long Shadow of Mike Harris point to the need for our political leaders to find the 
courage to correct the lie that governments can make deep spending cuts while balancing budgets.* Mike 
Harris instituted the “Taxpayer Protection Act” to “put a political chill on any notion that a government in 
need of revenue would ever consider raising taxes.”1  This has “set the psychological tone and created the 
political conditions for such a long list of tax cuts that today, costs Ontario $19 billion”2 in revenues. In 
Canada, large corporations pay tax at a rate of only 15% (down from 22% since Harper took office). That’s 
less that the majority of middle-income earners who pay between 22% and 26%. A significant proportion of 
us pay 35% and more. It is the “uber” wealthy who can simply incorporate and pay significantly less than 
the average Canadian family. 
 
A central feature of the Harris government was cuts and changes to welfare; and yet the price tag for 
income assistance in Ontario has actually increased because of the cost of administering and policing the 
now-entrenched “workfare” model. Harris wasn’t a fiscal conservative – he was a “meanie”. He left 
Ontarians with the biggest deficit in our history – something that no government will be able to dig itself 
from under without selling off provincial assets (which is why the Wynne government is doing just that). 
 
The report recommends repealing the “Act” as a symbolic way to start a new chapter which recognizes the 
reality that has been described as a revenue problem, not a spending problem.   
 
As citizens, we can support (and call for) provincial and federal political leaders who have the courage to 
talk about raising taxes in a way that is designed to distribute wealth fairly and equitably. Look at countries 
such as Denmark that pay higher taxes, and yet rank high on the happiness index. Taxes pay for a quality of 
life. We live in one of the richest countries in the world. It is inexcusable that all of our people do not have 
homes, education, and opportunities to contribute their gifts toward a better and whole society. If we can’t 
get out from under the legacy of the Harris “common sense revolution”, we may find ourselves repeating 
history under a different kind of revolution – where the guillotine becomes the instrument of justice in the 
hands of a starving mob. It would be good to change direction before we get there. 
 
* References: www.policyalternatives.ca/publications/reports/onpolicy-long-shadow-mike-harris 
 
1. Hennessy, Trish (2014). Time to scrap this relic: Taxpayer Protection Act. On Policy, Spring 2015, p. 40. 
 
2. Tiessen, Kaylie. Taxes: A conversation whose time is now. On Policy, Spring 2015, p. 44. 
 
  

 
 

http://business.financialpost.com/executive/not-much-bang-for-the-buck-harpers-60b-corporate-tax-cuts-under-fire
http://www.policyalternatives.ca/publications/reports/onpolicy-long-shadow-mike-harris
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Losing O.P.P. Services in Renfrew County: 
Is It Happening in Your Community? 

 
EVA-RENFREW COUNTY (END VIOLENCE AGAINST WOMEN-RENFREW COUNTY), formerly the RENFREW COUNTY COMMITTEE 

FOR ABUSED WOMEN, has been bracing for some major changes to the O.P.P.’s local, domestic-violence, 
investigative team. Renfrew County has seen local police forces phased out of small communities as the 
O.P.P. has become the official authority – a transition that has taken place over the last five years. 
 
While we have not been given an official directive from the O.P.P., we were informed at our April meeting 
that the “Domestic Violence Program” (“DV Program”) is going to be phased out. The “Abuse Issues 
Coordinator” position has been left vacant after the officer was transferred, and there is no permanent 
replacement. We have been advised that the “DV Program” would be dropped by September 2015. There is 
no indication, so far, that a new system will be put into place. 
 
Renfrew County is the size of Prince Edward Island, and is comprised of a chain of small, rural communities. 
There are two courthouses for the county: one in Pembroke and one in Renfrew. The DV officer who sat on 
our VAW committee provided this snapshot of the Renfrew-Arnprior area: from October to December 2014, 
there were 76 domestic-violence incidents (with 13 resulting in charges).  
 
EVA-RENFREW COUNTY is concerned that the loss of the “DV Program” through the O.P.P. will be devastating in 
our area. This program certainly has challenges, and the judicial system is not an easy one for victims of 
domestic violence to navigate. The loss of the program, however, calls into question responsibility and 
accountability. 
 
