
 

Launch of the National Inquiry 
 

On December 8, 2015, it was announced that the 
Federal government would begin the first phase of 
its national inquiry into missing and murdered 
Aboriginal women in Canada. 
 
This investigation will receive input by those most 
affected and begin with two months of consultation 
to determine the scope and duration of the inquiry, 
as well as the people that will lead it. The initial step 
in this process will occur when Justice Minister, Jody 
Wilson-Raybould, Indigenous Affairs Minister, 
Carolyn Bennett, and the Status of Women 
Minister, Patty Hajdu hold meetings with families of 
some of the victims. 
 
Prime Minister Justin Trudeau stated, “No inquiry, 
as we know, can undo what has happened, nor can 
it restore what we have lost. But it can help us find 
ways forward, because we know, as a country, that 
we can and must do better.” 
 
Proponents of the inquiry are hopeful that it will 
culminate in concrete action. It comes more than a 
year after the R.C.M.P. released a report that found 
that 1,181 Aboriginal women were killed or went 
missing between 1980 and 2012. 
 
The launch of this consultation process was praised 
by victims’ families, Aboriginal organizations, and 
the governments of Alberta and Manitoba – where 
approximately half of all female homicide victims 
are Indigenous. In addition, Aboriginal women are 
about seven times more likely than other Canadian 
women to die at the hands of serial killers. 
 
The Federal government will hear directly from the 
relatives of victims from across Canada, national 
Aboriginal organizations, front-line workers, and 
provincial and territorial representatives as it works 

on formulating a framework for the inquiry – which is 
scheduled to begin in the spring of 2016. 
 
Reference: 
 

Mas, S. (December 8, 2015). Missing and murdered Indigenous 
women: 1

st
 phase of public inquiry outlined today. CBC NEWS. 

www.cbc.ca/news/politics/missing-murdered-inquiry-
1.3355492 
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BBWON Fall Forum 
 
Thank you to everyone who participated at the BBWON Fall Forum – it was an energizing and renewing two 
days. Representatives from 47 committees attended and provided their input to help chart our future course. 
A detailed report will be available early in the New Year. “Happy Holidays”, everyone! 
 
Margaret MacPherson and Colleen Purdon 

 
 
 

UN Campaign: 16 Days of Activism Against Gender Violence 
 
The “16 Days of Activism Against Gender Violence” is an international campaign originating from the first 
“Women's Global Leadership Institute”, sponsored by the CENTER FOR WOMEN'S GLOBAL LEADERSHIP at Rutgers 
University in 1991. 2015 marks the 20-year anniversary of the “Beijing Declaration and Platform for Action” – 
the most progressive roadmap to gender equality that we have. 
 

                             
 
World leaders met in March 2015 at the UNITED NATIONS 59th “Commission on the Status of Women”, and in 
September (at the 70th “General Assembly”), to take stock of the progress made – and  commit to take action 
in closing the gaps that are holding back women and girls. For 2015, a new “Sustainable Development 
Agenda” has been created. For the first time, this includes specific targets and indicators on ending violence 
against women. Further information can be found at: www.makeitourbusiness.com/blog/significance-
international-un-campaign-16-days-activism-against-gender-violence#sthash.3lW7t6Uo.dpuf. 
 
 

  
 

http://www.unwomen.org/en/csw/csw59-2015
http://www.unwomen.org/en/news/in-focus/general-assembly
http://www.unwomen.org/en/news/in-focus/women-and-the-sdgs
http://www.unwomen.org/en/news/in-focus/women-and-the-sdgs
http://www.makeitourbusiness.com/blog/significance-international-un-campaign-16-days-activism-against-gender-violence#sthash.3lW7t6Uo.dpuf
http://www.makeitourbusiness.com/blog/significance-international-un-campaign-16-days-activism-against-gender-violence#sthash.3lW7t6Uo.dpuf
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BBWON VAWCC Survey 2015: 
Check In and Future Planning 

 
 
The BUILDING A BIGGER WAVE ONTARIO NETWORK (BBWON) conducted a survey of all Ontario violence-against-
women coordinating committees (VAWCCs) to prepare for the November 2015 “Building a Bigger Wave 
Forum”.  The survey was a “check in” to see what has changed and what has remained the same since our 
first BBW survey in 2011, and gathered input on VAWCC priorities and recommendations for future BBWON 
planning. 
 
Fifty-eight per cent (58%) of VAWCCs responded – representing all nine geographic regions in Ontario. For 
the first time, the survey was available in French, thanks to the volunteer work of Elisabeth Brito. 
 
VAWCCs reported some changes since the first BBW survey in 2011: 
 

 Fewer VAWCCs focus only on domestic violence, and more now include 
all forms of violence in their work. 

 

 66% are more connected to other VAWCCs in the province, and 52% have 
increased membership since 2011. 

 

 41% said that their respective committees are more effective and purposeful, and have higher 
profiles in their communities. 

 
Who Does the Work on VAWCCs? 
 
More work is being done by a core group of members in 2015 (reported by 75% 
of respondents in 2015 and 50% in 2011). Shelters, organizations focused on VAW 
issues, and police are the most active members of VAWCCs. Two-thirds of the 
respondents said VAWCC work is done by a small group of committed members, 
and the same number said that the VAW sector provides committee leadership. 
 
Sectors that are often missing at the table include: 
 
 health services – such as mental health, addictions, family health teams, physicians; 
 education (elementary, secondary, post-secondary); 
 seniors’ and developmental services; and, 
 legal professionals. 
 