We aren’t trying to send out the alarm – at least not yet. We would like to know what’s going on in other 
areas. Has your community been given the same warning of what’s to come in the Fall? If so, have you been 
advised about how to prepare for it? EVA-RENFREW COUNTY would appreciate hearing from your committee 
at: evarenfrewcounty@gmail.com. 
 
Comment: At the Southwest Region table, a discussion took place in light of the Renfrew O.P.P. situation. 
Disturbingly, few months ago, a Toronto MINISTRY OF THE ATTORNEY GENERAL corporate manager (overseeing 
domestic-violence-related programs) said in a meeting with transfer-payment agencies that they should 
prepare themselves for program and funding changes as domestic violence is no longer the “shiny object” 
for this government. Initially we saw the comment as inappropriate and insulting to those working on the 
VAW front-lines, but viewed it as an individual perspective that could be attributed to the speaker, and a 
tangible example of the Harris legacy (see previous article) that characterizes community partners as 
“parasitic supplicants”. 
 
The Renfrew situation casts another light on such a comment. If the current focus on sexual violence means 
that domestic violence is of lesser interest, then we are stuck in “siloed” thinking that pits VAW issues in a 
competitive context. While it is doubtful that the Wynne government views the situation in this way, if 
police services are allowed to simply eliminate critical services that support domestic and/or sexual violence 
responses, as well as coordination in the community, then we need to question whether there is in fact a 
decrease in political commitment to domestic violence playing out in the civil service. 
 

- continued on page 13 - 
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LOSING O.P.P. SERVICES IN RENFREW COUNTY … (CONTINUED FROM PAGE 12): 

 
We also need to challenge the notion that any part of the system can let go of roles and responsibilities 
without thought for the impact on community partners and, ultimately, vulnerable people. 
 
We have heard of a number of communities seeing similar changes taking place as a result of budget 
pressures. The O.P.P., municipal police services, and child-welfare agencies appear to be swinging to the far 
side of the economic pendulum in making decisions that inevitably pull them away from community-based 
services and cross-sector relationships, and lean them once more toward isolation and “siloed” operations. 
This pulling back is always a temporary thing – until the true costs of not doing prevention, education, and 
community coordination reveal the crushing need to re-establish them again. Is there anything more 
disheartening than to travel round the same circle without figuring out how to work together and manage as 
a system within the economic realities? We saw this twenty years ago when the MINISTRY OF HEALTH closed 
large mental-health institutions and downloaded services to the community (some would say abandoning 
people in need). This placed incredible stress on policing and the justice system, as well as emergency 
housing and women’s shelters. 
 
As a society, we have never recovered from these actions. While it is understandable that every organization 
has to work within its funding limitations, without careful and collective consideration of the community 
impact of withdrawing services, smaller agencies which are similarly stressed are left trying to fill in the gaps. 
Ultimately, it is our most vulnerable citizens who pay the price. Is domestic violence truly being regarded by 
bureaucrats and institutional leaders as a “shiny object” – a passing trend that can only be attended to, and 
funded, in good times? Experience and real-world statistics warn us that to do so is at our collective peril. 
 
To date, we are not aware of any organization that is cutting services AND working in consultation with their 
community partners to manage the impact. We would love to hear from you if this is happening in your 
area. We need examples and stories of bold leaders who engage their community partners in unusual and 
collaborative ways if we are to find our way toward more integrated and coordinated service solutions as a 
province. This is the leadership we need to grow. Please tell us about your community’s experiences at: 
info@buildingabiggerwave.org. 
 
 

******************************************* 
 

 
�on’t forget to register    

 

B ILDIN  A BI  ER WAVE ONTARIO NETWOR  
 all  oru       
October 29   30 

Sheraton Hotel, Toronto 
info buildingabiggerwa e org 

 
 

 
 
 

 

mailto:info@buildingabiggerwave.org
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Report on the “Task Force on Misogyny, Sexism, and 
Homophobia” in the DALHOUSIE UNIVERSITY 

FACULTY OF DENTISTRY: Excerpt 
 
June 26, 2015 
 
In December 2014, it came to light that a significant number of male, fourth-year students in the DALHOUSIE 

UNIVERSITY FACULTY OF DENTISTRY had posted sexist, misogynist, and homophobic remarks and images on 
Facebook. Some of the posts focussed on their female classmates and used derogatory, demeaning, and 
sexually-violent terms. Within a week, someone had leaked more than 50 screenshots of the Facebook 
group to the press. Shocking, nauseating, and deeply unsettling, the content (and speculation about what it 
meant) dominated the news for weeks. 
 
There were other troubling revelations, as well. For years, dental students had been adding layers of sexist, 
misogynistic, and homophobic graffiti to the wall behind the bar in the “The Cavity” – the dental students’ 
lounge. Requests to have it painted over had been brushed aside. Female dental students had complained 
to authorities about some professors’ behaviours in class, and were never told what action the faculty or 
university took, if any. 
 
The FACULTY OF DENTISTRY and DALHOUSIE UNIVERSITY came under heavy fire as traumatized students, worried 
parents, and an outraged public demanded action, demanded names, demanded expulsions and 
resignations, and, above all, demanded answers. Many others call the furor a “tempest in a teacup” – the 
Facebook posts were just locker-room talk that meant nothing. Voices were raised in variations on the 
“boys will be boys” theme; but, it soon became clear that the Facebook posts, and the institutional 
response to them, did real and lasting harm. 
 
The President of DALHOUSIE UNIVERSITY assigned the three members of the “Task Force” with the job of 
examining these events independently. This was endorsed by the university Senate. 
 
After meeting with some 150 students, faculty, staff, administrators, and members of the broader 
university and public community, receiving written submissions, and analyzing university policies, five main 
themes emerged: 
 
1. The culture within the FACULTY OF DENTISTRY permitted incidents of sexism, misogyny, homophobia, and 

racism. 
2. There was distrust and suspicion about the university’s response to reports of discrimination. 
3. On the whole, the university’s policies and processes for dealing with equity issues are as good as, or 

better than, other Canadian universities. 
4. The best route for the future is to focus on system change. 
5. Education and research is the key to significant and lasting change. 
 
In this Report, we make recommendations directed to the FACULTY OF DENTISTRY, the DALHOUSIE UNIVERSITY 
administration, and the broader university community. 
 

- continued on page 15 - 
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 REPORT ON THE “TASK FORCE ON MISOGYNY, SEXISM, AND HOMOPHOBIA” … (CONTINUED FROM PAGE 14): 

 
mment:Co The  Leadership Vacuum in Education: 

 
The DALHOUSIE UNIVERSITY example again verifies the entrenchment of institutional misogyny, sexism, and 
homophobia that persists despite legislation, policies, and the significant presence of women in educational 
settings. (People assume that a gender “tipping point” occurs when at least 30% of those in a male-
dominated profession are female – thereby causing a shift toward equity in the organizational culture.) 
 
In many ways, the Dalhousie dentistry faculty reflects the social world where, despite our accomplishments, 
women are still assaulted and/or diminished by men who feel entitled to treat women as less deserving of 
human rights, respect, and dignity. We need a radical re-visioning of leadership in our educational 
institutions and a commitment to the rooting out of these deeply-seeded attitudes and practices – both at 
the individual and system levels. 
 
“It’s Never Okay” – the  action plan to stop sexual violence and harassment in Ontario – takes important 
steps toward naming the issue and changing the misogynist culture on university and college campuses. It 
will, however, inevitably fall to educational leaders throughout the system to actually lead the change. To 
accomplish this in the 21st century, we have to be the change we want. How educated are our leaders in 
recognizing the ways in which we are all complicit in maintaining the status quo? There is a popular quote 
that captures this idea: “You can’t be part of the solution if you are not part of the problem.” 
 
 

CANADIAN ASSOCIATION FOR EQUALITY (CAFE) and the “Select 
Committee on Sexual Violence and Harass ent” Report 

 
The “Select Committee on Sexual Violence and Harassment” heard submissions from survivors, social-
service agencies, and other VAW stakeholders throughout early-to-mid 2015. More details about the 
committee and its work can be found at the following link: www.ontla.on.ca/web/committee-
proceedings/committees_detail_mandate.do?locale=en&detailPage=mandate&ID=7870. 
 
Many provincial sexual assault centres and VAW allies presented to the Committee. The “Interim 
Report” from these consultations was published in June, and some of their comments were quoted here:  
www.ontla.on.ca/committee-proceedings/committee-reports/files_pdf/SCSVH%20INTERIM%20EN.pdf. 
  