Committees vary widely across the province with respect to their membership. On paper, many VAWCCs 
include a broad, cross-section of community organizations and sectors. In practice, however, survey 
respondents reported that the people who attend meetings and do the work tend to come from the VAW 
sector, along with individuals from other sectors who are passionate about the work of ending violence 
against women and children.     
 

- continued on page 4  - 
 

“We really have 
committed to 

including sexual 
violence in our 

scope.” 

“More with less 
does not work 
for community 
collaboration.” 
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BBWON VAWCC SURVEY 2015: … (CONTINUED FROM PAGE 3): 

 
Top Core Activities for VAWCCs: 
 

1. domestic-violence (DV) public-education and awareness 
2. conferences and workshops 
3. promotion of projects on violence and abuse issues 
4. sexual-violence public-education and awareness  
5. protocol development and implementation 
6. training on DV issues 

 
The core activities least likely to happen include: research on interpersonal-violence issues; program 
development; community report cards; and, elder-abuse training and education. 
 
How Effective is VAWCC Work? 
 
On the whole, survey respondents said their VAWCCs are energetic, positive, 
and focused. Eighty-nine per cent (89%) of respondents said diverse opinions 
are discussed in a respectful and positive way, and that decisions are made 
after full discussion, and support of the members present. They also reported 
that their respective VAWCCs accomplish annual goals and action items. 
 
Some areas of struggle were, however, noted: 
 

 maintaining regular attendance at meetings, and sharing committee work; 

 participation by Indigenous services  (54% of respondents); 

 survivors of violence having an active role and voice as committee members (44% of respondents); 

 not having the capacity or people power to carry out strategic plans; 

 working collaboratively with the justice system; 

 changes to the PAR program; and, 

 dealing with the impact of the loss of funding for key committee organizations. 
 
Greatest Successes Over the Past Four Years: 
 
VAWCCs included a long list of exciting projects and actions that show the 
enormous contributions they make in their communities. Some examples 
include: “The Freedom Sisters” survivor group; effective engagement, 
intervention, and support for men; meeting with Justices of the Peace to 
talk about “Gladue Principles”; moving from a struggling, scattered, and 
stressful committee to a functioning, goal-oriented, and inclusive committee; 
annual training workshops for members (with over 100 participants); implementing “Routine Universal 
Screening” of women for domestic violence; a study:  A Reality That Cannot Be Ignored: Regional Profile of 
VAW in Prescott-Russell; monthly VAWCC case presentations; French-language services / VAW agreements; 
Into the Open: Community Roundtable on Sexual Violence Prevention; and, “The Hairspray Project”. 
 

- continued on page 5  - 

“Some sectors are 
under-resourced and 

cannot participate 
fully as they are busy 
providing services.” 

“Making more work for 
our membership was not 
the right choice. Instead 
we support them with 
more skills and tools 

to do their jobs.” 
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BBWON VAWCC SURVEY 2015: … (CONTINUED FROM PAGE 4): 

 
Looking to the Future: 
 
VAWCCs reported that they are interested in joint provincial projects, and want the BBWON to continue 
providing communication, networking, and capacity-building opportunities. Several areas of focus were 
recommended: 
 

1. Support implementation of the “Sexual Violence Action Plan”. 
 

2. Advocate for a comprehensive VAW strategy that reduces the presence of funding silos and 
supports community and government collaboration. 

 

3. Increase the capacity of VAWCCs to improve community collaboration and prevent violence. 
 

4. Implement recommendations from the “Provincial Roundtable on VAW”. 
 

5. Work with Aboriginal partners to support the implementation of recommendations from the “Truth 
and Reconciliation” report. 

 
In addition, most VAWCCs want to move forward with specific joint projects: 
 

 to support and raise survivor voices and leadership; 
 

 to engage workplaces in domestic-violence workplace training; 
 

 to review mandatory domestic-violence charging policies; and, 
 

 to increase collaboration between mental health, substance abuse, and VAW services for women 
with complex needs. 

 
Finally, the survey respondents indicated that the BBWON can best support its members and grow the 
Network through: 
 

 providing newsletters, sharing information, and hosting conferences 

 developing advocacy with governments and funders, and by supporting 
partnerships between governments and community agencies 

 creating connections between communities and VAWCCs, so that they 
can collaborate and share work 

 distributing bilingual information 

 reaching out to VAWCCs who are not involved in the Network to date 

 by doing what you are doing – great work! 
 
Thanks to everyone who responded to the survey. For additional information, please check the detailed 
PowerPoint presentation from the BBWON Fall Forum on the website. 
 
Colleen Purdon 
 

“BBW is important for 
our committee work – 

it helps us feel 
connected in the work 

to end violence.” 
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Update on Ontario’s 
“Sexual Violence Action Plan” 

 
 
Ontario continues to implement the commitments outlined in the “It’s Never Okay: An Action Plan to Stop 
Sexual Violence and Harassment” (March 2015). The full document can be accessed online at: 
(www.ontario.ca/document/action-plan-stop-sexual-violence-and-harassment). A few initiatives related 
to the “Sexual Violence Action Plan” (SVAP) are summarized below. 
 

 One of the commitments of the SVAP is to: “strengthen supports provided by hospital-based ‘Sexual 
Assault / Domestic Violence Treatment Centres’ to maintain 24/7 access to excellent, appropriate, and 
timely care.” 
 