We also found that the men’s rights group, CANADIAN ASSOCIATION FOR EQUALITY (CAFE), was quoted a few times 
in the “Interim Report”. In our experience, CAFE is active in refuting known facts about violence against 
women, and in disseminating misinformation about women’s violence against men. 
  
We have strong concerns about the inclusion of CAFE's misinformation in the “Select Committee’s” report 
and have written to its members to share these (and correct some myths on gender-based violence). To 
read the ONTARIO COALITION OF RAPE CRISIS CENTRES’ (OCRCC’s) letter, use their letter template to contact the 
“Select Committee” members, or share information with other allies, please access the BBWON website at 
http://buildingabiggerwave.org for further information. 
 
~ Nicole Pietsch, Coordinator, OCRCC ~ 

http://www.ontla.on.ca/web/committee-proceedings/committees_detail_mandate.do?locale=en&detailPage=mandate&ID=7870
http://www.ontla.on.ca/web/committee-proceedings/committees_detail_mandate.do?locale=en&detailPage=mandate&ID=7870
http://buildingabiggerwave.org/
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Truth and Reconciliation 
 
The truth of our experience will help set our spirits free and pave the way to reconciliation. Seven 
generations of Aboriginal children went through residential schools. Children who were educated in this way 
were told that their lives were not as good as the lives of non-Aboriginal children. They were told that their 
language and cultures were irrelevant; they were told their people and ancestors were heathens and pagans. 
They were also told that they had to give up this life and assume a different way of living. At the same time, 
non-Aboriginal children were taught the same things about Aboriginal people. Many generations of children, 
including you and your parents, may have been raised to think of things about Aboriginal people that are 
wrong and negative. We need to change that.  
 
The educational system has contributed to the problem in this country, and it is the educational system we 
believe will help us get away from that. We need to look at the way we educate children, the way we educate 
ourselves, what the textbooks say about Aboriginal people, and what Aboriginal people are allowed to say 
about their own history within the educational system. 
 
It’s important to understand that because it took us so many generations to get to this point, it will take at 
least a few generations to be able say that we are making progress. We cannot look for quick and easy 
solutions because there will be none. We have to look at this from the perspective of where we want to be in 
three, four, or five generations when we talk about the relationship between Aboriginal and non-Aboriginal 
people in this country. If we can agree on what that relationships needs to look like in the future, then what 
we need to think about today is how we can contribute to that objective. Reconciliation will be about 
ensuring that everything we do today is aimed at that high standard of restoring a balance to the relationship 
between Aboriginal and non-Aboriginal people. (excerpt from the website) 
 
Murray Sinclair, Chair, TRUTH AND RECONCILIATION COMMISSION OF CANADA (www.trc.ca/websites/trcinstitution) 
 
“It matters to me because continued feelings of sorrow, guilt, and mistrust are exhausting and unhealthy for everyone. We need to 
work towards replacing those feelings with joy, respect, and trust.” 
 

“It matters to me because I want my daughter to inherit a better country.” 
 

“It matters to me because we all must learn and understand our shared history, respect each other, become healthier, and eliminate 
racism and discrimination.” 
 
“It matters to me because residential school history and legacy are Canadian issues, and only together can we heal this great land.” 
 

“It matters to me because my children matter, and all children deserve to grow up safe – with their families and with pride in their 
own unique culture and identity.” 
 

 
 
You can also describe why “It Matters to Me” at:  www.trc.ca/websites/reconciliation/index.php?p=328. 

 

http://www.trc.ca/websites/trcinstitution
http://www.trc.ca/websites/reconciliation/index.php?p=328
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Community Projects and Updates 

 
 
UPDATES FROM GUELPH-WELLINGTON WOMEN IN CRISIS: 
 
Here is some of the media coverage that GUELPH-WELLINGTON WOMEN IN CRISIS received for our Aboriginal 
events this year. We are pretty proud! 
 
~ Jennifer Davies, Manager, Clinical Programs and Services ~ 
 
 

                     
 
Traditional Cleansing Ceremony at GUELPH-WELLINGTON WOMEN IN CRISIS Heralds “National Aboriginal Day”: 
 
June 15, 2015 
 
“National Aboriginal Day” may take on more meaning and resonance this year in the wake of the release of 
the TRUTH AND RECONCILIATION COMMISSION report earlier this month. 
 