Following up on this commitment, an announcement was made in July concerning increased funding for 
“SA/DV Treatment Centres”. The announcement notes that, "Approximately $900,000 per year is allotted 
for enhancing existing specialized services across the province [at treatment centres], with an additional 
$200,000 to develop a province-wide community outreach program.” Congratulations to the “SA/DV 
Treatment Centres” on this important recognition of your work! 

 
 

 Another commitment of the “Sexual Violence Action Plan” is to: “stabilize and increase funding for 
community-based sexual assault centres.” 
 
An announcement was made in September regarding Ontario’s plan to increase annual funding for sexual 
assault centres by $1.75 million.1 This funding will expand support for survivors of sexual violence in 
communities across Ontario. “Every day, sexual assault centres do to the important work of both 
responding to, and preventing, sexual violence in our province,” said Lenore Lukasik-Foss, Chair of 
ONTARIO COALITION OF RAPE CRISIS CENTRES. “Last year, Ontario’s 42 English- and French-language sexual 
assault centres responded to over 47,000 crisis calls from women and men survivors of sexual violence.  
With these additional funds, we will be able to strengthen our work and enhance support to make real 
impacts in the lives of survivors.” 

 
 

 Also in September, the province launched the “Creative Engagement Fund” for Ontario artists – to 
encourage them to “challenge norms and change attitudes about sexual violence and harassment 
through artistic projects.” Through this initiative, artists will partner with sexual violence organizations or 
experts to ensure that such projects are informed by people who have experienced sexual violence (and 
those who work directly with them). 

 
The formal announcement at OCAD University (formerly the ONTARIO COLLEGE OF ART AND DESIGN) noted: 
“the ‘Creative Engagement Fund’ will support artists in provoking dialogue and action on issues such as 
sexual consent, rape culture, and misogyny. The artistic projects may include any type of creative 
expression – performance, writing, music, photography, theatre, videos, online engagement, installation, 
painting, graffiti arts, murals, and traditional Aboriginal arts.” 

 
- continued on page 7 - 

 

http://www.ontario.ca/document/action-plan-stop-sexual-violence-and-harassment
http://news.ontario.ca/opo/en/2015/08/ontario-supports-survivors-of-sexual-assault-and-domestic-violence.html
http://news.ontario.ca/opo/en/2015/08/ontario-supports-survivors-of-sexual-assault-and-domestic-violence.html
http://news.ontario.ca/opo/en/2015/09/ontario-expands-support-for-survivors-of-sexual-violence.html
http://news.ontario.ca/opo/en/2015/09/ontario-expands-support-for-survivors-of-sexual-violence.html
https://news.ontario.ca/owd/en/2015/10/artists-and-advocates-to-join-in-challenging-attitudes-on-sexual-violence-and-harassment.html
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 UPDATE ON ONTARIO’S “SEXUAL VIOLENCE ACTION PLAN” (CONTINUED FROM PAGE 6): 

 

 In late October, Ontario introduced legislation that addresses sexual violence and strengthens support for 
survivors. This legislation is also connected to the goals outlined in the SVAP. If passed, the “Sexual 
Violence and Harassment Action Plan Act” would: 

 
o make workplaces, campuses, and communities more responsive to the needs of survivors and to 

complaints about sexual violence and harassment; 
 

o require every publicly-assisted college and university and private career college to have a stand-alone 
sexual-violence policy, and to review it – with student involvement – at least once every three years;  

 

o enhance requirements for sexual-harassment prevention programs and create specific, employer 
duties to protect workers – including a duty to ensure that incidents and complaints are appropriately 
investigated; 

 

o remove the limitation period for all civil proceedings based on sexual assault – and, in certain cases, 
sexual misconduct or assault – so that survivors can bring their civil claims forward whenever they 
choose to do so; 

 

o eliminate the limitation period for survivors of sexual assault and domestic violence to make a 
compensation application to the CRIMINAL INJURIES COMPENSATION BOARD; and, 

 

o shorten the time it takes to end a tenancy agreement for people experiencing sexual or domestic 
violence, to make it easier for survivors to flee abuse. 

 

The full news release can be accessed online at: https://news.ontario.ca/opo/en/2015/10/ontario-
strengthening-laws-to-stop-sexual-violence-and-harassment.html. 
 
Reference: 
 
1
 OFFICE OF THE PREMIER (September 17, 2015). News Release: Ontario Expands Support for Survivors of Sexual Violence. Province 

Increases Annual Funding for Sexual Assault Centres by $1.75 Million. (http://news.ontario.ca/opo/en/2015/09/ontario-expands-
support-for-survivors-of-sexual-violence.html) 

 

********************************* 
 

The ONTARIO COALITION OF RAPE CRISIS CENTRES (OCRCC) includes 26 sexual assault centres serving survivor-
victims of sexual violence across Ontario. Sexual assault centres deliver free and confidential crisis, advocacy, 
and ongoing support to survivors of sexual violence throughout all of Ontario. If you or someone you know 
has been affected by violence and are seeking support, please go to: www.sexualassaultsupport.ca/support.  
 

To learn more about the OCRCC or the “Sexual Violence Action Plan”, contact: 
 

Nicole Pietsch, Coordinator, ONTARIO COALITION OF RAPE CRISIS CENTRES 
 

Phone: 1-905-299-4428 
 
Campaign: www.draw-the-line.ca 

https://news.ontario.ca/opo/en/2015/10/ontario-strengthening-laws-to-stop-sexual-violence-and-harassment.html
https://news.ontario.ca/opo/en/2015/10/ontario-strengthening-laws-to-stop-sexual-violence-and-harassment.html
http://news.ontario.ca/opo/en/2015/09/ontario-expands-support-for-survivors-of-sexual-violence.html
http://news.ontario.ca/opo/en/2015/09/ontario-expands-support-for-survivors-of-sexual-violence.html
http://www.sexualassaultsupport.ca/support
http://www.draw-the-line.ca/
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The Wilno Femicides 
 

On September 22, three women were murdered at separate locations within a 25-kilometre radius of Wilno, 
Ontario (in Renfrew County). Basil Borutski faces first-degree murder charges in the deaths of Anastasia 
Kuzyk, Nathalie Warmerdam, and Carol Culleton. Two of the women were ex-partners of Borutski; the other 
knew him as an acquaintance, and friends report she had recently “asked him to stop” visiting her property.1 
 

Borutski had a long history of controlling and abusive behavior towards women.2 He was on probation for 
choking Kuzyk following a previous release from jail; and, court records show he had refused to sign a 
probation order to stay away from, and not communicate with, her. When Kuzyk and Warmerdam accessed 
the criminal justice system for support against Borutski, protections were thin.3 Not surprisingly, when the 
OTTAWA CITIZEN asked him for “an explanation of his anger”, the accused blamed the victims, asserting himself 
as a victim “undone by women”.4 
 

A narrative of how misogyny informs intimate femicide runs clear throughout Kuzyk’s, Warmerdam’s, and 
Culleton’s tragic fates. Unlike the gender-neutral terms “murder” and “homicide”, the term “femicide” 
conveys the motivation behind a killing – with femicide, those that kill women are motivated by a sense of a 
right to do so, or an assumption of ownership over a woman/women.5 Femicide is more than the act of killing 
a woman. It impinges upon all women and girls, as, implicitly, “women learn that there are a series of 
boundaries in the physical and social worlds which they must not cross if they wish to remain safe.”6 
 

As the “Learning Network” of the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN 
also notes, “The suffering does not end with the femicide of an individual woman or girl. Instead, femicide 
causes immeasurable loss and suffering for those who laughed with, loved, cared for, and relied on their 
relationships with this woman.”7 These are the experiences of those who remain in our communities and 
who knew Kuzyk, Warmerdam, and Culleton. 
 

Increased public awareness about domestic, sexual, and other forms of violence against women has made a 
difference in preventing these kinds of crimes over the years; however, the femicides in Wilno are an 
important reminder that shifting attitudes about women − and strong systems meant to protect those 
experiencing violence – are a critical piece of women’s safety. First mourn. Then work for change.  
 

Nicole Pietsch, OCRCC, and JoAnne Brooks, WOMEN’S SEXUAL ASSAULT SUPPORT CENTRE OF RENFREW COUNTY 
 
References: 
 
1
 OTTAWA CITIZEN (October 4, 2015). Culleton knew nothing of alleged killer's violent past, say friends and family. 

(http://ottawaObserver.com/news/local-news/culleton-knew-nothing-of-alleged-killers-violent-past-say-friends-and-family) 
2
 Blizzard, C. (October 8, 2015). Why was Basil Borutski released from jail? TORONTO SUN. (www.torontosun.com/2015/10/08/why-

was-basil-borutski-released-from-jail) 
3
 OTTAWA CITIZEN (October 18, 2015). Friends, family remember Anastasia Kuzyk, one of three women slain last month. 

(http://ottawaObserver.com/news/local-news/friends-family-gather-to-remember-anastasia-kuzyk-one-of-three-women-slain-last-
month) 
4
 OTTAWA CITIZEN (October 12, 2015). Triple-murder accused Borutski likens himself to Samson in letter from jail. 

(http://ottawaObserver.com/news/local-news/borutski-compares-himself-to-samson-in-letter-from-jail) 
5
 Baker, L. (July 2015). Femicide. Learning Network, 14. CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND CHILDREN. 

(www.vawlearningnetwork.ca/issue-14-femicide) 
6
 Ibid. 

7
 Ibid. 

 

http://ottawacitizen.com/news/local-news/culleton-knew-nothing-of-alleged-killers-violent-past-say-friends-and-family
http://www.torontosun.com/2015/10/08/why-was-basil-borutski-released-from-jail
http://www.torontosun.com/2015/10/08/why-was-basil-borutski-released-from-jail
http://ottawacitizen.com/news/local-news/friends-family-gather-to-remember-anastasia-kuzyk-one-of-three-women-slain-last-month
http://ottawacitizen.com/news/local-news/friends-family-gather-to-remember-anastasia-kuzyk-one-of-three-women-slain-last-month
http://ottawacitizen.com/news/local-news/borutski-compares-himself-to-samson-in-letter-from-jail
http://www.vawlearningnetwork.ca/issue-14-femicide
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Understanding the 

PAR Crisis for Women 
 
 
The BBWON has been supporting community leaders and advocates by calling for a comprehensive review 
of the “Partner Assault Response” (PAR) program over the past year. Changes made by the MINISTRY OF THE 

ATTORNEY GENERAL under a “modernization” agenda have created a crisis in many PAR agencies and mobilized 
the VAW community to come together to ask for a halt to the changes until the review can take place. 
 
At the BBWON forum in October, 88% of the VAW attendees indicated support for greater engagement in 
working with men. The need for a meaningful collaboration between governments, researchers, and 
community leaders and advocates becomes crystal clear in light of the real-life struggles of men and women 
who are looking for support to make positive changes in their relationships. Thank you to Janine for her 
brave letter (below) that reminds us again of why this issue matters so much. 
 