That may be why so many people gathered at WOMEN IN CRISIS on the evening of Monday June 15th to take in 
the first of three events the agency is organizing to herald the actual day on Sunday June 21st. 
 
Elders Jean and Klaus Becker led a session called “Sacred Medicine Teachings” where they used a traditional 
welcome circle to use and explain the four sacred medicines — cedar, tobacco, sage, and sweet grass. 
 
Jean is of Inuit and English heritage, and grew up in a small town in Labrador where she was allowed to 
practice a lot of her traditional culture growing up (but not traditional spiritual teachings). She sought out 
these teaching in later years. 
 
Klaus was born in Germany and came to Guelph in 1977. He was driving his wife to a sweat lodge ceremony 
near Sudbury some years ago, and was invited to stay. “That experience was impactful,” he said, and he 
continued to learn more and be enriched by every experience. 
 
 

- continued on page 18 - 
 

http://www.gwwomenincrisis.org/
http://www.gwwomenincrisis.org/
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 17) 

 
UPDATES FROM GUELPH-WELLINGTON WOMEN IN CRISIS (CONTINUED): 
 
"The Aboriginal's job is to teach us; to return us to where we came from in our heart," he said. "The 
Aboriginal people have paid a very high price for us to be here – to return us to our spiritual life that 
connects to the earth." 
 
Jean said she normally doesn't offer these kinds of teachings to strangers, but said that the best thing to 
come out of the recommendations from the “Truth and Reconciliation Report” is a renewed interest in 
building relationships. 
 
"We know people want to help. I think they genuinely take an interest in our history, and our concerns, and 
our experience. We are the guardians of the ceremonies, but the ceremonies are for all people," she said.  
 
During the ceremony, white sage was burned as a smudge, and as the bowl passed around the circle, people 
would make motions as if washing their faces and cleansing themselves with the smoke. 
 
Next participants splashed a bit of water on themselves in that same cleansing motion. Then they each ate a 
strawberry. 
 
“Strawberries are a metaphor for life,” Jean said. "The teaching in those berries is that we are all connected".  
 
She said that the lessons nature has to offer are all around us. We just have to know where to look, and 
understand what we are seeing when we see it. 
 
Hila Charnoe, of Guelph, said many of her grandchildren and great-grandchildren have Aboriginal blood in 
them – which is why she is so interested in these ceremonies. She said there is an awakening going on in 
Guelph. Churches, service clubs, and academics are beginning to pay attention and support Aboriginal people 
as they find their spiritual way in western culture. 
 
"The networking in this community is amazing," she said. "It's a very interesting time." 
 
There were a few more events that occurred during this week: 
 
• June 16: “Medicine Wheel Garden” (at the ST. IGNATIUS COMMUNITY GARDEN) 
 
• June 17: “Medicine Pouch Making and Feast” (at GUELPH-WELLINGTON WOMEN IN CRISIS, 38 Elizabeth Street) 
 
• June 21: family-friendly celebration in MARKET SQUARE (with demonstrations, drum circles, music, and 
dancing)  
 
 
Joanne Shuttleworth, 
GUELPH MERCURY 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 18) 

 
SEXUAL ASSAULT CENTRE LONDON FUNDRAISER: 
 

 
 

The SEXUAL ASSAULT CENTRE LONDON held its annual “Wine Dine Showtime” gala fundraiser this past May 2015. 
At the gala, we featured our “Girls Creating Change” (GCC) program, which is aimed at empowering girls 
aged 14 to 25 and helping prevent sexual violence. 
 
Two girls, two facilitators, and one slam poet wrote and presented a poem. They told us their stories and 
then showed us how the GCC program impacted them. 
 
Their poem was the linchpin that resulted in raising $16,000 in 10 minutes for “Girls Creating Change”. 
Thanks to their honesty and bravery, we can now engage 80 girls over the next year in our important 
program. 