 

 
 
Dear Premiere Wynne: 
 
I wrote to you the other day, and you graciously replied. Thank you. But I feel I need to say more in the hope 
of letting you see the urgency of the problem regarding violence toward women and children. 
 
For years I have questioned whether or not I should request my records from the LONDON PSYCHIATRIC HOSPITAL 
(known just a few years before my admission as the LONDON ASYLUM). Finally this autumn I wrote for them. 
Autumn is always difficult for me because it was in the “Moon of the Changing Leaves” that I, as a little, 
beaten child of 15, was put into prison for the crimes done TO HER. 
 
I just received those records. The first 9 pages are blocked out to protect the information of others. That 
information would probably be incriminating proof of the violence I suffered as a child. Thank God that we, 
as a society, have moved forward enough to not blame and incarcerate children for their reactions to the 
abuse they suffer at home. We now look to the parents. My eyes fill with tears of gratitude for this. 
 
I was not a bad girl. I did not steal, and wasn’t violent – except to myself. I was a gentle little girl. But when 
my father beat me for finally standing up and saying “no” to his more sinister abuse, my mother deemed me 
uncontrollable. And when I ran to older men, and drank, and was no longer “mommy's good little helper”, I 
was a “problem child”. 
 
So one night, I thought I would end it all and took a bunch of pills. I got scared and called for help. The help I 
received was to be put into an asylum on an adult ward full of extremely mentally-ill men and women. The 
records state that they warned me to stay away from the 27-year-old drug addict. I wonder who else I was 
supposed to talk to and find comfort with – the shock treatment zombies? He was the most vibrant of the 
bunch. This place was full of the walking dead. 
 

- continued on page 10 - 
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UNDERSTANDING THE PAR CRISIS FOR WOMEN (CONTINUED FROM PAGE 9): 

 
I survived, and by a miracle I made a good life. I married a good boy. He was 19. I was 16. He was also a 
survivor. His father was also a very violent man. We have needed each other, like the ground needs the rain, 
now for 42 years; but, it has been a struggle. My husband is now in a PAR program with the CMHA Grey 
Bruce. It is helping us both so much. 
 
So, although we no longer blame the children for the parents' violence, we need to do so much more. We 
must enhance the PAR programs that are in place. The government financial cutbacks are making these 
programs less viable than they could be. 
 
Violence toward women and their children is our greatest social problem. It is undermining our entire 
society's ability to thrive economically, morally, physically, and spiritually. Therefore, I implore you to find 
the much-needed funds. 
 
I appreciate your dilemma in wanting to put a cap on spending, but please not on our most vulnerable – the 
children in violent homes. Help those who care. Help the men to find the courage to change and bring hope 
to those families. 
 
I know there is nothing that could ever be done about the crimes against me as a child by my parents, and 
the horrors I suffered at the asylum; but I can, and will, speak up for those little ones who have no voices, 
and beg you to be their champion. I used to hide in dark places hoping for someone to help me. No one 
came.  
 
But now that I am a Grandma, I am, in spirit, taking the hands of all of those little girls and boys hiding in the 
dark. I will hold them in my heart, and listen when they tell me they love their daddies and wish they would 
not hurt them and their mommies anymore. And I will tell them that I will go and speak up for them to 
whoever I can. 
 
So here I am, Premiere Wynne – asking that you give all the funding needed to the PAR programs 
throughout our province. I know you, too, have a heart for children and you will do everything in your power 
to do this. Thank you. 
 
Sincerely, 
 
Janine McQueen, 
Flesherton, ON 
 
P.S. I see many bridges being built and repaired around the province. I hope we can find the funds to build 
bridges of hope for our children, so that in the future there will be no need for PAR programs. 
 
And I will also send copies of this letter out to other MPs and government officials, and people in the PAR 
society. 
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Summit on Sexual Violence and Harassment 

 
I had the privilege of attending the 2015 “Summit on Sexual Violence and Harassment” on November 19th 
and 20th in Toronto. It was a remarkable two days. As the summit was beginning, I spent a few moments 
standing at the back of the ballroom just to take in the enormity of the space filled with hundreds of 
passionate people – all committed to the issue and to making social change. The buzz of possibility was so 
clearly in the air. A woman beside me said quietly, “Surely with all this we can really do something.” 
 
I am not sure if Jian Ghomeshi was the catalyst, but the speed with which the government has moved to 
respond since his story broke last Fall has been nothing less than stunning. Piya Chattopadhyay, the day two 
emcee, acknowledged how she has been impacted in the aftermath of Ghomeshi’s disgrace – both at work 
(at the CBC) and in her personal life. Personal impact was a common thread that was spoken from the stage 
many times over the two days. Sexual violence is what connects us and runs through so much of our lives.  
 
The summit was also an important marker of change as indicated by the space provided on the agenda for 
Indigenous advocates and leaders. Sylvia Maracle, Executive Director of the ONTARIO FEDERATION OF 

INDIGENOUS FRIENDSHIP CENTRES, and a member of the “Provincial Roundtable on VAW”, started her talk by 
saying she wanted to speak about “space”. She spoke passionately about the need for the mainstream to 
give space to Indigenous women, without an expectation of what will, or should, happen. 
 
“We need you to make space for us at the front of the line. Don’t ask us what we need,” she said. “We are 
still in the trauma. Give us space to heal and to figure out what we need.” She then went on to articulate 
several actions that allies can take. 
 

 If Aboriginal women are in your agency as clients, the make-up of your organization and board should 
reflect this. 

 Invite Indigenous leaders to your annual general meetings. 

 Support full implementation of an Aboriginal VAW strategy. 

 Take cultural-competency training from us so that you understand your history. This is not only our 
Indigenous history; this is a shared experience. 

 Review the “Truth and Reconciliation Commission” (TRC) recommendations and adopt something from 
them. Change the post-TRC world by your actions. 

 Advocate for the missing and murdered Aboriginal women. 

 Our shelters need to be on the same level as your shelters – advocate for that. 

 Be humble in your relationships with us. 
 
There will be criticism about the summit. It was a very busy event, with little space to breathe, and connect, 
and “scheme” about the “something” we might do together. For me, it was important just to be a part of 
the gathering, to hear the passion from the Premier, and to feel again the possibility that the world can 
change because of us. 
 
Sylvia’s final words to the audience have stayed with me: “It is a tough time for all of us. Uncovering this 
history (through the TRC) is trauma; but, a people are not defeated until the hearts of their women are on 
the ground. Our hearts are not on the ground – they are soaring.” 
 
Margaret MacPherson 
 

 

http://www.trc.ca/websites/trcinstitution/index.php?p=26
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 Survey on Parent Experiences with the FRO of Ontario 
and Resource Information Guide 

 
 

 
 
 
HEAL, EMPOWER, RE-EDUCATE (H.E.R.) GREY-BRUCE – a wonderful group of survivors that work with VIOLENCE 

PREVENTION GREY BRUCE – has launched a survey to gather information on people’s experiences with the 
“Family Responsibility Office” (FRO). We had two (2) goals in mind when taking on this project. The first was 
to create a resource to help Ontario parents navigate the FRO system and understand their rights so they can 
better advocate for their families. 
 
On May 19, 2015 we launched a 138-page educational resource for parents, called “Get to Know FRO”. It was 
also published to SlideShare and the website of H.E.R. GREY BRUCE. The e-book is free to access online or to 
download and print. 
 
Who is this informational guide for? 
 
• parents who receive child support administered through FRO 

 

• parents who are considering registering with FRO, but need more information 

 

• parents who are not receiving regular child-support payments 

 

• social workers, counsellors, volunteers, and other community members working with parents who deal 
with FRO 

 
N.B., It is very important to have a record of all communication with FRO, and we have included a sample of a 
log in the resource guide to help recipients. 
 
 

- continued on page 13 - 
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 SURVEY ON PARENT EXPERIENCES … (CONTINUED FROM PAGE 12): 

 
Use this guide to learn more about the Family Responsibility Office (FRO) in Ontario, including: 
 
• What is the Family Responsibility Office or FRO? 

 

• FRO: What’s the Issue? 

 

• What Does FRO Do (Get to Know FRO)? 

 

• What Doesn’t FRO Do? 

 

• Getting Started with FRO 

 

• Your Responsibilities With FRO 

 

• FRO’s Responsibilities to You 

 

• Enforcement Actions 

 

• Communicating with FRO 

 

• FRO Complaints 

 

• Frequently Asked Questions  
 
For the second part of this project, we wanted to learn more about the extent to which Ontario families are 
adversely affected when child support is missing or late, and to identify where improvements could be 
made. In order to collect this type of data, we created a survey that aims to reveal opportunities for 
meaningful improvements in the way child support is collected and distributed across the province. 
 
Our survey consists of 42 questions about: 1. Demographics; 2. Income Sources and Amounts; 3. Service 
Received; 4. FRO’s Efficacy in Enforcing Court-Ordered Child Support; 5. Waiting Times, and more …  
 
Final deadline for the survey is: Friday January 15, 2016 
 
Share your experience at: http://hergreybruce.com/fro-survey. 
 
For more information, please contact us by e-mail at: hergreybruce@live.ca. 
 

 www.facebook.com/hergreybruceos 
 
Website: www.hergreybruce.com 

http://hergreybruce.com/fro-survey
mailto:hergreybruce@live.ca
http://www.facebook.com/hergreybruceos
http://www.hergreybruce.com/
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Domestic Violence in the Workplace: 
Launch of DV@WorkNet 

 

 
 
In March 2014, Barb MacQuarrie and the CENTRE FOR RESEARCH AND EDUCATION ON VIOLENCE AGAINST WOMEN AND 

CHILDREN received funding from the SOCIAL SCIENCE AND HUMANITIES RESEARCH COUNCIL OF CANADA (SSHRC) to 
create an international network of researchers, domestic violence experts, social and labour organizations, 
and employers to conduct research and mobilize knowledge about the impacts of domestic violence in the 
workplace. On November 10, 2015, the group met in Brussels to launch the network.  
 
Domestic violence is increasingly recognized as an issue that impacts not only individuals and families, but 
communities and society as a whole. Victims and perpetrators of domestic violence have multiple life roles – 
often including that of an employee. Mounting evidence indicates that the impacts of domestic violence on 
workers and workplaces, including its economic costs, are a significant and growing problem. 
 
Internationally, the evidence linking economic independence, being in paid employment, and domestic 
violence has been steadily developing. We now know that: 
 
(1) Women with a history of domestic violence have a more disrupted work history. Consequently, they 
have lower personal incomes, change jobs more often, and are more likely to work in casual and part-time 
roles than women without experiences of violence. 
 