 

 
 
 

- continued on page 20 - 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 19) 

 
SEXUAL ASSAULT CENTRE LONDON FUNDRAISER (CONTINUED): 
 
 

(Holly) 
Every single person has a story 

each day we wade through a sea of novel faces 
with pages of experiences 
we just haven't read yet 

did you know 
every pair of eyes we meet 

or avert our gaze from 
has seen chapters worth of moments 

can replay a myriad of memories 
could fill endless sentences 

with their triumphs and tragedies 
when you begin to see every person 

as a book with a story 
you begin to see the world 
just a little bit differently 
because every one of us 

is just an author in disguise 
our bodies are memoirs 

and our voices can be pens 
if we speak on what we have seen 

the lens through which others see the world 
can gain a filter of empathy 

so if your fingertips could tell what you’ve felt 
if your feet could share where you’ve been 

if your heart had a mouth 
what pain 
what joy 

what dreams 
would it shout 

if your bones could talk on all 
they have carried in this life 

what would they say 
our stories have a way of 

letting others see through our eyes 
and feel through our hearts 
so if you shared yours today 

how would it start? 
 

 
- continued on page 21 - 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 20) 

 
SEXUAL ASSAULT CENTRE LONDON FUNDRAISER (CONTINUED): 

 
 

(Katie) 
The life I chose was truly a mess, 

It was going downhill and it was going fast, 
Then I looked down at this test, 

It was a positive, now what was next? 
I had no choice but to turn to my family, 

The thought of their disappointment got in my head, 
I knew that they were the best thing I had, 

So I sat them down and explained my stress, 
At first it was silent not a word was said, 

Glances were shared, a few tears were shed 
I get it, I know I'm only a teen 

But it doesn't affect what kind of parent I can be 
 

(Hannah) 
There is so much you can't see with your wandering eyes, 

like the unwanted imprints he left on my thighs, 
or the secrets sweaters conceal when things are left to heal 
did you know I have been carried along the edge of insanity, 

waiting, just waiting, to jump off the edge, 
this prison had become my home, my comfort zone. 

 
(Holly) 

if your heart had a mouth, 
what joy, what dreams would it shout... 

 
(Katie) 

As I look at my son, growing up 
and learning new things each day 

I couldn't imagine my life any other way, 
You saved me from myself, you're not just my son. 
You're my angel, my hope, my absolute everything 

 
(Hannah) 

In just seven years’ time so much can change, 
and I'm not talking school, jobs, or age 

I've grown so much stronger, 
gotten past so many shots that have been fired my way, 

I suddenly had a voice and I had lots to say. 
 

 
- continued on page 22 - 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 21) 

 
SEXUAL ASSAULT CENTRE LONDON FUNDRAISER (CONTINUED): 
 
 

(Holly) 
if your bones could talk on all 

you have found at “Girls Creating Change” 
what would they say ... 

 
(Katie) 

I wake up knowing I'll go to class and enjoy what it has to offer 
open my heart and share my thoughts, 

in a group I'll always be a member, 
we accept one another, no matter where we come from, 

I know I'm safe with these ladies by my side, 
every Wednesday I walk into class with a few smiles greeting me, 

I know today will always be great 
Since the first day 

the leaders have shown us another way 
to look into the world each and every day , 

accept each person, don't judge, 
we all have a past and a future soon to come. 

 
(Hannah) 

But then I got thrown in with just the right crowd, 
and my life began to turn right-side out, 

I got some help and a lot of support, 
this group gave me purpose, love, 

and a future I was so excited to get to. 
So now I'm here giving you a piece of my soul, 

up here speaking in front of hundreds, I've met my goal. 
 

(Holly) 
These are pieces of two stories, 

two stories among many. 
Why support girls? 

The answers are plenty. 
 

(Allison) 
Because when I facilitate I see incredible change from first week to last 

 
(Katie) 

Because in this group I feel heard and respected 
 
 

- continued on page 23 - 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 22) 

 
SEXUAL ASSAULT CENTRE LONDON FUNDRAISER (CONTINUED): 
 

(Hannah) 
Because everyone deserves to find their purpose and their voice 

 
(Cara) 

Because as a facilitator I can lead by example as a strong woman 
 

(Allison) 
Because every girl should know how unique, important, and powerful she is 

 
(Katie) 

Because I need a space to have fun, make friends, and be supported 
 

(Hannah) 
Because girls kick ass! 

 
(Cara) 

Because empowered girls can change the world 
 

                           
 
 

******************************************* 
  

NEWSLETTER SUBMISSIONS 
 

If you wish to contribute to the Fall 2015 edition of the newsletter, please 
send your articles and images to Linda Bangay at: llbmem@cogeco.ca. 

 

All submissions are due by Friday November 20, 2015. 

mailto:llbmem@cogeco.ca