(2) Being employed is a key pathway to leaving a violent relationship. The financial security that 
employment affords can allow women to escape the isolation of an abusive relationship, and maintain, as 
far as possible, their homes and standards of living – both for themselves and their children. 
 
Being a perpetrator of domestic violence also significantly impacts a worker and the workplace. A recent 
study found that 53% of offenders felt their job performance was negatively impacted, and 75% had a 
difficult time concentrating on their work. Their behaviours lead to a loss of both paid and unpaid work 
time, a decrease in productivity, and safety hazards for their co-workers. 
 
To find out more information, go to: www.dvatworknet.ca. 
 
 
 
 

http://www.dvatworknet.ca/
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Why Women and Girls Don’t Report 
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Community Projects and Updates 
 
 
HALTON WOMEN’S PLACE HONOURS “SISTERS IN SPIRIT”: 
 

On the evening of October 4th, HALTON WOMEN’S PLACE (HWP) held its third annual “Sisters in Spirit” vigil at 
THINKSPOT in Burlington. HWP was pleased to welcome Sherry Saevil (Aboriginal Liaison at the HALTON 

CATHOLIC DISTRICT SCHOOL BOARD), and elders Steve Paquette and Taunya Paquette – who spoke and performed 
a blessing at the intimate and meaningful ceremony. 
 
Following speeches, attendees signed messages on paper lanterns, which were then released into the sky to 
honour missing and murdered Aboriginal women and their families, and to show that we stand in solidarity 
with them as they continue to seek justice.   
 
Kaitlin Gordon, Development Coordinator, 
HALTON WOMEN'S PLACE 

 

   
 
 

   
 



 

Page 17 Provincial VAWCC Newsletter 

 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 16) 

 
FALL IN OXFORD COUNTY: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

REGIONAL LABOUR COUNCIL). These events were held in memory of the women who were killed in the “Montreal 
Massacre”, and all other victims of femicide. 
 
We were also excited and proud to have high schools from Woodstock participating throughout the 
campaign this year – promoting awareness of violence against women and girls to their peers. 
 
In March 2015, Oxford D.A.R.T. also rolled out phase one of their latest awareness campaign – #rightthing – 
using social media to reach the youth of Oxford County in the hope of bringing awareness to the very real 
issue of sexual violence. Phase two, which addresses domestic violence, began on November 1st, to coincide 
with “Woman Abuse Prevention/Awareness Month”. Continuing with the use of Facebook, Instagram, and 
Twitter, the message remains clear to the youth and everyone else: “Do The Right Thing. Report Domestic 
Violence.” 
 
As they say, “The youth are our future.” With their help, the future will be bright. 
 
Linda Armstrong, Coordinator/NFF Trainer 
 
 

For the third year, the OXFORD DOMESTIC ASSAULT 

REVIEW TEAM (Oxford D.A.R.T.) partnered with the 
ZONTA CLUB OF WOODSTOCK in support of the “Zonta 
Says No” campaign, while also recognizing the “16 
Days of Activism Against Gender Violence”. From 
November 25 through to December 10, several 
member organizations of D.A.R.T. held special 
events, in the hope of bringing awareness to the 
community about violence against women and girls. 
 
The campaign launch took place on November 25th 
with the lighting of lights at the Woodstock Police 
Headquarters – including both orange lights for 
Zonta, and purple lights to represent “Women 
Abuse Prevention/Awareness Month”. 
 

Following the launch, special events to 
commemorate many of the “16 Days of Activism” 
were offered, as well. Activities included: a family 
skate (by DOMESTIC ABUSE SERVICES OXFORD and the 
WOODSTOCK POLICE SERVICE); an awareness display at a 
Woodstock Navy Vets hockey game (by INGAMO 

HOMES); an awareness display in Tillsonburg (by the 
O.P.P.); the placement of silhouettes of women 
throughout Oxford County (organized by “Family 
Violence” – CHILDREN’S AID SOCIETY OF  OXFORD   COUNTY);  
and,  a  candlelight  vigil  (organized  by  the  OXFORD  
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 17) 

 

COALITION TO END VIOLENCE AGAINST WOMEN – NIAGARA (NOVEMBER 2015): 
 
The COALITION TO END VIOLENCE AGAINST WOMEN (CEVAW) – Niagara instituted a change in their meeting 
schedule to hopefully increase the participation of committee members. The schedule went from meeting 
ten times per year to six times per year, with an executive committee meeting prior to each full committee 
meeting. Attendance increased over the last few years from 53% to 65%. Unfortunately, it is a reality for 
everyone that time is a challenge, and committee and workload commitments are increasing. However, the 
need to collaborate and partner to have a greater impact is even stronger given shrinking resources. 
 
 

           
 
 

CEVAW’s four sub-committees work toward addressing the needs in our community as identified in our 
strategic plan (which is in the second of a three-year plan). CEVAW is proud to announce that, in following 
the direction of the MINISTRY OF COMMUNITY AND SOCIAL SERVICES, we partnered with the child-care sector in 
offering workshops for staff who work in licenced child-care programs, early year’s centres, and family-
resource programs. 
 
Two workshops were offered: one for administrators, that highlighted policy development and how to 
support families and staff who may be experiencing domestic violence; and, a second for “Registered Early 
Childhood Educators” on the signs and impacts of family violence on children, and how to support families. 
The workshops were well received, and participants have requested a follow-up series.  
 
To support members in their cultural awareness, the “Engagement” sub-committee facilitated a workshop 
on the “Indigenous Historical Perspective” within the VAW sector. Participants found the workshop useful in 
their day-to-day responsibilities and practices. The sub-committee is now pursuing an opportunity to 
present VAW information to ONTARIO WORKS staff, to support their understanding of these issues.  
 
Moving forward, CEVAW is pooling the resources from all four sub-committees to plan a major event with a 
proposed date in November 2016. Stay tuned! 
 
Sandy Toth, Executive Director, 
DESIGN FOR A NEW TOMORROW 
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 COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 18) 

 

NORTHUMBERLAND DOMESTIC ABUSE MONITORING COMMITTEE (NDAMC) 2015 “YOUTH AWARENESS ART CONTEST”: 
 
Sydney Stewart, a student from COBOURG COLLEGIATE INSTITUTE composed a moving poem titled, “We Will”.  
Students were asked to submit an original piece of written or visual art to engage young people in issues 
related to healthy relationships and abuse prevention. 
 
Sydney will receive a prize of $300. An additional prize of $150 will be awarded to a student at BROOKSIDE 

YOUTH CENTRE for an original illustration. 
 
About the 2015 Youth Awareness Art Project: 
  
This year, the contest was part of an awareness campaign leading up to November 25th – the “International 
Day for the Elimination of Violence Against Women”. In an effort to “think globally and act locally”, the 
NDAMC is embracing the UNITED NATIONS Secretary-General’s worldwide UNiTE to End Violence Against 
Women campaign. The theme for the 2015 campaign is “Orange Your World”.  
 
Initiated and led by the UNiTE campaign, the GLOBAL YOUTH NETWORK’S “Orange Day” calls upon violence-
against-women organizations to mobilize people and highlight issues relevant to preventing and ending 
violence against women and girls.   
 
Nicole Beatty, Project Coordinator, 
NORTHUMBERLAND DOMESTIC ABUSE MONITORING COMMITTEE 
 
 

******************* 
 

We Will 
 

Orange, Orange 
The colour of the flame 

The colour of the outcasts 
The colour of the pain 

 
We feel the burning heat 

Of those who scorched our souls 
They sometimes think they own us 

But we are something bold 
 

They say they can define us 
With the scars that they will leave 

They don't know how strong we are 
They remain naïve 

 
- continued on page 20 - 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 19) 

 

NORTHUMBERLAND DOMESTIC ABUSE MONITORING COMMITTEE (NDAMC) 2015 “YOUTH AWARENESS ART CONTEST” 

(CONTINUED): 
 

We refuse to be affected 
By the sticks and stones they throw 

Even if our bones are broken 
They cannot shake our souls 

 
So rise up for the people 

Who feel that burning heat 
Of the harshness all around them 

Who will soon admit defeat 
 

We will not let them crumble 
Catch them quick before they fall 
We are here to end the violence 

Once and for all 
 

So stand beside the women 
Creators of all life 

We are intelligent and powerful 
You are not just a timid wife 

 
Here's to all the people 

Who have fought through all the shame 
We will show earth what we're capable of 

Prove we cannot be tamed 
 

Orange, Orange 
The colour of the change 
We will not be silenced 

Despite our gender, religion or age 
 

We will be treated equally 
From far away we will be heard 

We will achieve our common goal 
And we will 'orange' this whole world 

 
 

Sydney Hope Stewart 
COBOURG COLLEGIATE INSTITUTE 
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COMMUNITY PROJECTS AND UPDATES (CONTINUED FROM PAGE 20) 

 

HEAL, EMPOWER, RE-EDUCATE (H.E.R.) GREY BRUCE: 
 

  Heal, Empower, Re-Educate     

 
 
H.E.R. Grey Bruce is a grassroots, volunteer group of women with a focus to unite voices to “Heal, Empower, 
and Re-educate” women and girls and our community. Through the creative arts, presentations, and 
planned events, we promote awareness and influence change by educating ourselves and our community 
about issues that affect us all. 
 
Over the past five (5) years, we have hosted a number of awareness events about different issues. This year, 
we took an active role in the UNITED NATIONS “16 Days of Activism Against Gender Violence”. This began on 
November 25th with “IT STARTS WITH ME” – an event based on our 2015 poster series, and hosted in 
collaboration with VIOLENCE PREVENTION GREY BRUCE. We took the work of the past couple of years of engaging 
local men to raise awareness about, and help prevent, sexual violence, and created a 2016 calendar which 
we launched at the event. 
 
As Kathleen Wynne, Premier of Ontario, stated in her opening message for “It’s Never Okay: An Action Plan 
to Stop Sexual Violence and Harassment” (March 2015), “We recognize that we need to talk about sexual 
violence and harassment in every community, every classroom, and every workplace. And that conversation 
needs to include everyone. Together we can create a place that is safer for all Ontarians.”  
 
With this in mind, our campaign is well under way, and we are promoting sales of our 2016 calendar to local 
businesses, schools, churches, and a variety of locations throughout our community and beyond. We are 
encouraging people to prominently display the calendars in an effort to begin the dialogue, and raise public 
awareness, about sexual violence. Imagine these inspiring messages in every community. 
 

For more information, please contact us by e-mail at: hergreybruce@live.ca. 
 

 www.facebook.com/hergreybruceos 
 
Website: www.hergreybruce.com 
 

mailto:hergreybruce@live.ca
http://www.facebook.com/hergreybruceos
http://www.hergreybruce.com/

